teacher pay in oklahoma

teacher pay in oklahoma has been a topic of significant discussion and analysis in
recent years, reflecting broader concerns over education funding and teacher retention in
the state. Understanding the current state of teacher salaries in Oklahoma requires
examining various factors including average pay scales, comparisons to national averages,
the impact of experience and education on earnings, and the ongoing efforts to improve
compensation. This article provides a comprehensive overview of teacher pay in
Oklahoma, exploring salary structures, benefits, challenges, and legislative measures
affecting educators. Additionally, it highlights how Oklahoma’s pay rates influence
recruitment and retention in the education sector. The following sections will address
these important aspects in detail, offering a clear picture of the financial landscape for
teachers across the state.
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Overview of Teacher Pay in Oklahoma

Teacher pay in Oklahoma is characterized by a salary scale that reflects the state’s
economic conditions, education budget allocations, and policy decisions. Historically,
Oklahoma has been known for having some of the lowest average teacher salaries in the
United States, which has sparked concerns about the ability to attract and retain qualified
educators. Despite periodic salary increases and bonuses, many teachers in the state
report financial challenges due to comparatively low wages.

The state’s public education system employs a range of teachers from kindergarten
through high school, and salaries vary widely based on district funding and local economic
factors. In general, Oklahoma’s average teacher salary is significantly below the national
average, impacting morale and professional longevity among educators.



Factors Influencing Teacher Salaries

Various factors contribute to the determination of teacher pay in Oklahoma. These include
state budget priorities, local school district funding, years of experience, level of
education, and the subject area or grade level taught. Additionally, cost of living in
different parts of Oklahoma can affect salary scales and adjustments.

State and Local Funding

Teacher salaries in Oklahoma are heavily dependent on the allocation of funds from both
the state government and local school districts. Limited state education budgets have
historically constrained salary growth, while wealthier districts may offer higher pay to
remain competitive.

Experience and Education Level

Teachers with more years of experience and higher educational qualifications typically
receive higher pay. Oklahoma’s salary schedules often include steps and lanes that reward
advanced degrees and longevity in the profession.

Subject and Grade Level

Some subjects, particularly in STEM fields or special education, may offer differential pay
or incentives to attract qualified teachers in high-demand areas. However, such variations
are generally modest compared to base salary levels.

Comparisons with National and Regional
Averages

When analyzing teacher pay in Oklahoma, it is important to compare it with national and
regional salary averages. Oklahoma consistently ranks near the bottom in teacher
compensation nationwide, with average salaries well below the U.S. median. This disparity
affects the state’s ability to maintain a stable and experienced teaching workforce.

Compared to neighboring states such as Texas, Kansas, and Arkansas, Oklahoma’s teacher
pay is often lower, exacerbating competition for educators across state lines. These
comparative figures highlight the challenges Oklahoma faces in improving educational
outcomes through competitive compensation.

Teacher Pay Scales Based on Experience and
Education

Oklahoma’s teacher pay structure is typically organized by a schedule that increases



salary based on years of service and educational attainment. This system incentivizes
continued professional development and rewards experience.

Salary Steps for Experience

Beginning teachers in Oklahoma start at a base salary that increases annually with each
additional year of teaching experience. The increments usually continue until reaching a
maximum step, which varies by district but often caps after 20 or more years of service.

Educational Lanes and Degree Bonuses

Teachers who earn advanced degrees, such as a master’s or doctorate, move into higher
salary lanes. These lanes recognize the additional knowledge and skills brought to the
classroom and typically result in a percentage increase over the base pay.

e Starting salary for new teachers
¢ Annual step increases for experience
e Additional pay for master’s and doctoral degrees

e Longevity bonuses in some districts

Benefits and Additional Compensation

Beyond base salaries, Oklahoma teachers receive a variety of benefits and supplemental
compensation that contribute to their overall earnings and job satisfaction. These include
health insurance, retirement plans, and occasional stipends.

Health and Retirement Benefits

Teachers in Oklahoma typically participate in state-managed retirement systems and have
access to health insurance plans that provide essential coverage for themselves and their
families. These benefits add significant value to the total compensation package.

Bonuses and Stipends

Some districts offer bonuses for teaching in high-need subjects or hard-to-staff schools.
Additionally, stipends may be available for extracurricular responsibilities such as
coaching or club sponsorship.



Challenges and Issues Related to Teacher Pay

Despite improvements, teacher pay in Oklahoma continues to face challenges that impact
the education system’s effectiveness. Low salaries contribute to teacher shortages,
increased turnover, and difficulty recruiting new educators, especially in rural and
underserved areas.

The financial strain on teachers can lead to reliance on second jobs or early retirement,
further exacerbating staffing issues. Additionally, the stagnant growth of salaries relative
to inflation diminishes the real income of educators over time.

Teacher Shortages and Retention

Many Oklahoma schools report difficulties in maintaining a full staff of qualified teachers
due to competitive salaries offered elsewhere and budget constraints. This shortage
affects student learning and school performance.

Impact on Educational Quality

Lower teacher pay can result in decreased motivation and morale, which may indirectly
affect classroom effectiveness and student outcomes. Addressing compensation is
therefore critical to sustaining educational quality.

Recent Legislative Actions and Future Outlook

In response to concerns about teacher compensation, Oklahoma lawmakers have enacted
several measures aimed at increasing pay and improving funding for education. These
legislative actions reflect a commitment to addressing the long-standing disparities in
teacher salaries.

Salary Increases and Funding Initiatives

Recent bills have provided incremental salary raises for educators, as well as increased
budget allocations for public schools. These efforts aim to make Oklahoma more
competitive in attracting and retaining teachers.

Potential Reforms and Proposals

Ongoing discussions include proposals for more comprehensive pay reform, enhanced
benefits, and targeted incentives for high-need areas. The future outlook depends on
continued political support and budgetary priorities.



Frequently Asked Questions

What is the current average teacher salary in
Oklahoma?

As of 2024, the average teacher salary in Oklahoma is approximately $50,000 per year,
which is below the national average.

How does Oklahoma teacher pay compare to
neighboring states?

Oklahoma teacher pay is generally lower compared to neighboring states like Texas and
Kansas, making it one of the less competitive salaries in the region.

Have there been recent increases in teacher pay in
Oklahoma?

Yes, Oklahoma has implemented several pay raises over the past few years, including a
notable increase in 2023 to address teacher shortages and improve retention.

What factors influence teacher pay in Oklahoma?

Teacher pay in Oklahoma is influenced by state funding, local school district budgets,
years of experience, education level, and additional certifications.

Are there any proposed bills to increase teacher pay in
Oklahoma?

Several bills have been proposed in the Oklahoma legislature aimed at increasing teacher
salaries, but progress is often challenged by budget constraints and political debates.

How does teacher pay in Oklahoma affect teacher
retention?

Low teacher pay in Oklahoma has contributed to high turnover rates, with many educators
leaving for better-paying states or other professions.

What is the starting salary for a new teacher in
Oklahoma?

The starting salary for a new teacher in Oklahoma is around $37,000 to $40,000 per year,
depending on the district and qualifications.



Do Oklahoma teachers receive additional benefits
besides salary?

Yes, Oklahoma teachers may receive benefits such as health insurance, retirement plans
through the Oklahoma Teachers Retirement System, and paid leave, although these
benefits vary by district.

How has teacher pay in Oklahoma changed over the last
decade?

Teacher pay in Oklahoma has seen modest increases over the last decade but has largely
lagged behind inflation and national salary growth, leading to calls for more substantial
raises.

What impact did the 2018 Oklahoma teacher walkout
have on pay?

The 2018 teacher walkout in Oklahoma led to a significant statewide teacher pay raise and
increased funding for education, though many teachers still advocate for higher salaries.

Additional Resources

1. Paying the Price: Teacher Salaries and Education Quality in Oklahoma

This book explores the direct correlation between teacher salaries and the quality of
education in Oklahoma. It presents detailed analyses of state budget allocations and how
they impact teacher retention and student outcomes. Through interviews and case studies,
the author highlights the challenges faced by educators due to stagnant or insufficient

pay.

2. Oklahoma’s Education Crisis: The Struggle for Fair Teacher Compensation

Focusing on the ongoing debates surrounding teacher pay in Oklahoma, this book
provides a historical overview of salary trends and legislative efforts to improve
compensation. It examines the social and economic consequences of underpaying teachers
and advocates for systemic reforms to attract and retain quality educators.

3. Behind the Chalkboard: Stories of Oklahoma Teachers and the Fight for Fair Pay

This collection of personal narratives gives voice to Oklahoma teachers who have
experienced the financial hardships of inadequate salaries. The book sheds light on their
dedication despite economic challenges and discusses grassroots movements pushing for
better pay. It serves as a testament to the resilience of educators in the state.

4. Funding Education in Oklahoma: Budgeting, Salaries, and the Future of Teaching
Analyzing Oklahoma’s education budget, this book delves into how funds are distributed
with particular focus on teacher salaries. It discusses the impact of budget cuts and
economic downturns on educators’ pay and proposes alternative funding models. The
author argues for prioritizing teacher compensation to improve the state's educational
system.



5. Teacher Pay and Policy Reform in Oklahoma: A Path Toward Equity

This book examines policy reforms aimed at addressing disparities in teacher pay across
Oklahoma. It reviews the effectiveness of recent legislative measures and suggests
comprehensive strategies for achieving pay equity. The author emphasizes the importance
of competitive salaries in promoting educational equity statewide.

6. The Economics of Teaching: Oklahoma’s Teacher Pay Dilemma

Taking an economic perspective, this book investigates the factors influencing teacher
salaries in Oklahoma, including supply and demand, cost of living, and state economic
conditions. It also forecasts future trends and their potential effects on the teaching
profession. The book offers policy recommendations to create sustainable and attractive
compensation packages.

7. Raising the Bar: The Campaign for Higher Teacher Pay in Oklahoma

This book chronicles the recent movements and campaigns advocating for increased
teacher pay in Oklahoma. Featuring interviews with activists, educators, and
policymakers, it provides insight into the political and social dynamics behind the push for
better salaries. The narrative captures the passion and challenges of the fight for fair
compensation.

8. Oklahoma Teachers’ Pay: Impact on Recruitment, Retention, and Student Success
Focusing on empirical research, this book analyzes how teacher pay influences
recruitment and retention in Oklahoma’s public schools. It also investigates the
subsequent effects on student academic achievement. The findings underline the critical
role of competitive salaries in maintaining a stable and effective teaching workforce.

9. Investing in Educators: A Case for Increasing Teacher Pay in Oklahoma

This persuasive work argues that investing in teacher salaries is essential for the long-
term success of Oklahoma’s education system. It presents data-driven evidence linking
higher pay to improved teacher performance and student outcomes. The book calls on
policymakers and stakeholders to prioritize teacher compensation as a key educational
investment.
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journal sponsored by the American Association for Teaching and Curriculum. The purpose of the
journal is to promote the scholarly study of teaching and curriculum. The aim is to provide readers
with knowledge and strategies of teaching and curriculum that can be used in educational settings.
The journal is published annually in two volumes and includes traditional research papers,
conceptual essays, as well as research outtakes and book reviews. Publication in CTD is always free


https://www-01.massdevelopment.com/archive-library-708/files?docid=tge03-9007&title=teacher-pay-in-oklahoma.pdf
https://www-01.massdevelopment.com/archive-library-709/Book?ID=umi81-4348&title=teaching-manual-for-teachers.pdf
https://www-01.massdevelopment.com/archive-library-709/Book?ID=umi81-4348&title=teaching-manual-for-teachers.pdf

to authors.

teacher pay in oklahoma: Current Wage Developments , 1986

teacher pay in oklahoma: Bureau of Indian Affairs United States. Congress. House. Committee
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teacher pay in oklahoma: Beaten Down, Worked Up Steven Greenhouse, 2020-07-21 “A
page-turning book that spans a century of worker strikes.... Engrossing, character-driven,
panoramic.” —The New York Times Book Review We live in an era of soaring corporate profits and
anemic wage gains, one in which low-paid jobs and blighted blue-collar communities have become a
common feature of our nation’s landscape. Behind these trends lies a little-discussed problem: the
decades-long decline in worker power. Award-winning journalist and author Steven Greenhouse
guides us through the key episodes and trends in history that are essential to understanding some of
our nation’s most pressing problems, including increased income inequality, declining social
mobility, and the concentration of political power in the hands of the wealthy few. He exposes the
modern labor landscape with the stories of dozens of American workers, from GM employees to
Uber drivers to underpaid schoolteachers. Their fight to take power back is crucial for America’s
future, and Greenhouse proposes concrete, feasible ways in which workers’ collective power can
be—and is being—rekindled and reimagined in the twenty-first century. Beaten Down, Worked Up is
a stirring and essential look at labor in America, poised as it is between the tumultuous struggles of
the past and the vital, hopeful struggles ahead. A PBS NewsHour Now Read This Book Club Pick

teacher pay in oklahoma: Interior Department Appropriation Bill for 1944 United States.
Congress. House. Committee on Appropriations. Subcommittee on Interior Department, 1943

teacher pay in oklahoma: Slaying Goliath Diane Ravitch, 2020-09-22 From one of the foremost
authorities on education in the United States, Slaying Goliath is an impassioned, inspiring look at the
ways in which parents, teachers, and activists are successfully fighting back to defeat the forces that
are trying to privatize America’s public schools. Diane Ravitch writes of a true grassroots movement
sweeping the country, from cities and towns across America, a movement dedicated to protecting
public schools from those who are funding privatization and who believe that America’s schools
should be run like businesses and that children should be treated like customers or products.
Slaying Goliath is about the power of democracy, about the dangers of plutocracy, and about the
potential of ordinary people—armed like David with only a slingshot of ideas, energy, and
dedication—to prevail against those who are trying to divert funding away from our historic system
of democratically governed, nonsectarian public schools. Among the lessons learned from the global
pandemic of 2020 is the importance of our public schools and their teachers and the fact that
distance learning can never replace human interaction, the pesonal connection between teachers
and students.

teacher pay in oklahoma: Department of the Interior and Related Agencies Appropriations for
... United States. Congress. House. Committee on Appropriations. Subcommittee on Department of
the Interior and Related Agencies, 1945

teacher pay in oklahoma: In the Name of Liberty Mark R. Reiff, 2020-04-30 This book reclaims
the argument from liberty from the political right to justify universal unionization and other
progressive policies.

teacher pay in oklahoma: Possibilities, Challenges, and Changes in English Teacher Education
Today Heidi L. Hallman, Kristen Pastore-Capuana, Donna L. Pasternak, 2019-05-24 This book
focuses on English teacher educators’ experiences concerning professionalization and teacher

identity. The term professionalization, itself, can be problematized (Popkewitz, 1994), as it connotes



adherence to realities to professional norms that are based within particular histories. Yet, teacher
educators must confront how to mentor prospective teachers into the field and how changes to the
field manifest changes to what it means to be a professional. In research about changes in English
teacher education over the past twenty years, Pasternak, Caughlan, Hallman, Renzi and Rush (2017)
presented five distinct foci of ELA programs that have evolved: 1) changes to field experiences
within teacher education programs, 2) altered conceptions of teaching literature and literacy within
the context of ELA, 3) increased adherence to standardization, 4) changing demographics of
students in K-12 classrooms, and 5) increased expectations for use of technology within ELA. These
foci impact how professionals in ELA are viewed both from inside and outside the profession and
how they navigate these tensions in teacher education programs to define what it means to identify
as an English teacher. Throughout the book, chapter authors articulate dilemmas that focus around
professionalization and teacher identity, questioning what it means to be an English teacher today.
While some chapters suggest methods for increased awareness of tensions within practice, other
chapters approach professionalization and teacher identity by asking what the limits of methods
classes and teacher education might be in preparing ELA teachers and supporting them to remain in
the profession. Today’s political environment devalues teachers and teaching, a situation that has
critics deriding the educational standards at institutes of higher education while concurrently
lauding alternative programs that do not have to adhere to the same rigorous teacher certification
requirements. English teacher educators are now being asked to design programs, soften
requirements, and recruit and mentor teacher candidates to a profession that, in the past, certified
more new English teachers than it could employ. The chapters in this book explore what it means to
educate and be an English teacher educator under these conditions.

teacher pay in oklahoma: Historic Documents of 2018 Heather Kerrigan, 2019-06-06
Published annually since 1972, the Historic Documents series has made primary source research
easy by presenting excerpts from documents on the important events of each year for the United
States and the World. Each volume pairs original background narratives with well over 100
documents to chronicle the major events of the year, from official reports and surveys to speeches
from leaders and opinion makers, to court cases, legislation, testimony, and much more. Historic
Documents is renowned for the well-written and informative background, history, and context it
provides for each document. Each volume begins with an insightful essay that sets the year’s events
in context, and each document or group of documents is preceded by a comprehensive introduction
that provides background information on the event. Full-source citations are provided. Readers have
easy access to material through a detailed, thematic table of contents, and each event includes
references to related coverage and documents from the last ten editions of the series. Events
covered in the 2018 Edition include: Historic U.S. and South Korean diplomatic advances with North
Korea Investigation of Russian influence in U.S. elections Chinese constitutional changes granting
presidential terms for life March for Our Lives and gun control demonstrations Changes to U.S.
immigration and trade policies Legalization of marijuana in Canada Resignation of Australian prime
minister Pope declares death penalty inadmissible Volumes in this series dating back to 1972 are
available as online editions on SAGE Knowledge.

teacher pay in oklahoma: Hearings United States. Congress. House. Committee on
Appropriations, 1945

teacher pay in oklahoma: At the Schoolhouse Gate Nancy C. Patterson, Prentice T. Chandler,
2022-01-01 The objective of this edited volume is to shed light upon K-12 perspectives of various
school stakeholders in the current unique context of increasing political polarization and heightened
teacher and student activism. It is grounded in academic freedom case law and the majority of
opinion of the Supreme Court in the Tinker v. Des Moines Independent Community School District
(1969) that held that certain forms of expression are protected by the First Amendment. Justice
Fortas wrote in the majority opinion that “it can hardly be argued that either students or teachers
shed their constitutional rights to freedom of speech or expression at the schoolhouse gate.” This
volume is timely and instructive, as protections afforded by the First Amendment are a topic of




enduring concern, with such freedoms requiring vigilant advocacy and protection from each
generation. Paulo Freire stated, “Citizenship is not obtained by chance: It is a construction that,
never finished, demands we fight for it” (1998, p. 90). There is confusion and much debate in and
outside of schools about how and when these and other rights described in the First Amendment
may or may not be limited, and the time is now to clarify the place of such rights in public education.
At the Schoolhouse Gate is divided into three sections: Foundations, Case Studies of Rights in
Schools, and Choices to Act. The “Foundations” section presents the case law pertaining to the
rights of both teachers and students, setting the tone for what presently is permissible and
chronicling the ongoing struggle with defining rights and responsibilities in schools. In “Case
Studies of Rights in Schools,” various authors examine teacher and student interactions with rights
and responsibilities in schools, including the interest of students in participating with their teachers
in the democratic experiment of schooling, the promise of student-led conferences, a new teacher’s
success with democratizing her classroom, and student views of news and technology. “Choices to
Act” includes a portrait of teacher activism during the Oklahoma Walkout, a general counsel’s advice
to teachers for availing themselves of their rights, a story of a civic education curriculum generating
student agency, and vignettes of two public high school students who took action in their schools
and communities.

teacher pay in oklahoma: Congressional Record United States. Congress, 1999 The
Congressional Record is the official record of the proceedings and debates of the United States
Congress. It is published daily when Congress is in session. The Congressional Record began
publication in 1873. Debates for sessions prior to 1873 are recorded in The Debates and Proceedings
in the Congress of the United States (1789-1824), the Register of Debates in Congress (1824-1837),
and the Congressional Globe (1833-1873)

teacher pay in oklahoma: Teacher Power in the Digital Age Matt Reichel, 2025-07-11 This
book is an examination of the confluence of social, political, and communicative forces animating
recent teachers’ uprisings, beginning with the accession of a militant slate to the Chicago Teachers
Union (CTU) in 2011 and continuing with myriad strikes, walkouts and other protest actions taken
throughout the country since then. During this time, thousands of teachers have participated in
protest actions in dozens of states and jurisdictions throughout the country, thus ending a lengthy
period of relative dormancy on the part of teachers’ unions as a political organizing force. This
movement is situated amongst the other digitally-enabled “movements of the squares” that have
occurred in recent years, including the Occupy movement and the Arab Spring, which all emerge out
of the ongoing crisis of neoliberal capitalism, though this book argues that the teachers’ movement
has been central to this wave of contestation due its institutional grounding. This book will be of
interest to readers with a background in Political Sociology, Education Policy, Political
Communication and related fields.

teacher pay in oklahoma: School Life , 1919

teacher pay in oklahoma: Strike for the Common Good Rebecca Kolins Givan, Amy Schrager
Lang, 2020-10-08 In February 2018, 35,000 public school educators and staff walked off the job in
West Virginia. More than 100,000 teachers in other states—both right-to-work states, like West
Virginia, and those with a unionized workforce—followed them over the next year. From Arizona,
Kentucky, and Oklahoma to Colorado and California, teachers announced to state legislators that not
only their abysmal wages but the deplorable conditions of their work and the increasingly straitened
circumstances of public education were unacceptable. These recent teacher walkouts affirm public
education as a crucial public benefit and understand the rampant disinvestment in public education
not simply as a local issue affecting teacher paychecks but also as a danger to communities and to
democracy. Strike for the Common Good gathers together original essays, written by teachers
involved in strikes nationwide, by students and parents who have supported them, by journalists who
have covered these strikes in depth, and by outside analysts (academic and otherwise). Together, the
essays consider the place of these strikes in the broader landscape of recent labor organizing and
battles over public education, and attend to the largely female workforce and, often, largely



non-white student population of America’s schools.

teacher pay in oklahoma: School Finance and Education Equity Bruce D. Baker,
2022-10-18 This inspiring account of bipartisan political success delivers an expert breakdown of
how and why Kansas—a politically conservative state—was able to craft a stable, balanced, and
equitable system of funding for its public schools. Beyond a chronicle of one state’s achievements,
School Finance and Education Equity provides invaluable policy guidance and lays out a blueprint
that other states can use to strengthen their own public education systems. Readers are given an
insider’s tour of the Kansas story by Bruce D. Baker, an academic researcher and expert witness in
school finance litigation. With more than two decades of involvement with the state, Baker combines
historical background, legal analysis, and political and economic contextual data—along with a
gleaming wit—to present a thorough, enlightening narrative of Kansas’s K-12 funding journey. As
Baker points out, other states can find much to learn here. He shows that, when it comes to school
finance, Kansas serves as an exemplar in aligning resources to meet the promises of its constitution.
State leaders rejected the pervasive notion that money doesn’t matter in education, and they
gathered the data to prove that it does. Baker emphasizes that this kind of slow and steady success
hinges on the ability of stakeholders to remain involved over time. Continuity is vitally important.
Baker’s account highlights how persistence can overcome opposition, continuity can aid reform, and
incremental gains can lead to big change. In an era of national ideological polarization and political
and economic volatility, the lessons from Kansas are especially illuminating.
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teacher salary is $39,601. The average salary for teachers in the state was $55,505 in academic year
2022-23, according to the National

Oklahoma teachers make more than you think Oklahoma’s average teacher pay of $61,330 is
equivalent to around $86,000 in both Hawaii and Rhode Island. Once you adjust for cost-of-living
differences, Oklahoma’s average

Oklahoma Public Schools Local Salary Schedules Note: State minimum salary requirements are
not mandatory for charter (70 O.S. § 3-136) or conversion (70 O.S. § 3-132) schools

Teacher salary in Oklahoma - Indeed The average salary for a Teacher is $13.44 per hour in
Oklahoma. Learn about salaries, benefits, salary satisfaction and where you could earn the most
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