women's leadership camp goldman sachs

women's leadership camp goldman sachs is a transformative program designed to empower emerging
female leaders through immersive learning experiences, mentorship, and skill development. This initiative
by Goldman Sachs focuses on nurturing the next generation of women in leadership roles across various
industries, promoting gender diversity and equality in corporate environments. The camp provides
participants with unique opportunities to engage with industry experts, develop critical leadership skills,
and build a robust professional network. Through a carefully structured curriculum, attendees gain insights
into strategic decision-making, effective communication, and personal branding. This article explores the
core elements of the women's leadership camp Goldman Sachs offers, its impact on participants, and how it
contributes to advancing women's leadership globally. Additionally, it highlights the program’s structure,

eligibility criteria, and the benefits of participating in such a prestigious leadership initiative.
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Overview of the Women's Leadership Camp Goldman Sachs

The women's leadership camp Goldman Sachs offers is a dedicated platform aimed at fostering leadership
potential among women from diverse backgrounds. The program is part of Goldman Sachs’ broader
commitment to diversity, equity, and inclusion, focusing on empowering female talent to assume
influential roles in business and society. It emphasizes experiential learning, mentorship, and networking
opportunities, ensuring that participants are well-equipped to navigate complex professional landscapes.
The camp is designed to inspire confidence, encourage strategic thinking, and develop critical leadership

competencies in a supportive environment.



Purpose and Vision

The primary purpose of the women's leadership camp Goldman Sachs is to close the gender gap in
leadership positions by providing women with the tools and opportunities needed to succeed. The program
envisions a future where women lead with confidence and impact, driving innovation and creating
inclusive workplaces. Through this initiative, Goldman Sachs seeks to cultivate a community of

empowered women leaders who can influence change across industries.

Target Audience

This camp targets young women professionals, emerging leaders, and students who demonstrate leadership
potential and a commitment to personal and professional growth. It is ideal for individuals seeking to
enhance their leadership skills, expand their professional networks, and gain insights from experienced

mentors and industry leaders.

Program Structure and Curriculum

The women's leadership camp Goldman Sachs offers a comprehensive curriculum that blends interactive
workshops, keynote sessions, and real-world case studies. The program is typically structured over several
days, allowing participants to deeply engage with the content and apply learned concepts practically. The
curriculum is designed to address various aspects of leadership, including emotional intelligence, strategic

planning, and effective communication.

Core Components

¢ Leadership Workshops: Interactive sessions focusing on leadership theories, decision-making, and

problem-solving skills.

¢ Mentorship Opportunities: One-on-one and group mentorship with senior Goldman Sachs executives

and industry experts.

¢ Networking Events: Structured networking sessions to connect with peers, mentors, and industry

professionals.

e Case Studies and Simulations: Hands-on activities that simulate real business challenges to develop

strategic thinking.

¢ Personal Development: Training on personal branding, confidence building, and career planning.



Delivery Format

The camp is offered in both in-person and virtual formats to accommodate participants from various
geographic locations. In-person camps often take place at Goldman Sachs offices or partner institutions,
providing an immersive environment. Virtual sessions use advanced digital platforms to facilitate

interactive learning and engagement.

Eligibility and Application Process

Participation in the women's leadership camp Goldman Sachs is competitive and designed for high-potential
women ready to advance their leadership journeys. The application process is transparent, fair, and aims to

identify candidates who align with the program’s mission and values.

Eligibility Criteria

Typical eligibility requirements include:

e Women aged 18 and above, often targeting college students, recent graduates, or early-career

professionals.
¢ Demonstrated leadership potential through academic, professional, or community achievements.
e A commitment to personal growth and advancing women’s leadership.

¢ Relevant professional or educational background depending on the specific program focus.

Application Process

Applicants usually complete an online application form detailing their background, leadership experiences,
and motivation for joining the camp. Some programs may require recommendation letters, essays, or
interviews to assess candidates thoroughly. The selection process emphasizes diversity and inclusivity,

ensuring a well-rounded cohort of participants.

Key Benefits of Attending the Camp

The women's leadership camp Goldman Sachs delivers numerous benefits that extend beyond the duration

of the program. It equips participants with essential leadership competencies and fosters a supportive



network that continues to provide opportunities long after the camp concludes.

Skill Development

Attendees develop critical leadership skills such as strategic thinking, effective communication, negotiation,
and conflict resolution. The hands-on learning approach ensures participants can apply these skills

immediately in their professional environments.

Mentorship and Networking

Participants gain access to a network of accomplished women leaders and mentors who provide guidance,
support, and career advice. This network is invaluable for career advancement and building professional

relationships.

Confidence and Empowerment

The program fosters a sense of confidence and empowerment among women, encouraging them to pursue
leadership roles and advocate for themselves in their careers. This boost in self-assurance is often cited as a

transformative outcome of the camp experience.

Career Advancement Opportunities

Graduates of the camp often find enhanced career opportunities through Goldman Sachs’ global network
and partnerships with leading organizations. The camp’s reputation also adds significant value to

participants’ professional profiles.

Impact and Success Stories

The women's leadership camp Goldman Sachs has a proven track record of positively impacting
participants’ careers and contributing to the broader movement for gender equality in leadership. Many

alumnae have gone on to hold influential positions in business, government, and non-profit sectors.

Notable Achievements

Success stories from the camp highlight how participants have leveraged their experiences to drive change
within their organizations, start new ventures, and lead impactful initiatives. These stories demonstrate the

camp’s effectiveness in nurturing capable and confident women leaders.



Alumni Network

The alumni network of the camp serves as a powerful platform for continued collaboration, mentorship,
and professional growth. It fosters a community dedicated to supporting women’s leadership development

worldwide.

Goldman Sachs’ Commitment to Women’s Leadership

Goldman Sachs has long been a champion of diversity and inclusion, with the women's leadership camp
representing a key element of its strategy to advance women in leadership roles. The company invests
significant resources to create programs and initiatives that break down barriers and promote equitable

opportunities for women.

Corporate Initiatives

Beyond the leadership camp, Goldman Sachs implements various programs focused on gender equality,
including sponsorship initiatives, internal leadership development tracks, and partnerships with external

organizations dedicated to women’s empowerment.

Future Outlook

Goldman Sachs continues to expand and innovate its approach to women’s leadership development, aiming
to reach more women globally and create systemic change that supports inclusive leadership cultures in all

sectors.

Frequently Asked Questions

What is the Goldman Sachs Women's Leadership Camp?

The Goldman Sachs Women's Leadership Camp is a program designed to empower and develop young

women leaders by providing them with leadership training, mentorship, and networking opportunities.

Who is eligible to attend the Goldman Sachs Women's Leadership Camp?

The camp is typically open to young women, often college students or early-career professionals, who

demonstrate leadership potential and a commitment to making an impact in their communities or fields.



What are the main objectives of the Goldman Sachs Women's Leadership
Camp?

The main objectives include building leadership skills, fostering confidence, promoting gender diversity in

leadership roles, and connecting participants with industry mentors and peers.

How long does the Goldman Sachs Women's Leadership Camp last?

The duration of the camp varies but it usually spans several days to a week, combining workshops,

seminars, and interactive activities.

Are there any costs associated with attending the Goldman Sachs
Women's Leadership Camp?

Many Goldman Sachs leadership programs are offered at no cost to participants, as the company often

sponsors these initiatives to promote diversity and leadership development.

‘What kind of activities can participants expect at the Goldman Sachs
Women's Leadership Camp?

Participants can expect leadership workshops, panel discussions with women leaders, networking sessions,

mentorship opportunities, and skill-building exercises.

How does Goldman Sachs support women’s leadership beyond the camp?

Goldman Sachs supports women’s leadership through various initiatives including mentorship programs,
career development resources, diversity and inclusion efforts, and ongoing professional networking

opportunities.

How can one apply for the Goldman Sachs Women's Leadership Camp?

Applications are usually submitted online through the Goldman Sachs website or affiliated university

platforms, often requiring a resume, personal statement, and sometimes recommendation letters.

Additional Resources

1. Lean In: Women, Work, and the Will to Lead

Written by Sheryl Sandberg, this influential book explores the challenges women face in leadership roles
and offers practical advice for overcoming barriers in the workplace. Sandberg encourages women to assert
themselves, take risks, and pursue their ambitions with confidence. It’s a foundational read for anyone

interested in women's leadership and empowerment.



2. Dare to Lead: Brave Work. Tough Conversations. Whole Hearts.

Brené Brown’s book dives into the qualities that make strong, courageous leaders, focusing on
vulnerability, trust, and resilience. It provides actionable strategies for women aiming to lead with
authenticity and create inclusive environments. This book aligns well with the values promoted in

leadership camps like Goldman Sachs” Women’s Leadership Camp.

3. Own It: The Power of Women at Work

This book by Sallie Krawcheck emphasizes the unique strengths women bring to leadership roles and how
embracing these can transform organizations. It encourages women to take ownership of their careers and
leverage their diverse perspectives to drive success. The empowering message resonates with the goals of

women’s leadership initiatives.

4. How Women Rise: Break the 12 Habits Holding You Back from Your Next Raise, Promotion, or Job
Authors Sally Helgesen and Marshall Goldsmith identify common behaviors that prevent women from
advancing in their careers and provide clear strategies to overcome them. The book is a practical guide for
women seeking to develop leadership skills and navigate corporate environments effectively. It is

especially relevant for participants in leadership camps focused on career growth.

5. Radical Candor: Be a Kick-Ass Boss Without Losing Your Humanity

Kim Scott’s book teaches leaders how to give honest, empathetic feedback and build strong teams. It’s a
valuable resource for women leaders who want to foster open communication and drive performance
while maintaining genuine relationships. The principles in this book complement leadership development

programs by emphasizing emotional intelligence.

6. Women & Leadership: Real Lives, Real Lessons

This compilation by Julia Gillard and Ngozi Okonjo-Iweala presents stories and insights from prominent
women leaders around the world. It highlights diverse leadership styles and the importance of resilience,
vision, and collaboration. The real-world examples inspire women to pursue leadership roles with

determination and purpose.

7. Leading Women: 20 Influential Women Share Their Secrets to Leadership, Business, and Life
Authored by Nancy D. O’Reilly, this book shares interviews and advice from successful women across
various industries. It offers practical tips on balancing professional and personal life while excelling in

leadership positions. The book is a motivational resource for attendees of women’s leadership programs.

8. Girlboss
Sophia Amoruso’s memoir and guide chronicles her unconventional journey to becoming a successful
entrepreneur. It encourages women to embrace their individuality and take bold steps in their careers. The

book’s energetic and candid tone makes it a popular read for young women aspiring to lead and innovate.

9. The Confidence Code: The Science and Art of Self-Assurance— What Women Should Know
Katty Kay and Claire Shipman explore the neuroscience and psychology behind confidence, offering

insights tailored for women in leadership. The book provides strategies to build self-assurance and tackle



self-doubt, key components for effective leadership. It supports the development goals of women’s

leadership camps like Goldman Sachs’ initiatives.
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women s leadership camp goldman sachs: Empowering and Advancing Women Leaders
and Entrepreneurs Haoucha, Malika, 2024-05-31 Women living in rural regions today still often
struggle to harness the full potential of mobile internet for their economic empowerment, despite a
rapidly evolving digital landscape. This limitation hinders their ability to engage in online selling, job
searching, and accessing public services, thereby constraining potential economic opportunities. The
powerful research book, Empowering and Advancing Women Leaders and Entrepreneurs, presents a
comprehensive analysis of the impact of mobile internet on gender-inclusive economic
empowerment, offering innovative solutions to enhance rural entrepreneur’s digital skills and
knowledge. The underrepresentation of women in leadership roles globally must be addressed to
advance gender equity. This book examines the systemic barriers, including stereotypes and biases,
that impede women's advancement in leadership positions. By proposing coordinated solutions
involving corporations, governments, and civil society, such as allyship building and policy reforms,
the book aims to reduce gender gaps in leadership and foster a more inclusive society. Through its
insightful analysis and practical recommendations, this book is a valuable resource for scholars,
policymakers, and practitioners seeking to promote gender equality and inclusive development, and
underscores the necessity of their roles for this initiative.

women s leadership camp goldman sachs: Bridging the Leadership Gap: Policies and
Workplace Equality Montaudon-Tomas, Cynthia M., Pinto-Lépez, Ingrid N., 2025-07-31 Despite
progress in workforce diversity, a leadership gap exists across industries, with women and
underrepresented groups facing barriers to advancement. Bridging this gap requires the
implementation of policies that promote workplace equality and foster inclusive leadership
development. From equitable hiring practices and transparent promotion paths to paid family leave
and mentorship programs, organizational policies are crucial when creating equal business
opportunity. By addressing systemic biases and empowering diverse leaders, companies may
advance social equity while revealing broader innovation and performance benefits. Bridging the
Leadership Gap: Policies and Workplace Equality explores the use of diversity initiatives and policies
for workplace equality and increased leadership opportunities. It examines the effects of
policymaking and leadership development on gender gap reduction, inclusive business practices,
and equal opportunity measures. This book covers topics such as management science, corporate
governance, and women in business, and is a useful resource for business owners, policymakers,
managers, academicians, researchers, and scientists.

women s leadership camp goldman sachs: Competitiveness and Private Sector
Development Women in Business Policies to Support Women's Entrepreneurship
Development in the MENA Region OECD, 2012-10-08 This publication provides an overview of
approaches and measures in MENA-OECD Investment Programme economies to promote, support
and advance women's entrepreneurship development in the Middle East and North Africa.
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women s leadership camp goldman sachs: Global Perspectives on Women's Leadership and
Gender (In)Equality Elena V. Shabliy, Dmitry Kurochkin, Gloria Y. A. Ayee, 2020-07-16 This
interdisciplinary volume discusses women's global leadership and women's rights advancement,
identifying gender inequality as a persisting societal challenge and a major barrier to human
development. Drawing on intersectionality as an important analytic and methodological tool, the
contributors analyse women'’s leadership roles across the world, featuring perspectives on the US,
Israel, and Brazil, amongst other countries. The book also contributes to the growing field of
leadership, presenting cross-cultural examples and case-studies of outstanding women and female
leaders, as well as discussing contemporary leadership theories, and examining obstacles to
women'’s leadership. Global Perspectives on Women'’s Leadership and Gender (In)Equality will be an
important point of reference for students and scholars across the political sciences, women’s studies,
feminist philosophy, business development, and history.

women s leadership camp goldman sachs: Global Insights on Women Empowerment and
Leadership Haoucha, Malika, 2024-05-28 In a world persistently grappling with gender disparities,
the quest for women's empowerment and leadership stands as a pivotal challenge on the global
stage. Across diverse societies, the journey towards gender equality in leadership remains fraught
with systemic barriers, deeply ingrained stereotypes, and institutional hurdles. From corporate
boardrooms to political arenas, women continue to face challenges in realizing their leadership
potential. Global Insights on Women Empowerment and Leadership unveils this intricate narrative,
offering a nuanced exploration of the triumphs, challenges, and evolving landscapes that define
women's pursuit of empowerment across continents and cultures. Through a meticulously woven
tapestry of stories, experiences, and struggles, the book sheds light on the shared aspirations and
unique journeys of women navigating pathways towards parity and influence. This comprehensive
resource is tailored for a diverse audience, including leaders and decision-makers across sectors,
educators and students in gender studies, activists and advocates for social justice, professionals
aiming for inclusive workplaces, international development organizations seeking effective
strategies, and general readers interested in societal shifts. By catering to this spectrum, the book
serves as a guide, offering insights, practical strategies, and inspiration for those committed to
fostering environments where women can thrive as leaders, contributing to a more equitable world.

women s leadership camp goldman sachs: High-growth Women’s Entrepreneurship
Amanda Bullough, Diana M. Hechavarria, Candida G. Brush, Linda F. Edelman, 2019-12-27 Women's
entrepreneurship is vital for economic and social development, yet female entrepreneurs worldwide
are consistently found to have weaker sales and employment growth, fewer jobs, and lower
profitability. This book was written to address this reality, and focuses on the high-growth potential
of women entrepreneurs.

women s leadership camp goldman sachs: Strategic Staffing Jean M. Phillips, 2023-01-05
Formerly published by Chicago Business Press, now published by Sage Strategic Staffing equips
both current and future managers with the knowledge and skills to adopt a strategic and
contemporary approach to talent identification, attraction, selection, deployment, and retention.
Grounded in research, this text covers modern staffing concepts and practices in an engaging and
reader-friendly format. Author Jean Phillips expertly guides students in developing a staffing
strategy that aligns with business objectives, accurately forecasting talent needs, conducting
thorough job or competency analysis, and strategically sourcing potential recruits. The Fifth Edition
includes the effects of the COVID-19 pandemic on staffing needs worldwide, new coverage of
staffing-related technologies, and updated examples throughout, providing students with the latest
and most relevant knowledge in the field. Included with this title: LMS Cartridge: Import this title’s
instructor resources into your school’s learning management system (LMS) and save time. Don't use
an LMS? You can still access all of the same online resources for this title via the
password-protected Instructor Resource Site.

women s leadership camp goldman sachs: Advanced Management for Deans Terri Friel,
2016-05-03 Deanships are often OT] roles with little prior guidance. This book, the second in the




Management for Deans series, shares advanced strategies from global deans on managing boards,
planning, donors, and careers. Whether you're a current or aspiring dean, this series offers insights
to accelerate success and navigate challenges effectively.

women s leadership camp goldman sachs: Indian Women as Entrepreneurs Payal Kumar,
2016-06-22 This unique edited collection explores the ways in which entrepreneurship acts to shape
self-identity for Indian women and validate their identities in a patriarchal society. Differing from
existing literature which focuses on the antecedents of entrepreneurship for women and their
performing outcomes, Indian Women as Entrepreneurs questions whether entrepreneurship is
simply about exploiting a business opportunity for profitability. Asserting that both work and societal
environments have an impact on an entrepreneur’s self-identity, this book demonstrates ways in
which self-concept influences the entrepreneur’s relationship with their work in terms of motivation,
effort and performance. Building on Unveiling Women'’s Leadership, this book provides an original
and important contribution to the literature on entrepreneurial Indian women.

women s leadership camp goldman sachs: Gender Equality in the EU and Ukraine Agata
Wtodkowska, Maryana Prokop, Oleksandra Struk, 2025-06-27 This book provides a comprehensive
analysis of gender equality and women's rights in Ukraine and the European Union, focusing on both
political security and economic- social dimensions. The first part examines European gender policy
standards in Ukraine, feminist foreign policy, women’s involvement in political protests, and the
influential roles of First Ladies like Brigitte Macron, Agata Kornhauser- Duda, and Olena Zelenska in
promoting gender equality. It also explores gendered aspects of military service, the portrayal of
female refugees, and the EU’s response to sexual violence in the context of Russia’s war against
Ukraine. The second part addresses economic and social issues, including the intersection of gender
equality with sustainable development, gender- responsive budgeting, and women’s roles in
business. It highlights women’s contributions to nonprofit organizations and discusses the
experiences of Ukrainian female students in Poland as well as the status of single mothers in
Ukraine and the UK. The study is relevant for policy formulation by institutions working on gender
equality, foreign affairs, and human rights. It is also a valuable resource for universities, research
institutes, think tanks, and civil society organizations involved in gender equality, human rights, and
peacebuilding in Ukraine and Europe. The interdisciplinary nature of the publication, which
integrates research from politics, law, sociology, international relations, economics, and pedagogy,
makes it applicable to both general and specialized courses. It is dedicated to researchers and
students in the social sciences, offering key insights for courses in gender studies, political science,
international relations, human rights studies, eastern policy of EU, development studies, and
European integration, and providing a foundation for critical reflection on gender equality policies
and EU integration.

women s leadership camp goldman sachs: Scandalous Economics Aida A. Hozic, Jacqui True,
2016-03-10 Of all of the lies, fragile alliances, and predatory financial dealings that have been
revealed in the wake of the Global Financial Crisis of 2008, we have yet to come to terms with the
ways in which structural inequalities around gender and race factor into (and indeed make possible)
the current economic order. Scandalous Economics is about silences - the astonishing neglect of
gender and race in explanations of the Global Financial Crisis. But, it is also about noises - the
sexual scandals and gendered austerity policies that have relegated public debate, and the crisis
itself, into political oblivion. While feminist economists and movements such as Occupy Wall Street
have pointed to the distributional inequalities that are an effect of financial deregulation, scholars
haven't really grappled with the representational inequalities inherent in the way we view the
politics of the market. For example, capitalism won't be made more equitable simply by appointing
women to leadership positions within financial firms or corporations. And the next crisis will not be
averted if our understandings of gendered inequalities are framed by sexual scandals in media and
popular culture. We need to look at the activities and the privileges of the advantaged - the TED
women of the crisis -- as much as the victimization of the disadvantaged - to fully grasp the interplay
between gender and economy in this fragile age of restoration. Scandalous Economics breaks new



ground by doing precisely this. It argues that normalization of the post-GFC economic order in the
face of its obvious breakdown(s) has been facilitated by co-optation of feminist and queer
perspectives into national and international responses to the crisis. Scandalous Economics builds
upon the Occupy movement and other critical analysis of the GFC to comprehensively examine
gendered material, ideational and representational dimensions that have served to make the crisis
and its effects, 'the new normal' in Europe and America as well as Latin America and Asia.

women s leadership camp goldman sachs: A Global Idea Mayssoun Sukarieh, 2023-08-15 A
Global Idea outlines how youth—as shown by the Arab Spring uprisings and subsequent state
responses—became a prominent social and political category during the first two decades of the
twenty-first century in the Middle East. Drawing on ethnographic fieldwork, interview data, and
textual analysis, Mayssoun Sukarieh explains that the spread of youth as an important category is
linked to the operation of a global youth development complex, a diverse transnational network of
state, private sector, civil society, and international development aid organizations that worked
through key urban areas such as Washington, DC, Amman, and Dubai. In its analysis of the arrival,
extension, and embedding of the youth development complex in the Middle East during this period,
A Global Idea addresses a broader question that is of global and not just regional concern. How are
certain ideas that are central to the working and reproduction of global capitalism able to travel the
world so that they are found virtually everywhere?

women s leadership camp goldman sachs: Leadership and the Sexes Michael Gurian,
2008-08-25 Michael Gurian's trademark use of brain science in gender studies together with real life
examples of what is currently happening in business leadership make this an important resource for
businesses and organizations. It provides new vision and useful practical applications, helping
women and men in the workplace become more effective and fulfilled, and ultimately helping
businesses and business leaders realize increased profits. Through examples and case studies from
companies like Kodak, Nike, Nintendo, Home Depot, Proctor & Gamble, Avon, and Disney, the book
shows readers how ignoring gender diversity actually impedes the true potential of any business.

women s leadership camp goldman sachs: The 2008 Pfeiffer Annual Delta Organization &
Leadership LLC, 2009-01-20 This comprehensive resource includes an international panel of
contributors who are leading academics and practitioners in the field. Their combined wisdom has
created the most authoritative and up-to-date source for new ideas, tools, models, and contemporary
practices in leadership development. This unique series is a world-class resource for all
practitioners, teachers, and students of leadership development. Topics include: Trends in
Leadership Development Learning Methods (How Leaders Learn) Special Challenges and
Innovations Leadership Development for the Board of Directors Ensuring Learning Transfer and
Application Creating Post Program Learning Communities Creating the Business Case for
Leadership Development Embedding Learning at Work Accelerating the Leadership Development of
Hi-Potentials Developing Global Leaders Note: CD-ROM/DVD and other supplementary materials are
not included as part of eBook file.

women s leadership camp goldman sachs: Human Capital in Gender and Development
Sydney Calkin, 2018-05-11 Human Capital in Gender and Development addresses timely feminist
debates about the relationship between feminism, neoliberalism, and international development. The
book engages with human capital theory, a labour economics theory associated with the Chicago
School that now animates a wide range of political and economic governance. The book argues that
human capital theory has been instrumental in constructing an economistic vision of gender equality
as a tool for economic growth, and girls and women of the global South as the quintessential
entrepreneurs of the post-global financial crisis era. The book’s critique of human capital theory and
its role in Gender and Development gives insights into the kinds of development interventions that
typify the ‘Gender Equality as Smart Economics’ agenda of the World Bank and other international
development institutions. From the World Bank, to NGOs, and private businesses, discourses about
the economic benefits of gender equality and women’s empowerment underpin a range of
development interventions that aim to unlock the ‘untapped’ potential of the world’s women. Its




implications are both conceptual and material, producing more interventionist forms of development
governance, increased power by private sector actors in development, and de-politicization of
gender equality issues. Human Capital in Gender and Development will be of particular interest to
feminist scholars in Politics, International Relations, Development Studies, and Human Geography.
It will also be a useful resource for teaching key debates about feminism, neoliberalism, and
international development.

women s leadership camp goldman sachs: Prohibiting Workplace Sexual Harassment Cher
Weixia Chen, 2025-09-10 This book provides a cross-cultural analysis of how legislatures, judiciaries,
NGOs, and corporations worldwide address workplace sexual harassment. Informed by the ongoing
cultural relativism v. universalism debate and four models of gender and policy, Cher Weixia Chen
analyzes a vast range of data, including national workplace sexual harassment laws across 193
countries, 37 judicial decisions from the highest courts of 10 common law countries, and policies
from 30 NGOs in six countries and the 50 largest global corporations, injecting new vitality into the
existing literature on sexual harassment.

women s leadership camp goldman sachs: Open and Distance Non-formal Education in
Developing Countries Colin Latchem, 2018-01-29 This book is the first comprehensive account of
developments in open and distance non-formal education in developing countries for over more than
20 years. It includes many instructive and inspiring examples of how international agencies such as
UNESCO, FAO, WHO, UNICEF, USAID and the Commonwealth of Learning and national providers
are using radio, TV, online and mobile learning, telecentres and other means to achieve the
Education for All, Millennium Development and Sustainable Development Goals. It describes the
educational needs of the world’s most disadvantaged, vulnerable and least formally educated
children, youth and adult populations, including the disabled, refugees and prisoners. It also reports
on the successes, outcomes, constraints and shortcomings of using open and distance methods and
technology to deliver literacy and numeracy programmes, equivalency, ‘second chance’ or
alternative schooling, life skills and rural community development programmes and income
generation and vocational training outside the framework of the formal education system. It
concludes with suggestions for the extension and improvement of such lifelong learning. Designed to
encourage further research and development in these capacity-building practices outside the
established formal system, this is a must-read for all policy-makers, managers, educators, students
and researchers interested in non-formal education for individuals, families and communities in the
developing world.

women s leadership camp goldman sachs: Working Mother, 2006-10 The magazine that
helps career moms balance their personal and professional lives.

women s leadership camp goldman sachs: Communication and Organizational
Changemaking for Diversity, Equity, and Inclusion Bobbi ]. Van Gilder, Jasmine T. Austin, Jacqueline
S. Bruscella, 2023-11-03 This book explores the opportunities, challenges, and effective approaches
to organizational change regarding diversity, equity, inclusion, and belonging. Featuring
application-based case studies and practical guidelines for meaningful organizational change, this
book problematizes some of the current DEI initiatives in today’s organizations. It examines multiple
forms of diversity (e.g., race, age, and mental health) from a variety of perspectives (e.g., leadership
and employee), with case studies that demonstrate how changemaking efforts can be reimagined
and implemented in better, more nuanced, and more sustainable ways to produce meaningful
organizational change. Through these case studies, readers learn from organizations’ successes and
failures in their attempts to implement DEI practices. Each chapter concludes with explicit practical
implications and/or actionable recommendations for organizational changemaking. This text will
make an impactful addition to courses in communication and diversity or organizational
communication/change at the advanced undergraduate or graduate level, and will be an essential
guide for professionals wishing to lead change in their organizations.

women s leadership camp goldman sachs: Women Leadership in Emerging Markets Shireen
Chengadu, Caren Scheepers, 2017-07-06 This book focuses on the increase in female leadership



over the last fifty years, and the concrete benefits and challenges this leads to in organizations. It
moves beyond the typical focus on developed, Western contexts and answers the call for research on
how women in emerging markets rise above the proverbial “glass ceiling”. The authors integrate two
underdeveloped topics that are highly relevant to modern business: women in leadership roles, and
women in emerging markets. They examine how women leaders in a range of professional
services—including accounting, consulting, law, engineering and medicine—have managed to
navigate their careers while considering the role emerging markets play in their work. Based on
cutting-edge research, the topics are brought to life through examples and profiles of leading women
across Africa, the Middle East and the Far East. These narratives, told in the leaders’ own words,
are key to understanding women’s achievements and the barriers they face. Students of leadership,
diversity, gender studies, and human resource management will learn much from this insightful
book.
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