
teacher salary in arlington virgnia
teacher salary in arlington virgnia is a critical topic for educators, prospective teachers, and
policymakers interested in understanding the compensation landscape in this Northern Virginia
region. Arlington, known for its high-quality public schools and proximity to Washington, D.C., offers
competitive salaries that reflect the area's cost of living, educational standards, and teacher
demand. This article provides a comprehensive overview of teacher compensation in Arlington,
Virginia, examining average salaries, influencing factors, benefits, and comparisons with
neighboring districts and national averages. Additionally, it explores salary trends, career
advancement opportunities, and the impact of education and experience on earnings. By the end of
this article, readers will have a thorough understanding of the teacher salary framework in
Arlington, which is essential for making informed career decisions in education.
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Overview of Teacher Salary in Arlington Virginia
The teacher salary in Arlington Virginia reflects the district's commitment to attracting and retaining
qualified educators. Arlington Public Schools (APS) is recognized for its competitive pay scales,
which are designed to reward experience, education, and performance. Salaries in Arlington are
influenced by local economic conditions, state funding, and the high cost of living in the Washington
metropolitan area. Teachers in this district benefit from structured pay schedules and regular
adjustments to keep pace with inflation and market demands.

District Commitment to Competitive Salaries
Arlington Public Schools prioritizes competitive compensation as a strategy to maintain high
educational standards. The district offers salaries that often surpass the state average, reflecting the
importance placed on quality teaching staff. This commitment is essential given Arlington’s diverse
student population and the demand for specialized skills in subjects such as STEM, special
education, and bilingual instruction.



Factors Affecting Teacher Salary
Several key factors influence the teacher salary in Arlington Virginia, shaping how much educators
earn throughout their careers. Understanding these elements helps clarify salary variations among
teachers in the district.

Education Level
Higher educational qualifications typically lead to increased salaries. Teachers holding master’s
degrees or doctoral degrees are often placed on higher salary steps compared to those with a
bachelor’s degree. APS rewards advanced certifications and additional coursework that contribute
to professional development.

Years of Experience
Experience plays a significant role in salary determination. Arlington Public Schools use a step-
based salary schedule where teachers receive incremental raises annually or after a set number of
years. This system incentivizes longevity and the accumulation of classroom expertise.

Subject Area and Specialization
Certain subject areas, particularly those in high demand such as math, science, and special
education, may see higher starting salaries or bonuses. The district occasionally offers incentives to
attract educators in shortage areas, impacting overall compensation.

Additional Duties and Certifications
Teachers who take on extra responsibilities, such as coaching, mentoring, or leading extracurricular
activities, can earn stipends or supplemental pay. Similarly, obtaining specialized certifications may
increase base salary or qualify teachers for additional compensation.

Salary Scales and Averages
The salary scale for teachers in Arlington Virginia is structured to provide clear progression from
entry-level to veteran status. This section outlines typical salary ranges and average earnings to
provide a detailed picture of teacher compensation.

Starting Salary
Entry-level teachers with a bachelor’s degree in Arlington typically start with a salary that is
competitive within the region. As of recent data, starting salaries generally range from $50,000 to
$60,000 depending on qualifications and the specific contract year.



Average Teacher Salary
The average teacher salary in Arlington Virginia is higher than both the Virginia state average and
the national average. This average often falls between $70,000 and $80,000 annually, reflecting the
district's efforts to provide a livable wage amid the area's higher cost of living.

Salary Step Increments
Teachers receive incremental salary increases based on years of service and educational
advancements. These steps are typically awarded annually or every two years, supporting steady
income growth over the course of a teaching career.

Step 1: Starting salary for new teachers

Step 5: Mid-career salary increase

Step 10 and beyond: Veteran teacher salaries with advanced degrees

Benefits and Additional Compensation
Beyond base salary, teachers in Arlington Virginia enjoy a comprehensive benefits package that
enhances overall compensation. These benefits contribute significantly to the total value of a
teaching career in the district.

Health and Retirement Benefits
Arlington Public Schools provides health insurance options, including medical, dental, and vision
coverage. Teachers also participate in the Virginia Retirement System (VRS), which offers defined
benefit pension plans to support long-term financial security after retirement.

Paid Leave and Holidays
Teachers receive paid sick leave, personal days, and holidays in accordance with district policies.
These leave benefits support work-life balance and allow educators time for rest and personal
matters.

Professional Development and Tuition Assistance
The district encourages ongoing professional development by offering tuition reimbursement
programs and funding for workshops, certifications, and advanced degrees. These opportunities can
lead to higher salaries and career advancement.



Comparison with Other Districts
Comparing teacher salary in Arlington Virginia to neighboring districts and statewide averages
highlights the district's position in the regional education market.

Regional Comparison
Arlington’s salaries typically exceed those in many other Virginia districts due to its proximity to the
nation’s capital and higher local cost of living. For example, neighboring Fairfax County and
Alexandria often have similar or slightly lower salary scales, while more rural districts may offer
significantly less.

Statewide and National Averages
When compared to the Virginia state average teacher salary, Arlington ranks near the top.
Nationally, Arlington also fares well, especially considering the cost of living adjustments and the
quality of the school system. This competitive pay helps attract high-caliber educators to the district.

Career Advancement and Salary Growth
Teacher salary in Arlington Virginia is closely linked to career development opportunities and
professional growth within the district.

Advancement Through Experience and Education
Teachers who pursue advanced degrees or additional certifications can move up the salary schedule
more rapidly. Experience, combined with professional development, results in substantial salary
increases over time.

Leadership Roles and Stipends
Taking on leadership roles such as department head, instructional coach, or curriculum specialist
often comes with supplemental pay or stipends. These positions not only enhance salary but also
expand professional skills and influence within the school community.

Alternative Pay Models
Some schools within Arlington offer performance-based bonuses or pay-for-performance incentives
tied to student outcomes or teacher evaluations. These programs aim to reward effective teaching
and encourage continuous improvement.



Frequently Asked Questions

What is the average teacher salary in Arlington, Virginia in
2024?
As of 2024, the average teacher salary in Arlington, Virginia is approximately $75,000 per year,
varying based on experience and education level.

How does Arlington's teacher salary compare to the Virginia
state average?
Arlington teachers typically earn higher salaries than the Virginia state average, with Arlington's
average around $75,000 compared to the state average of about $60,000.

Are there additional benefits included with teacher salaries in
Arlington, VA?
Yes, Arlington teachers often receive benefits such as health insurance, retirement plans, paid leave,
and professional development opportunities in addition to their base salary.

How does experience affect teacher salaries in Arlington,
Virginia?
Teacher salaries in Arlington increase with years of experience and higher educational
qualifications, with starting salaries typically lower and veteran teachers earning significantly more.

Are there any recent changes or proposed increases to teacher
salaries in Arlington, VA?
In recent years, Arlington Public Schools have proposed incremental salary increases to remain
competitive and attract quality educators, with some adjustments implemented in the 2023-2024
budget.

Additional Resources
1. Teacher Pay and Policy in Arlington, Virginia: An In-Depth Analysis
This book offers a comprehensive examination of the factors influencing teacher salaries in
Arlington, Virginia. It explores local government budgets, state funding formulas, and the impact of
union negotiations. Readers will gain insight into how salaries compare to neighboring districts and
the national average.

2. Equity and Compensation: Teacher Salaries in Arlington Public Schools
Focusing on issues of fairness and equity, this book delves into the disparities in teacher pay within
Arlington Public Schools. It discusses how experience, education level, and subject area affect salary
scales. The author also addresses efforts to close the pay gap and improve compensation for all



educators.

3. From Classroom to Compensation: The Journey of Arlington Teachers
This narrative-driven book follows the careers of several Arlington teachers, highlighting their
challenges and successes related to salary and benefits. It provides personal stories that illustrate
the broader economic and policy issues affecting teacher pay. The book also discusses how salary
influences teacher retention and job satisfaction.

4. Understanding the Economics of Teacher Salaries in Arlington, VA
This book provides an economic perspective on teacher compensation in Arlington, analyzing supply
and demand, cost of living, and budget constraints. It offers data-driven insights and policy
recommendations for improving salary structures. The book is ideal for policymakers, educators, and
researchers interested in education finance.

5. Teacher Salary Trends and Forecasts: Arlington, Virginia Edition
Tracking salary trends over the past two decades, this book presents detailed charts and analyses of
teacher pay in Arlington. It forecasts future changes based on economic conditions and educational
reforms. The book also compares Arlington’s salary trends to those of other Virginia school districts.

6. Negotiating Teacher Salaries: A Case Study of Arlington, VA
This book provides an insider look at the collective bargaining process between Arlington teachers’
unions and school district officials. It covers negotiation strategies, key sticking points, and
outcomes over recent contract cycles. Readers will learn about the complexities of securing fair
compensation in a competitive market.

7. The Impact of Teacher Salary on Student Achievement in Arlington
Exploring the link between compensation and educational outcomes, this book reviews research
conducted within Arlington schools. It examines whether higher teacher pay correlates with
improved student performance and engagement. The findings contribute to ongoing debates about
investment in teacher salaries.

8. Cost of Living and Teacher Salaries: Arlington, Virginia in Context
This book analyzes how Arlington’s cost of living affects the real value of teacher salaries. It
compares salary levels to housing, transportation, and other living expenses faced by educators. The
author suggests policy adjustments to ensure that pay keeps pace with inflation and local economic
conditions.

9. Public Perception and Teacher Pay: Arlington Community Perspectives
Focusing on community attitudes, this book surveys public opinion on teacher salaries in Arlington.
It explores how perceptions influence support for funding education and teacher compensation. The
book also discusses media coverage and advocacy efforts related to teacher pay in the region.
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  teacher salary in arlington virgnia: Alternative Teacher Compensation Systems Emilio
Landolfi, 2003-09 A look at existing emerging alternative approaches to the single-salary teacher
compensation structure found in most school districts in Canada
  teacher salary in arlington virgnia: Teachers Matter Marcus A. Winters, 2011-12-16 Most of
us have had at least one amazing teacher who has inspired, influenced, or encouraged us to do
better, aim higher, or just be more confident. However, most of us have also had at least one teacher
who has not met our expectations. In Teachers Matter, education researcher Marcus A. Winters, a
senior fellow at the Manhattan Institute, argues that our failure to identify and reward high-quality
teachers has been devastating for public school students. The question is how do we sort out the
good teachers form the bad? Winters shows the shortcomings of the current system that relies on
credentials and longevity and spells out a series of reforms based on results achieved in the
classroom. For the first time, standardized test results offer an objective, reliable measure of student
proficiency that can be tied to an individual teacher. Sure to be controversial, Winters’s plan will be
of interest to the education community, policy makers, and parents concerned about the future of
education in America.
  teacher salary in arlington virgnia: Police, Firemen, and Teachers' Salaries United
States. Congress. House. Committee on the District of Columbia, 1970
  teacher salary in arlington virgnia: Police, Firemen, and Teachers' Salaries United States.
Congress. House. Committee on the District of Columbia. Subcommittee No. 3, 1970
  teacher salary in arlington virgnia: Resources in Education , 2000-10
  teacher salary in arlington virgnia: American Public School Finance William A. Owings,
Leslie S. Kaplan, 2019-08-09 Designed for aspiring school leaders, this text presents the realities of
school finance policy and issues, as well as the tools for formulating and managing school budgets.
In an era of dwindling fiscal support for public schools, increasing federal mandates, and additional
local budget requirements, educational leaders must be able to articulate sound finance theory and
application. The authors move beyond coverage found in other texts by providing critical analysis
and unique chapters on misconceptions about school finance; fiscal capacity, fiscal effort, adequacy,
and efficiency; demographic issues; and spending and student achievement. Examining local, state,
and federal education spending, this text gives readers the foundation to understand school finance
and knowledgeably educate colleagues, parents, and other stakeholders about its big-picture issues,
facts, and trends. The new edition of American Public School Finance will help educational leaders
at all stages of their careers become informed advocates for education finance practice and reform.
New in this edition: Expanded coverage on school choice Discussion of new standards and law
Updated exploration of student demographics and its impact on learning Advanced pedagogical
features such as connections to the latest Professional Standards for Educational Leaders (PSEL),
Focus Questions, Case Studies, and Chapter Questions/Assignments Complementary electronic
resources designed to deepen and extend the topics in each chapter and to provide instructors with
lecture slides and other teaching strategies.
  teacher salary in arlington virgnia: Report United States. Congress Senate,
  teacher salary in arlington virgnia: Reports and Documents United States. Congress,
  teacher salary in arlington virgnia: Human Resources Administration L. Dean Webb, M.
Scott Norton, 1999 This comprehensive core text is based on the theme that human resources is a
shared responsibility among central human resources administrators and local principals. The book
emphasizes coverage of selection, staff development, evaluation, climate, and legal considerations.
Appropriate for the graduate level course in human resources administration, the text provides
comprehensive, research-based coverage of the human resources function as it exists today in
education and projects competencies that will be required of future HR professionals.
  teacher salary in arlington virgnia: Paying Teachers for What They Know and Do Allan
Odden, Carolyn Kelley, 2002 Updated Edition of Best Seller! Odden and Kelley demonstrate in this
edition of Paying Teachers for What They Know and Do why they are the primary source for reliable



information dealing with teacher compensation.Bob Chase, PresidentNational Education Association
Every community developing a strategy to improve schools will want to use this book as a guide. It
tells you everything you want to know about new teacher compensation strategies that affect all
aspects of teaching and learning.Yvonne Chan, PrincipalVaughn Next Century Learning CenterSan
Fernando, CA The second edition of Paying Teachers for What They Know and Do advances the
ongoing discussion of how to create compensation systems that reward teachers for developing the
skills and knowledge needed to deliver standards-based instruction. As Odden and Kelley write, ′We
are still at the beginning of the learning curve′ in understanding which systems are viable and
effective, and therefore should monitor the development of new teacher compensation systems
carefully.Sandra Feldman, PresidentAmerican Federation of Teachers The demand for more
innovative, more competitive, and more motivating compensation plans for teachers is growing
every day . . . and now Allan Odden and Carolyn Kelley have updated their classic book on teacher
compensation to give district and site-based administrators all the new information and insight they
need to start moving in the right direction. The second edition of Paying Teachers for What They
Know and Do describes various pay and compensation initiatives currently in use across the country,
including signing bonuses, upgrades in teacher pensions, higher salaries to those who are willing to
work in more challenging schools, and other approaches. It also explores the different types of
compensation plans used in the private sector as well as systems based on the continued acquisition
of skills, knowledge, and experience. Then Odden and Kelley take the next step and describe exactly
how these plans can be applied successfully in districts of any size. Topics include: The current
status of teacher compensation Three approaches to compensating teachers The relationship
between pay and motivation Knowledge-based and skills-based pay Group-based performance
awards Gain-sharing programs Ways to design and implement alternative teacher compensation This
valuable book also provides vital information on how these programs can be funded and how school
districts can design effective compensation programs that answer the needs of their existing teacher
base. An essential tool for administrators at every level who want and need to keep the very best
teachers . . . and pay them what they′re worth.
  teacher salary in arlington virgnia: ERIC Information Analysis Products Educational
Resources Information Center (U.S.), 1979
  teacher salary in arlington virgnia: Review of Mathematics and Science Education Programs,
1983 United States. Congress. Senate. Committee on Labor and Human Resources, 1984
  teacher salary in arlington virgnia: Liberating Schools David Boaz, 1991-06-01 For the past
decade Americans have been intensely concerned with the quality of American education, which is
hardly surprising given the importance of education to society and the growing evidence of problems
in American education. Nowhere are those problems more severe than in our inner cities, where
learning has all but ceased in many schools. It was concern about inner-city children that led the
Cato Institute to convene a conference, Education and the Inner City, in Washington in October
1989. Most of the chapters in this volume were originally presented at that conference. As concern
about the quality of American education begins to lead Mericans toward major structural reforms,
the Cato Institute is pleased to present these essays. We believe they make a major contribution to
the national debate on education reform.
  teacher salary in arlington virgnia: Science & Engineering Indicators , 2004
  teacher salary in arlington virgnia: Resources in Education , 1995
  teacher salary in arlington virgnia: Performance of Bureau of Indian Affairs
Off-reservation Boarding Schools United States. Congress. Senate. Committee on Indian Affairs
(1993- ), 1995 A Senate committee hearing received testimony about high dropout rates and other
problems at seven off-reservation boarding schools operated by the Bureau of Indian Affairs (BIA) or
by tribal groups under BIA contract. The schools are Pierre Indian Learning Center (South Dakota),
Sequoyah Indian High School (Oklahoma), Wahpeton Indian School (North Dakota), Chemawa
Indian School (Oregon), Flandreau Indian School (South Dakota), Riverside Indian School
(Oklahoma), and Sherman Indian High School (California). Together, these seven schools enrolled



2,623 students at the start of the 1993-94 school year, but had only 1,557 students in attendance at
the end of the year. In addition, persons associated with the schools had expressed concern that
inadequate funding made it impossible for the schools to deal with rising numbers of court referred
students and students with serious social and emotional problems. Testimony from BIA and Indian
Health Service administrators, school administrators and board members, tribal leaders, and
students discussed the feasibility of the therapeutic community school model, whether the model can
be developed for implementation in off-reservation boarding schools, per-pupil funding at the seven
schools compared to funding at comparable state residential institutions, needs for psychiatric and
other mental health services, substance abuse, parent participation, school monitoring and
evaluation procedures, and inadequate dormitories. An appendix of additional materials includes
school mission statements, descriptions of service delivery models, a review of the Indian School
Equalization Program (ISEP) suggesting that ISEP funding is inadequate, investigations of student
criminal activities, profiles of student needs and problems, concept papers on the development of
alternative schools, data on academic achievement and mental health indicators, federal boarding
school evaluations, research reports on student tobacco use, and a summary of identified school
strengths and needs based on correlates of effective schools. (SV)
  teacher salary in arlington virgnia: Learning from the Past Diane Ravitch, Maris A.
Vinovskis, 1995-02 Many Americans view today's problems in education as an unprecedented crisis
brought on by contemporary social ills. In Learning from the Past a group of distinguished
educational historians and scholars of public policy reminds us that many of our current difficulties –
as well as recent reform efforts – have important historical antecedents. What can we learn, they
ask, from nineteenth century efforts to promote early childhood education, or debates in the 1920s
about universal secondary education, or the curriculum reforms of the 1950s? Reflecting a variety of
intellectual and disciplinary orientations, the contributors to this volume examine major changes in
educational development and reform and consider how such changes have been implemented in the
past. They address questions of governance, equity and multiculturalism, curriculum standards,
school choice, and a variety of other issues. Policy makers and other school reformers, they
conclude, would do well to investigate the past in order to appreciate the implications of the present
reform initiatives.
  teacher salary in arlington virgnia: The Determinants and Consequences of Teacher Salary
Schedules David Lee Wazeter, 1991
  teacher salary in arlington virgnia: Rising Above the Gathering Storm Institute of
Medicine, National Academy of Engineering, National Academy of Sciences, Committee on Science,
Engineering, and Public Policy, Committee on Prospering in the Global Economy of the 21st
Century: An Agenda for American Science and Technology, 2007-04-08 In a world where advanced
knowledge is widespread and low-cost labor is readily available, U.S. advantages in the marketplace
and in science and technology have begun to erode. A comprehensive and coordinated federal effort
is urgently needed to bolster U.S. competitiveness and pre-eminence in these areas. This
congressionally requested report by a pre-eminent committee makes four recommendations along
with 20 implementation actions that federal policy-makers should take to create high-quality jobs
and focus new science and technology efforts on meeting the nation's needs, especially in the area of
clean, affordable energy: 1) Increase America's talent pool by vastly improving K-12 mathematics
and science education; 2) Sustain and strengthen the nation's commitment to long-term basic
research; 3) Develop, recruit, and retain top students, scientists, and engineers from both the U.S.
and abroad; and 4) Ensure that the United States is the premier place in the world for innovation.
Some actions will involve changing existing laws, while others will require financial support that
would come from reallocating existing budgets or increasing them. Rising Above the Gathering
Storm will be of great interest to federal and state government agencies, educators and schools,
public decision makers, research sponsors, regulatory analysts, and scholars.
  teacher salary in arlington virgnia: Seeds of Crisis John L. Rury, Frank A. Cassell, 1993
Beset by such controversies as whether they have the right to search students' lockers for guns and



drugs, big city schools are making adjustments unimaginable in earlier eras, when detention was
still sufficient for keeping order. Milwaukee, Wisconsin, is one city trying to cope with the
educational challenges of the twentieth century. Seeds of Crisis examines the ways in which these
challenges have affected the politics of education, the curriculum, the work of teachers and
principals, and the everyday lives of students in Milwaukee. Since the problems facing urban schools
are similar from city to city, a close and careful look at the historical roots and origins of the
situation in Milwaukee can serve as a model for those working on solutions in other places. The
contributors touch on topics from curriculum to desegregation in the Milwaukee public schools,
setting the schools' histories within a broader context of the changing urban scene and educational
policy issues. Taken together, these essays offer an unusual perspective on the development of a
major urban school system as it prepares to face the future.
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