women in business in japan

women in business in japan have been gaining increasing attention as the country works to improve
gender diversity and inclusion within its corporate and entrepreneurial sectors. Despite traditional cultural
norms and a historically male-dominated workforce, more women are entering business roles and
leadership positions across various industries in Japan. This article explores the current status, challenges,
initiatives, and future prospects for women in business in Japan, shedding light on the evolving landscape
of female entrepreneurship, corporate participation, and government policies. By understanding these
dynamics, it becomes clear how Japan is striving toward a more equitable business environment and what
barriers remain for women. The following sections will cover the historical context, existing challenges,
governmental and corporate initiatives, success stories, and future trends for women in the Japanese

business world.
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Historical Context of Women in Business in Japan

The role of women in business in Japan has traditionally been limited by cultural expectations and social
norms emphasizing male leadership and female domestic responsibilities. Historically, Japanese society
placed a strong emphasis on women’s roles within the household rather than in professional settings. The
post-World War II economic boom saw a surge in male workforce participation, while women were often

relegated to clerical or support roles with limited career advancement opportunities.

Over the decades, however, the participation of women in the workforce has gradually increased, driven
by economic necessity and changing attitudes toward gender equality. Despite this progress, women in

business in Japan have often faced a "glass ceiling," limiting their rise to management and executive roles.
The traditional lifetime employment system and seniority-based promotion practices also posed challenges

to women seeking leadership positions.



Challenges Faced by Women in Japanese Business

Women in business in Japan confront several systemic and societal barriers that impact their career
progression and entrepreneurship opportunities. These challenges are multifaceted, ranging from

workplace discrimination to work-life balance issues.

Gender Bias and Workplace Discrimination

Gender bias remains prevalent in many Japanese companies, where women may be perceived as less
committed or less capable leaders compared to their male counterparts. This bias can result in fewer

opportunities for promotions, lower salaries, and exclusion from important decision-making processes.

Work-Life Balance and Societal Expectations

Japanese society traditionally expects women to prioritize family and household duties, which creates
significant pressure on working women. The lack of flexible work arrangements and the demanding work

culture often discourage women from pursuing long-term careers or leadership roles in business.

Lack of Female Role Models and Mentors

The underrepresentation of women in senior business positions means fewer role models and mentors are
available to guide aspiring female professionals and entrepreneurs. This can hinder networking

opportunities and access to critical business knowledge and resources.

Limited Access to Capital and Business Networks

Women entrepreneurs in Japan often face difficulties securing financing and establishing networks that are
crucial for business growth. Traditional business networks tend to be male-dominated, creating barriers for

women to connect with investors and key industry players.

Persistent gender stereotypes and cultural norms

Rigid corporate structures and promotion systems

Inadequate support for maternity and childcare leave

Insufficient government enforcement of gender equality laws



Government Policies and Initiatives Supporting Women

The Japanese government has recognized the importance of increasing women's participation in the
workforce and leadership as part of its broader economic strategy. Several policies and initiatives have been

introduced to support women in business in Japan and promote gender equality.

“Womenomics” and Economic Growth Strategy

The term “Womenomics” was coined to describe government efforts aimed at boosting economic growth
by empowering women in the workforce. This strategy includes measures such as encouraging companies
to appoint more women to management positions and improving childcare services to enhance work-life

balance.

Legal Frameworks Promoting Gender Equality

Japan has enacted laws such as the Act on Promotion of Women's Participation and Advancement in the
Workplace, which mandates companies to set targets and disclose gender diversity data. These laws aim to

create a more transparent and accountable environment for promoting women in business.

Financial Support and Entrepreneurship Programs

The government provides financial incentives, subsidies, and training programs specifically designed to
support female entrepreneurs. These initiatives help women access capital, develop business skills, and

expand their networks.

Implementation of mandatory gender diversity reporting

e Expansion of childcare facilities and parental leave policies

Support for women returning to work after childbirth

Promotion of STEM education and career paths for girls



Corporate Efforts to Promote Gender Diversity

Japanese corporations are increasingly adopting policies and practices to foster gender diversity and create
inclusive workplaces. These efforts are driven by both government mandates and the recognition that

diverse teams enhance business performance.

Establishment of Diversity and Inclusion Departments

Many large companies have established dedicated diversity and inclusion (D&I) departments focused on
developing gender diversity strategies, conducting training, and monitoring progress toward gender-

related goals.

Flexible Work Arrangements and Supportive Benefits

To accommodate the needs of women in business in Japan, companies are implementing flexible work
hours, telecommuting options, and enhanced maternity and childcare leave policies. These benefits help

retain female talent and support career continuity.

Leadership Development Programs for Women

Corporate leadership training and mentorship programs targeting women are becoming more common.
Such initiatives aim to prepare women for executive roles and increase their visibility within the company

hierarchy.

Introduction of gender quotas and targets for management roles

Regular gender diversity audits and reporting

Employee resource groups and networking events for women

Partnerships with external organizations promoting gender equality

Notable Women Entrepreneurs and Business Leaders

Despite the challenges, there are many inspiring examples of women who have succeeded in Japan’s

business world. These leaders serve as role models and demonstrate the growing influence of women in



various industries.

Successful Women Entrepreneurs

Japanese women entrepreneurs have launched innovative startups in technology, fashion, healthcare, and
other sectors. Their success stories highlight the potential of female-led businesses in transforming the

market and creating new opportunities.

Women in Corporate Leadership

Several women have broken through the glass ceiling to become CEOs, board members, and senior
executives in major Japanese corporations. Their leadership is helping to shift corporate culture and inspire

future generations of women in business in Japan.

1. Women leading pioneering tech startups
2. Female CEOs in multinational corporations
3. Women driving social entrepreneurship and sustainability

4. Prominent advocates for gender equality within business circles

Future Outlook for Women in Business in Japan

The future for women in business in Japan appears cautiously optimistic as ongoing reforms and societal
changes continue to open doors for female professionals and entrepreneurs. Increased awareness of gender
equality benefits and continued government and corporate commitment are essential to sustaining this

momentum.

Emerging trends include greater digital transformation, which offers flexible work opportunities, and the
rise of global business networks connecting Japanese women to international markets. However, significant

work remains to dismantle entrenched cultural norms and ensure equal opportunities at all career stages.

Efforts to promote STEM education for girls, expand leadership pipelines, and support work-life balance
will be critical factors influencing the trajectory of women in business in Japan moving forward.
Collaboration between government, industry, and civil society is expected to play a pivotal role in

achieving a more inclusive and prosperous business environment for women.



Frequently Asked Questions

What is the current state of women in business leadership roles in Japan?

Women in Japan are increasingly entering business leadership roles, but they remain underrepresented
compared to other developed countries. Efforts are ongoing to promote gender diversity in corporate

management.

‘What government initiatives support women in business in Japan?

The Japanese government has implemented policies like the Act on Promotion of Women's Participation
and Advancement in the Workplace, encouraging companies to set targets for female employment and

leadership positions.

What challenges do women face in the Japanese business environment?

Women in Japan face challenges such as traditional gender roles, limited networking opportunities, work-

life balance issues, and a corporate culture that often favors male employees for promotions.

How is the representation of women in Japan’s startup ecosystem?

‘Women in Japan's startup scene are growing in number, with more female entrepreneurs launching
businesses, though they still face barriers like access to funding and mentorship compared to male

counterparts.

Are there notable Japanese women entrepreneurs who have influenced
business in Japan?

Yes, notable figures include Tomoko Namba, founder of DeNA, and Fumiko Hayashi, former mayor of

Yokohama and businesswoman, who have significantly influenced Japan's business landscape.

‘What role do corporate diversity programs play in promoting women in
business in Japan?

Corporate diversity programs aim to create inclusive workplaces by providing leadership training,

mentorship, and flexible work arrangements to support the advancement of women in business roles.

How has COVID-19 impacted women in business in Japan?

COVID-19 has had mixed impacts; while some women faced increased caregiving burdens and job
insecurity, the shift to remote work created new opportunities for flexible working arrangements

benefiting women.



‘What industries in Japan have the highest participation of women in

business roles?

Industries like retail, healthcare, education, and information technology tend to have higher participation
rates of women in business roles in Japan compared to traditionally male-dominated sectors like

manufacturing and finance.

What cultural changes are needed to improve gender equality in

Japanese business?

Cultural changes needed include challenging traditional gender norms, promoting work-life balance for all
employees, increasing awareness of unconscious bias, and fostering environments where women's

leadership is valued and supported.

Additional Resources

1. Womenomics in Japan: Unlocking the Female Workforce
This book explores the economic and social impact of increasing female participation in Japan’s workforce. It
delves into government policies, corporate initiatives, and cultural shifts aimed at empowering women in

business. Readers gain insights into how gender diversity is reshaping Japan’s economy.

2. Breaking the Bamboo Ceiling: Women Leaders in Japanese Corporations
Focusing on the challenges faced by women climbing the corporate ladder in Japan, this book highlights
inspiring stories of female executives who have broken through traditional barriers. It also discusses

strategies for overcoming gender bias and creating inclusive corporate cultures.

3. Her Turn: Female Entrepreneurship in Japan’s Changing Economy
This title examines the rise of female entrepreneurs in Japan, showcasing how women are innovating and
leading new business ventures. It provides practical advice for aspiring women business owners and

analyzes the unique obstacles they encounter in a predominantly male business environment.

4. Gender and Work in Contemporary Japan
A comprehensive academic study on gender roles within the Japanese workplace, this book investigates
the intersection of culture, policy, and business practices. It offers a critical look at labor market trends and

the evolving status of women in various industries.

5. The Salaryman’s Sister: Women Navigating Japan’s Corporate World
This narrative-driven book presents personal accounts of women balancing traditional expectations with
professional ambitions. It sheds light on work-life balance issues, workplace discrimination, and the quest for

career advancement among Japanese women.



6. Women, Work, and Family in Japan
Focusing on the relationship between employment and family life, this book discusses how Japanese
women manage dual roles. It highlights the impact of childcare policies, corporate support systems, and

societal attitudes on women’s business participation.

7. Empowering Women in Japan’s Tech Industry
This book spotlights women making strides in Japan’s male-dominated technology sector. Through
interviews and case studies, it reveals how female professionals are driving innovation and changing

industry norms.

8. Leadership Lessons from Japanese Businesswomen
Featuring profiles of successful female leaders, this book distills key leadership qualities and strategies that
have helped women excel in Japan’s competitive business environment. It serves as a guide for developing

leadership skills in a culturally specific context.

9. Workplace Diversity and Inclusion in Japan: The Role of Women
This title analyzes efforts to promote diversity and inclusion within Japanese companies, with a focus on
gender equality. It evaluates corporate initiatives, government programs, and social movements that

support women’s advancement in business.
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combines theory, empirical research, and practical, international case studies to provide students
with a comprehensive resource that demonstrates theories on gender alongside their operation in
everyday workplace situations. Reeves’s new edition provides a thorough review of issues important
to women in the workplace, including gender discrimination and the legal framework for equity at
work. The book uses case studies to illustrate key themes and introduces several new features,
including: Updated statistics on women'’s participation in the workforce Updated examples of
resources for women in business Two new chapters covering negotiation and influencing skills and
women in STEM fields New case studies, featuring comparisons between the position of women in
the United States and in other countries An instructor’s manual with advice, suggested answers to
the end-of-chapter questions, and additional resources This is a one-stop resource for any student
interested in gender theory and issues that affect women in the workplace.

women in business in japan: Women in Business United States. Congress. House. Committee
on Small Business. Subcommittee on Government Programs and Oversight, 2000

women in business in japan: Western Women Working in Japan Nancy K. Napier, Sully Taylor,
1995-09-30 Globalization demands that more employees become comfortable working outside their
home country borders. Western Women Working in Japan is a research-based description of the
work and living situations facing foreign professional women who work in Japan. The book draws
upon detailed survey data and in-depth interviews, as well as the experiences of the authors, who
have lived or worked in Japan during the last 20 years. It examines how foreign women can succeed
in Japanese and foreign firms operating in Japan by describing what helps these Western women
adjust to Japan and work with Japanese bosses, subordinates, and clients. These women face some
different problems than men, yet are armed with special advantages. Drawing upon past research
and exploring in new directions, the authors examine the connection between women's job success
and the quality of their work relationships with the Japanese, their autonomy, Japanese linguistic
ability, and age. Their working relationships are also compared to male expatriates and to the
women's previous jobs. The interviews provide new insights into the sexual bias and harassment
they encountered and how they dealt with these issues. The book includes valuable
recommendations in the areas of selection, training, support, and repatriation for both the
organizations that employ foreign women in their Japanese operations and for the women
themselves.

women in business in japan: Career Women in Contemporary Japan Anne Stefanie Aronsson,
2014-10-24 Since Japan’s economic recession began in the 1990s, the female workforce has
experienced revolutionary changes as greater numbers of women have sought to establish careers.
Employment trends indicate that increasingly white-collar professional women are succeeding in
breaking through the glass ceiling, as digital technologies blur and redefine work in spatial,
gendered, and ideological terms. This book examines what motivates Japanese women to pursue
professional careers in the contemporary neoliberal economy, and how they reconfigure notions of
selfhood while doing so. It analyses how professional women contest conventional notions of
femininity in contemporary Japan and in turn, negotiate new gender roles and cultural assumptions
about women, whilst reorganizing the Japanese workplace and wider socio-economic relationships.
Further, the book explores how professional women create new social identities through the mutual
conditioning of structure and self, and asks how women come to understand their experiences; how
their actions change the gendering of the workforce; and how their lives shape the economic,
political, social, and cultural landscapes of this post-industrial nation. Based on extensive fieldwork,
Career Women in Contemporary Japan will have broad appeal across a range of disciplines including
Japanese culture and society, gender and family studies, women'’s studies, anthropology, ethnology
and sociology.

women in business in japan: Adopting and Adapting Innovation in Japan's Digital
Transformation Anshuman Khare, William W. Baber, 2023-04-17 This book explores how the
business transformation taking place in Japan is influenced by the digital revolution. The chapters
present approaches and examples from sectors commonly understood to be visible arenas of digital



transformation—3D printing and mobility, for instance—as well as some from not-so-obvious sectors,
such as retail, services, and fintech. Business today is facing unprecedented change especially due
to the adoption of new, digital technologies, with a noticeable transformation of manufacturing and
services. The changes have been brought by advanced robotics, the emergence of artificial
intelligence, and digital networks that are growing in size and capability as the number of connected
devices explodes. In addition, there are advanced manufacturing and collaborative connected
platforms, including machine-to-machine communications. Adoption of digital technology has caused
process disruptions in both the manufacturing and services sectors and led to new business models
and new products. While examining the preparedness of the Japanese economy to embrace these
changes, the book explores the impact of digitally influenced changes on some selected sectors from
a Japanese perspective. It paints a big picture in explaining how a previously manufacturing-centric,
successful economy adopts change to retain and rebuild success in the global environment. Japan as
a whole is embracing, yet also avoiding—innovating but also restricting—various forms of
digitalization of life and work. The book, with its 12 chapters, is a collaborative effort of individuals
contributing diverse points of view as technologists, academics, and managers.

women in business in japan: Japan's Far More Female Future Bill Emmott, 2020-09-25 The
Japan on show in the 2019 Rugby World Cup was an admirably safe, stable, resilient, and efficient
society. However, that appearance disguises crucial vulnerabilities and social ailments, including an
ageing and shrinking population, slow productivity growth, a new low-wage, insecure workforce,
declining marriage and fertility rates, and an extreme level of gender inequality. Within this gender
gap lies the key both to the ailments and the cure. A deterioration in the use of human capital and a
decline in family formation have become entrenched thanks to discrimination against the female half
of the population. Yet gradual change is occurring, thanks not only to demographic necessity but
also to a significant rise in female access to university education since the 1990s and the emergence
of a wide range of role models to inspire and empower the next generation. Analysis of trends and
policy options, combined with interviews with 21 role models spanning fields from business to the
arts, diplomacy to politics, music to e-commerce, provides ample grounds for optimism. Japan is
becoming a nation with an increasing number of potential female leaders. If this rise can be
accelerated by both public policy and private action, Japan could achieve much greater social justice
and sustainable prosperity in the decades to come.

women in business in japan: Female Immigrant Entrepreneurs Daphne Halkias, Paul
Thurman, Sylva Caracatsanis, Nicholas Harkiolakis, 2016-04-15 A third of the world's
entrepreneurial activity is driven by women. With the mass movement of people now commonplace,
the role of female entrepreneurs in immigrant communities has become an increasingly important
component of the world economy, its productivity, and the struggle against poverty. Throwing light
on the dynamics of entrepreneurship generally, and on immigrant and female entrepreneurship in
particular, the global Female Immigrant Entrepreneurship (FIE) project is a huge and exciting
research undertaking. Written by the project's team of researchers based in prestigious business
schools and universities on almost every continent, this important book begins the process of
discovering why and how female driven business start-ups often seem to spontaneously emerge in
adverse environments. Is it randomness, luck, or chance that determine success or failure, or vital
critical forces and the inherent qualities of the women involved? The research emerging from the
FIE project points to answers to questions about the integration of immigrant communities, their
interaction with host economic and business environments, and the role of women in that
interaction. With findings from more than fifteen countries, from the USA with some of the world's
oldest and largest immigrant communities, to African countries that are the newest destination for
Asian migrants, this book will help inform social and economic policy in communities and countries
searching for prosperity. More than that, the book offers policy makers, business leaders, and those
concerned with business development the chance to uncover some of the mystery around the
complex phenomenon of entrepreneurship itself.

women in business in japan: Japanese Women in Leadership Yoshie Tomozumi Nakamura,



Mayuko Horimoto, Gary N. McLean, 2021-03-16 This edited book highlights the unique cultural and
socioeconomic elements of Japan and the strong influence of those elements on women leaders in
the nation. It shows that gender inequality and under-utilization of female talent are deeply rooted in
Japanese society, explaining why Japan lags behind other countries in Asia in this regard. The
contributors are expert academicians and practitioners with a clear understanding of Japanese
women leaders' aspirations and frustrations. This book has critical implications for the development
of women leaders in Japan, providing intriguing insights into developing the potential of highly
qualified women leaders in diverse Japanese contexts in which traditional cultural expectations and
modernized values coexist.

women in business in japan: Women®s Entrepreneurship in the 21st Century Kate V.
Lewis, Colette Henry, Elizabeth ]J. Gatewood, John Watson, 2014-11-28 Women®s Entrepreneurship
in the 21st Century: An International Multi-level Research Analysis is the fourth in the series of
books produced in partnership with the Diana International Research Network. The volume takes a
multi-dimensional approach to th

women in business in japan: Women and Political Inequality in Japan Mikiko Eto, 2020-12-17
Why are there so few Japanese women involved in the political system? In 2019, Japanese women
made up 10% of the national Lower House, 21% of the Upper House, and 14% of local assemblies.
According to the Inter-Parliamentary Union, this places Japan 164th out of 193 countries when it
comes to women'’s representation in the legislature. The percentage of women in the Lower House
has only increased by fewer than two percentage points since women gained full suffrage and the
right to stand for election in Japan in 1946. Eto analyses the various factors that have led to
women'’s low presence in the Japanese legislature. She evaluates ways in which it might be possible
for Japan to catch up and, in doing so, examines how Japanese society continues to perpetuate
gender-rigid expectations of people. This text is a valuable study for scholars of Japanese politics and
society, and for readers with an interest in the broader issue of the representation of women in
politics.

women in business in japan: Women-owned Businesses United States. Congress. House.
Committee on Small Business. Subcommittee on Exports, Tax Policy, and Special Problems, 1990

women in business in japan: Measuring Progress towards Inclusive and Sustainable
Growth in Japan OECD, 2023-04-24 The report Measuring Progress towards Inclusive and
Sustainable Growth in Japan is the outcome of a collaboration with the Japanese Ministry of
Economy, Trade and Industry which aims to monitor progress in key areas crucial to realising the
Japanese government’s vision for a “New Form of Capitalism”.

women in business in japan: Japan's Open Future John Haffner, Tomas Casas i Klett,
Jean-Pierre Lehmann, 2009-03-01 In the fast changing modern world where does Japan fit in, and
how should it relate to the United States and China? Three foreign commentators make a
provocative and persuasive argument that the time has come for Japan to help build a stronger Asian
community, and to become an engage and conscientious global citizen.

women in business in japan: Contemporary History of Cantonese Migrants in Yokohama
Chinatown Yee Lam Elim Wong, Tai Wei Lim, 2021-01-11 This book vividly portrays the past,
current, and future development of Yokohama Chinatown through the context of its Cantonese
residents, grounded through a family history. It is useful for both academic and non- academic
readers who are interested in migration history, transformation of urban spaces, anthropological
perspectives of integration of immigrants, diasporic studies and overseas Chinese studies. It is
informative when considering the role of immigrant communities in the world today in the context of
globalization stimulating cross-border movements and anti-globalization forces that act as push and
pull factors for migration. It is also a study of harmonious integration of the overseas Chinese
community in Yokohama and its ability to retain its own cultural traits, rights, rituals, traditions and
dialect language in one of the most homogenous countries in the world. This increases the
attractiveness of Yokohama City in terms of ethnic diversity, cosmopolitan multiculturalism and
urban space renewal.



women in business in japan: Opportunities and Challenges for Women Entrepreneurs on the
20th Anniversary of the Women's Business Ownership Act United States. Congress. Senate.
Committee on Small Business and Entrepreneurship, 2008

women in business in japan: Doing Business with Japanese Men Christalyn Brannen,
Tracey Wilen, 1998-07-01 A must read for women who work for, sell to, or communicate with
Japanese businesses.

Related to women in business in japan

Gender equality and women’s rights | OHCHR Our work Promoting women’s human rights and
achieving gender equality are core commitments of the UN Human Rights Office. We promote
women and girls’ equal

The State of Women’s Rights - Human Rights Watch From the United States to the
Democratic Republic of Congo, women and girls’ rights have suffered serious setbacks. But despite
the challenges, there also have been

World Report 2025: Afghanistan | Human Rights Watch The situation in Afghanistan worsened
in 2024 as the Taliban authorities intensified their crackdown on human rights, particularly against
women and girls. Afghanistan remained the

Building a healthier world by women and for women is key to To achieve this, health systems
must prioritize women’s and girls’ health needs and their full participation in the workforce. By
creating opportunities for women to participate

Women'’s incarceration rooted in gender inequality and violence A UN Human Rights report
highlights widespread gender-based violence, poor health provisions, and discriminatory legal
systems disproportionately affecting women and

Women's health - World Health Organization (WHQO) The health of women and girls is of
particular concern because, in many societies, they are disadvantaged by discrimination rooted in
sociocultural factors. For example, women

Convention on the Elimination of All Forms of Discrimination Recalling that discrimination
against women violates the principles of equality of rights and respect for human dignity, is an
obstacle to the participation of women, on equal terms with

“More than a human can bear”: Israel's systematic use of sexual These acts violate women'’s
and girls’ reproductive rights and autonomy, as well as their right to life, health, founding a family,
human dignity, physical and mental integrity,

Interview: Women'’s Rights Under Trump | Human Rights Watch Donald Trump’s first
administration as US president attacked women’s rights across a broad range of issues. What could
his second term mean for women in the United

Trump spurs global rollback on the rights of women and girls A global rollback of women'’s
rights was already underway before US President Donald Trump took office. But now it’s in hyper
speed. Trump’s actions, including his broad

Gender equality and women’s rights | OHCHR Our work Promoting women’s human rights and
achieving gender equality are core commitments of the UN Human Rights Office. We promote
women and girls’ equal

The State of Women’s Rights - Human Rights Watch From the United States to the
Democratic Republic of Congo, women and girls’ rights have suffered serious setbacks. But despite
the challenges, there also have been

World Report 2025: Afghanistan | Human Rights Watch The situation in Afghanistan worsened
in 2024 as the Taliban authorities intensified their crackdown on human rights, particularly against
women and girls. Afghanistan remained the

Building a healthier world by women and for women is key to To achieve this, health systems
must prioritize women'’s and girls’ health needs and their full participation in the workforce. By
creating opportunities for women to participate

Women'’s incarceration rooted in gender inequality and violence A UN Human Rights report



highlights widespread gender-based violence, poor health provisions, and discriminatory legal
systems disproportionately affecting women and

Women's health - World Health Organization (WHO) The health of women and girls is of
particular concern because, in many societies, they are disadvantaged by discrimination rooted in
sociocultural factors. For example, women

Convention on the Elimination of All Forms of Discrimination against Recalling that
discrimination against women violates the principles of equality of rights and respect for human
dignity, is an obstacle to the participation of women, on equal terms with

“More than a human can bear”: Israel's systematic use of sexual These acts violate women's
and girls’ reproductive rights and autonomy, as well as their right to life, health, founding a family,
human dignity, physical and mental integrity,

Interview: Women'’s Rights Under Trump | Human Rights Watch Donald Trump’s first
administration as US president attacked women'’s rights across a broad range of issues. What could
his second term mean for women in the United

Trump spurs global rollback on the rights of women and girls A global rollback of women’s
rights was already underway before US President Donald Trump took office. But now it’s in hyper
speed. Trump’s actions, including his broad

Gender equality and women’s rights | OHCHR Our work Promoting women’s human rights and
achieving gender equality are core commitments of the UN Human Rights Office. We promote
women and girls’ equal

The State of Women’s Rights - Human Rights Watch From the United States to the
Democratic Republic of Congo, women and girls’ rights have suffered serious setbacks. But despite
the challenges, there also have been

World Report 2025: Afghanistan | Human Rights Watch The situation in Afghanistan worsened
in 2024 as the Taliban authorities intensified their crackdown on human rights, particularly against
women and girls. Afghanistan remained the

Building a healthier world by women and for women is key to To achieve this, health systems
must prioritize women'’s and girls’ health needs and their full participation in the workforce. By
creating opportunities for women to participate

Women'’s incarceration rooted in gender inequality and violence A UN Human Rights report
highlights widespread gender-based violence, poor health provisions, and discriminatory legal
systems disproportionately affecting women and

Women's health - World Health Organization (WHO) The health of women and girls is of
particular concern because, in many societies, they are disadvantaged by discrimination rooted in
sociocultural factors. For example, women

Convention on the Elimination of All Forms of Discrimination against Recalling that
discrimination against women violates the principles of equality of rights and respect for human
dignity, is an obstacle to the participation of women, on equal terms with

“More than a human can bear”: Israel's systematic use of sexual These acts violate women'’s
and girls’ reproductive rights and autonomy, as well as their right to life, health, founding a family,
human dignity, physical and mental integrity,

Interview: Women'’s Rights Under Trump | Human Rights Watch Donald Trump’s first
administration as US president attacked women’s rights across a broad range of issues. What could
his second term mean for women in the United

Trump spurs global rollback on the rights of women and girls A global rollback of women'’s
rights was already underway before US President Donald Trump took office. But now it’s in hyper
speed. Trump’s actions, including his broad

Gender equality and women’s rights | OHCHR Our work Promoting women’s human rights and
achieving gender equality are core commitments of the UN Human Rights Office. We promote
women and girls’ equal

The State of Women’s Rights - Human Rights Watch From the United States to the



Democratic Republic of Congo, women and girls’ rights have suffered serious setbacks. But despite
the challenges, there also have been

World Report 2025: Afghanistan | Human Rights Watch The situation in Afghanistan worsened
in 2024 as the Taliban authorities intensified their crackdown on human rights, particularly against
women and girls. Afghanistan remained the

Building a healthier world by women and for women is key to To achieve this, health systems
must prioritize women'’s and girls’ health needs and their full participation in the workforce. By
creating opportunities for women to participate

Women'’s incarceration rooted in gender inequality and violence A UN Human Rights report
highlights widespread gender-based violence, poor health provisions, and discriminatory legal
systems disproportionately affecting women and

Women's health - World Health Organization (WHO) The health of women and girls is of
particular concern because, in many societies, they are disadvantaged by discrimination rooted in
sociocultural factors. For example, women

Convention on the Elimination of All Forms of Discrimination against Recalling that
discrimination against women violates the principles of equality of rights and respect for human
dignity, is an obstacle to the participation of women, on equal terms with

“More than a human can bear”: Israel's systematic use of sexual These acts violate women'’s
and girls’ reproductive rights and autonomy, as well as their right to life, health, founding a family,
human dignity, physical and mental integrity,

Interview: Women’s Rights Under Trump | Human Rights Watch Donald Trump’s first
administration as US president attacked women's rights across a broad range of issues. What could
his second term mean for women in the United

Trump spurs global rollback on the rights of women and girls A global rollback of women'’s
rights was already underway before US President Donald Trump took office. But now it’s in hyper
speed. Trump’s actions, including his broad
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