
pre employment personality test
pre employment personality test is an increasingly popular tool used by employers to assess the
behavioral traits and psychological makeup of potential candidates before hiring. These tests help
organizations predict how well a candidate will fit within the company culture, work environment, and
specific job roles. By evaluating personality dimensions such as extraversion, conscientiousness,
openness, agreeableness, and emotional stability, employers can make informed decisions to
enhance team dynamics and reduce turnover. This article explores the purpose, types, benefits,
administration, and ethical considerations of pre employment personality tests. Additionally, it
discusses how these assessments integrate with other hiring tools to optimize recruitment outcomes.
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Understanding Pre Employment Personality Tests
A pre employment personality test is a standardized assessment designed to evaluate a candidate’s
character traits, behaviors, and emotional patterns relevant to job performance. These tests aim to
provide employers with objective data about a candidate’s interpersonal skills, work style, motivation,
and potential compatibility with the company’s values.

Personality assessments focus on aspects such as communication style, decision-making tendencies,
stress response, and teamwork capabilities. Unlike cognitive ability tests, which measure aptitude and
intelligence, personality tests measure enduring traits that influence behavior in the workplace. This
distinction allows employers to predict long-term employee satisfaction and success beyond technical
skills.

Purpose of Pre Employment Personality Tests
The main purpose of administering a pre employment personality test is to reduce hiring risks by
identifying candidates who are likely to thrive in the position and within the organizational culture.
These tests help uncover potential red flags such as impulsivity, lack of reliability, or poor emotional
regulation that might not emerge during interviews alone.

Furthermore, personality assessments aid in workforce planning and development by highlighting
strengths and areas for growth, enabling targeted training and leadership development. They also



support diversity initiatives by focusing on behavioral traits rather than demographic factors.

Types of Pre Employment Personality Tests
There are several types of personality tests used in pre employment screening, each with unique
methodologies and focus areas. Choosing the right test depends on the job requirements and
organizational goals.

Five-Factor Model (Big Five) Assessments
The Big Five personality test measures five broad dimensions: openness, conscientiousness,
extraversion, agreeableness, and neuroticism (emotional stability). This model is widely regarded as
the most scientifically validated framework for personality evaluation.

Myers-Briggs Type Indicator (MBTI)
The MBTI categorizes individuals into 16 personality types based on preferences in perception and
judgment. While popular in organizational settings, it is often used for team building and personal
development rather than strict hiring decisions.

DISC Personality Test
DISC assesses four primary behavioral traits: dominance, influence, steadiness, and compliance. It is
commonly used to improve communication and predict workplace behavior patterns.

Other Specialized Assessments
Industries may utilize tailored personality tests designed for specific roles, such as sales aptitude or
leadership potential. These assessments focus on traits critical for success in those positions.

Benefits of Using Pre Employment Personality Tests
Employers gain multiple benefits by incorporating personality tests into their recruitment process,
contributing to more effective and efficient hiring.

Improved Hiring Accuracy: Personality tests help identify candidates whose traits align with
job demands and company culture, reducing mismatches.

Reduced Turnover: By selecting candidates who fit well, organizations experience lower
employee attrition and associated costs.

Enhanced Team Dynamics: Understanding personality types fosters better collaboration and



conflict management among team members.

Objective Data: These tests provide quantifiable insights that complement subjective
interview evaluations.

Time and Cost Efficiency: Streamlining candidate screening saves resources by focusing
attention on the most suitable applicants.

How to Administer Pre Employment Personality Tests
Effectively
Effective administration of personality assessments requires careful planning, clear communication,
and appropriate interpretation of results.

Selecting the Right Test
Choose a test validated for employment purposes and relevant to the job role. Consider factors such
as scientific reliability, ease of use, and compliance with legal standards.

Administering the Test
Tests can be administered online or in-person. It is essential to provide candidates with clear
instructions, ensure confidentiality, and allow sufficient time to complete the assessment without
pressure.

Interpreting Results
Qualified professionals should analyze test outcomes in the context of other hiring components.
Results must be used as part of a holistic evaluation rather than as sole determinants.

Common Challenges and Ethical Considerations
While pre employment personality tests offer valuable insights, they also present challenges and
ethical issues that organizations must address.

Potential for Bias
Tests must be carefully vetted to avoid cultural or demographic biases that could unfairly
disadvantage certain candidates. Regular validation and updates help maintain fairness.



Privacy and Data Security
Candidate data from personality assessments must be stored securely, with access limited to
authorized personnel. Transparency about data use is critical to maintain trust.

Legal Compliance
Employers must ensure that personality tests comply with employment laws and do not violate anti-
discrimination regulations. Proper documentation and consistent application are essential.

Integration with Other Hiring Methods
Pre employment personality tests work best when combined with other assessment tools to provide a
comprehensive view of a candidate.

Structured Interviews
Using personality test results to inform interview questions helps probe relevant traits and behaviors
more deeply, leading to better-informed hiring decisions.

Skills and Aptitude Tests
Pairing personality assessments with cognitive and technical skill tests ensures candidates meet both
behavioral and competency requirements.

Reference Checks and Background Screening
Confirming personality traits through references and verifying background information supports the
validity of test findings.

Continuous Improvement
Regularly reviewing hiring outcomes and test effectiveness helps refine the recruitment process and
ensures ongoing alignment with organizational needs.

Frequently Asked Questions

What is a pre-employment personality test?
A pre-employment personality test is an assessment used by employers to evaluate a candidate's
behavioral traits, work style, and cultural fit before hiring.



Why do companies use pre-employment personality tests?
Companies use these tests to predict job performance, reduce turnover, ensure team compatibility,
and make more informed hiring decisions.

Are pre-employment personality tests legally required?
No, they are not legally required but are widely used as a tool in the hiring process to help assess
candidates beyond resumes and interviews.

How can candidates prepare for a pre-employment
personality test?
Candidates should answer honestly, understand the traits employers look for in the role, and avoid
trying to guess the 'right' answers to ensure an accurate assessment.

Do pre-employment personality tests influence hiring
decisions?
Yes, the results often influence hiring decisions as they provide insights into a candidate's suitability
for the job and organizational culture.

Are pre-employment personality tests biased or fair?
While many tests strive to be objective and scientifically validated, some critics argue they can be
biased; employers should use them alongside other evaluation methods to ensure fairness.

Additional Resources
1. Mastering Pre-Employment Personality Tests: A Comprehensive Guide
This book provides an in-depth overview of pre-employment personality assessments used by
employers worldwide. It explains various test formats, key personality traits evaluated, and tips for
preparing effectively. Readers will gain insights into interpreting test results and improving their
chances of success in job applications.

2. Personality Testing for Job Candidates: Strategies for Success
Focused specifically on job seekers, this book offers practical strategies to navigate personality tests
during recruitment. It covers common question types, psychological theories behind the tests, and
ways to present an authentic yet favorable personality profile. The book also includes sample
questions and detailed explanations.

3. The Complete Guide to Workplace Personality Assessments
This comprehensive guide explores the role of personality assessments in employee selection and
development. It discusses popular tests like the MBTI, DISC, and Big Five, highlighting their strengths
and limitations. Readers will learn how these tools help predict job performance and cultural fit.

4. Cracking the Pre-Employment Personality Test Code
Aimed at candidates preparing for personality evaluations, this book demystifies the testing process.



It offers step-by-step advice on how to approach different question formats and maintain consistency
in responses. The author also addresses common myths and provides exercises to enhance self-
awareness.

5. Understanding Personality Tests in Recruitment
This book is designed for HR professionals and recruiters, explaining how personality tests can be
integrated into hiring processes. It covers ethical considerations, test selection criteria, and
interpreting results to make informed decisions. Case studies illustrate successful applications in
various industries.

6. Personality Assessments: Tools for Predicting Job Performance
Focusing on the predictive power of personality tests, this book examines scientific research linking
traits to workplace success. It highlights which personality dimensions correlate with productivity,
teamwork, and leadership. The book also guides employers on implementing assessments fairly and
effectively.

7. Preparing for Pre-Employment Personality Tests: Tips and Practice
This practical workbook provides exercises, sample questions, and tips to help candidates prepare
confidently for personality tests. It emphasizes understanding one’s own traits and responding
honestly while aligning with job requirements. The book aims to reduce test anxiety and improve
overall performance.

8. The Psychology Behind Pre-Employment Personality Tests
Delving into the psychological theories underpinning personality assessments, this book explains
concepts like trait theory, behavioral consistency, and response biases. It offers readers a deeper
understanding of how tests are constructed and validated. The book is suitable for students,
professionals, and curious candidates.

9. Effective Use of Personality Testing in Talent Acquisition
Targeted at talent acquisition specialists, this book discusses best practices for incorporating
personality tests into recruitment workflows. It covers selecting the right instruments, balancing test
results with interviews, and ensuring diversity and inclusion. The author shares insights from industry
leaders and real-world implementation tips.
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  pre employment personality test: The Complete Guide to Pre-employment Testing Job
Test Prep (Firm)., Simon & Schuster, 2006 Aptitude tests are a critical and the most common
element in the job selection process. These tests (also known as IQ, intelligence and psychometric
tests) measure a range of verbal, numerical & abstract skills. These tests, mostly developed by
testing agencies and specialists in the field such as SHL and OPP, are commonly used by
recruitment agencies and employers. They aim at evaluating your intelligence and are used for one
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purpose only to assist recruiters in finding those candidates with the highest scores. Aptitude tests
are rather difficult, but the good news is that Job Test Prep offers: introduction to and knowledge of
the relevant tests and test providers such as SHL, prior to the real ones individually tailored courses
based on your line of work multi mode on-line training system 'step-by-step' and 'real simulation'
mode. constructive feedback and tips on how to improve your scores in your next test. These four
elements will significantly improve your tests results and thus, improve your chances to land that
job. Once you've completeed this preparation book, you'll feel knowledgeable, comfortable and ready
to face the challenge of the test.
  pre employment personality test: Preemployment Honesty Testing Jack Jones, 1991-03-22
Before the passage of the Employee Polygraph Protection Act of 1988, thousands of companies used
polygraph examinations to assess job applicants' predisposition to engage in dishonest activities.
Despite the virtual outlawing of this procedure, screening alternatives are still needed in business.
In this work, Dr. John Jones presents the current research on honesty, or integrity, tests, providing a
thorough discussion of the available alternatives as well as a summary of the Model Guidelines to be
used for honesty testing programs. The book covers the history of honesty testing, the current
state-of-the-art research, and assessments of future trends and applications. The work is divided into
four separate sections. The first four chapters chronicle the 40-year history of integrity testing,
summarize how companies attempt to control employee theft, and review research showing that the
use of honesty tests yields a meaningful return-on-investment. The second section focuses on current
research trends. Among the topics discussed are the psychometric properties of a leading integrity
test, the theoretical foundation for overt honesty tests, the accuracy of tests and ways to reduce
classification errors, applicants' reactions to tests, and the organizational climate of honesty. The
five chapters in section three cover future directions in preemployment testing, including
discussions of tests designed to predict productivity, turnover, drug use, violence, and accidents.
The final section provides practical information for companies seeking to implement integrity
testing, such as integrating tests into the selection process and maintaining applicants' privacy
rights. This work will be a useful reference for professionals in the fields of security management,
human resources, and organizational behavior and for courses in business management, as well as a
valuable addition to both public and academic libraries.
  pre employment personality test: The Quantified Worker Ifeoma Ajunwa, 2023-05-11 This
book argues that technological developments in the workplace have 'quantified' the modern worker
to the detriment of social equality.
  pre employment personality test: Pre-Employment Background Investigations for
Public Safety Professionals Frank A. Colaprete, 2012-05-10 ***Author Radio InterviewJoin Dr.
Frank A. Colaprete for an upcoming interview on the Privacy Piracy show on KUCI 88.9FM. Click
here on September 2nd, 2013 at 8:00 a.m. PST to listen in.Pre-employment investigations have been
the subject of intense review and debate since 9/11 made the vetting of applicants a critical function
of every organization
  pre employment personality test: Job Interviews For Dummies® Joyce Lain Kennedy,
2011-02-09 Job interviews are crucial meetings that seal the deal on who gets hired. But, since the
previous edition of Job Interviews for Dummies was published, everything about the interview
process has changed in ways you need to know about and get comfortable with beforehand. This
completely revised and updated 3rd Edition brings you fully up to speed with the latest technological
changes, interview strategies, and negotiation techniques to help you give a show-stopping
performance and land the job of your dreams. You learn the secrets of successful Internet video
interviewing and find out how to present yourself on a global scale. And, you’ll get plenty of expert
advice on giving targeted responses, pinpointing the critical parts of questions, and following up on
the interview. In this outstanding handbook of contemporary interview arts, you’ll discover how to:
Out-prepare the competition Overcome your fear of interviewing Ask smart questions about the job
and the employer Give the best answers to make-or-break questions Fit your qualifications to the
job’s requirements Dress like an insider Survive personality tests Interview across cultures Deliver a



show-stopping interview performance Evaluate a job offer Negotiate a better salary Whether you’re
fresh from the classroom, a prime-timer over 50, or somewhere in between, Job Interviews For
Dummies, 3rd Edition gets you up to speed fast on the skills and tools you need to land the job you
want.
  pre employment personality test: The Use of Integrity Tests for Pre-employment Screening
United States. Congress. Office of Technology Assessment, 1990
  pre employment personality test: A Manager's Guide to Employment Law Dana M. Muir,
2003-06-03 Managers at all levels are constantly challenged to do more with fewer employees, to
motivate diverse groups of people, and to face up to tough people problems in their workforces. An
important key to managers' success is accomplishing these goals while protecting themselves and
their companies from legal liability. Yet some in management tend to blame legal requirements for
hindering progress toward solving problems. U.S. law, however, provides managers with broad
discretion in many employment situations and in most cases helps ensure that managers perform
their essential functions in a way that is fundamentally fair while still supporting company goals. A
Manager's Guide to Employment Law will help managers make day-to-day decisions on how best to
manage their employees and handle issues of legal liability. Expert author Dana Muir identifies the
subtle and unnecessary mistakes managers make that cause legal headaches and shows how
becoming familiar with basic principles of employment law will enable them to develop an internal
compass to help make the right decisions. Each chapter focuses on legal concepts of broad
application in today's workplace, providing real examples of problems managers face and offering
strategies for addressing those problems.
  pre employment personality test: Security Operations Management Robert McCrie,
2011-03-31 The second edition of Security Operations Management continues as the seminal
reference on corporate security management operations. Revised and updated, topics covered in
depth include: access control, selling the security budget upgrades to senior management, the
evolution of security standards since 9/11, designing buildings to be safer from terrorism, improving
relations between the public and private sectors, enhancing security measures during acute
emergencies, and, finally, the increased security issues surrounding the threats of terrorism and
cybercrime. An ideal reference for the professional, as well as a valuable teaching tool for the
security student, the book includes discussion questions and a glossary of common security terms.
Additionally, a brand new appendix contains contact information for academic, trade, and
professional security organizations. - Fresh coverage of both the business and technical sides of
security for the current corporate environment - Strategies for outsourcing security services and
systems - Brand new appendix with contact information for trade, professional, and academic
security organizations
  pre employment personality test: Handbook of Employee Selection James L. Farr, Nancy T.
Tippins, 2017-03-27 This second edition of the Handbook of Employee Selection has been revised
and updated throughout to reflect current thinking on the state of science and practice in employee
selection. In this volume, a diverse group of recognized scholars inside and outside the United States
balance theory, research, and practice, often taking a global perspective. Divided into eight parts,
chapters cover issues associated with measurement, such as validity and reliability, as well as
practical concerns around the development of appropriate selection procedures and implementation
of selection programs. Several chapters discuss the measurement of various constructs commonly
used as predictors, and other chapters confront criterion measures that are used in test validation.
Additional sections include chapters that focus on ethical and legal concerns and testing for certain
types of jobs (e.g., blue collar jobs). The second edition features a new section on technology and
employee selection. The Handbook of Employee Selection, Second Edition provides an indispensable
reference for scholars, researchers, graduate students, and professionals in industrial and
organizational psychology, human resource management, and related fields.
  pre employment personality test: California Employment Law: An Employer's Guide James J.
McDonald, Jr., 2024-04-16 California Employment Law: An Employer's Guide is the go-to guide for



anyone who must contend with employment law in California as part of their day-to-day work,
including employers based outside of California with employees working in the state. This valuable
reference is comprehensively updated to address new developments in 2021, including: new
requirements for severance agreements, new restrictions on non-disparagement agreements,
expansion of the California Family Rights Act to include parents-in-law, new Cal/OSHA penalties for
enterprise-wide and egregious violations, and many more.
  pre employment personality test: Refining Familiar Constructs Daniel J. Svyantek,
Elizabeth McChrystal, 2007-07-01 This volume is based around 14 chapters and two critical analyses
which provide new perspectives on important organizational constructs. The first half of the book
provides chapters by advanced graduate students who are making their first contributions to
understanding organizational behavior. The second half of the book provides chapters illustrating
new views of organizational constructs but from the perspectives of more established researchers in
the field. All chapters share a common theme of attempting to provide new ways of viewing
organizations and organizational behavior. Each chapter is based on the premise that, when
presented with problems that seem impossible to solve, often the best results are achieved by
finding new perspectives on the basic constructs being studied. These new perspectives provide
insights which illuminate the problems for the theory of organizations as well as improving the
ability of organizational members to solve practical organizational problems.
  pre employment personality test: Hospitality Law Stephen C. Barth, David K. Hayes, 2006
Hospitality Law, Second Edition offers a practical, interactive approach to teaching students basic
legal concepts and how they apply to the all facets of the hospitality industry. It helps develop the
critical understanding of the legal ramifications of management activites, from hiring and firing
employees, to management of the facility and guests that is critical to the success of any operation.
  pre employment personality test: PHR Exam Prep Cathy Winterfield, 2015-08-28 Score
Higher on the PHR® Exam! We provide you with the proven study tools and expert insight that will
help you score higher on your exam Study Tips like the advice and instruction that a personal tutor
might provide Notes, Tips, and Cautions provide you with hints and strategies that will help you
reduce your mistakes on the exam Comprehensive discussion of all six functional areas covered on
the PHR Exam Practice Questions that include detailed explanations of correct and incorrect
answers–so you can learn the material from your success and mistakes COMPREHENSIVE! Succeed
with comprehensive learning and practice tests Master the PHR exam materials in all six tested
functional areas Prepare with a comprehensive practice test Analyze your test readiness and areas
for further study with topic-focused chapter tests CD-ROM—based practice exam includes an
interactive test engine for a meaningful exam experience with 175 questions Learn important
test-taking strategies to maximize your score and diminish your anxiety Pearson IT Certification
Practice Test The CD-ROM—based practice exam includes an interactive test engine for a realistic
exam experience with 175 questions. Includes Exclusive Offer for 70% Off Premium Edition eBook
and Practice Test CATHY LEE PANTANO WINTERFIELD, MBA, MSHE, SPHR, ACC, is President of
NovaCore Performance Solutions, a firm dedicated to enhancing individual and team workplace
performance. She has more than 25 years of experience in HR, training, consulting, management,
and coaching for businesses, non-profits, and governmental entities. She previously served as
Director of Human Resource Management Programs for Cornell University’s School of Industrial and
Labor Relations. Winterfield has presented on many HR and management development topics, and
co-authored more than a dozen online courses in these fields. Her books include Performance
Appraisals and Mission-Driven Interviewing, as well as the Pearson IT Certification books SPHR
Exam Prep, Third Edition, PHR/SPHR Quick Reference, and every edition of PHR Exam Prep. She is
a member of SHRM, ASTD, and the International Coach Federation.
  pre employment personality test: Employee Compensation Guidelines for Transit Providers in
Rural and Small Urban Areas KFH Group, Transit Cooperative Research Program, 2008 TRB¿s
Transit Cooperative Research Program (TCRP) Report 127, Employee Compensation Guidelines for
Transit Providers in Rural and Small Urban Areas explores salary and benefit characteristics of



transit systems in rural and small urban areas. An interactive computer tool, produced as part of this
project, is available online and is designed to allow transit managers to quickly and easily obtain
compensation and benefit data from comparable transit systems.
  pre employment personality test: SPHR Exam Prep Cathy Winterfield, 2015-12-22 &> Score
Higher on the SPHR Exam! We provide you with the proven study tools and expert insight that will
help you score higher on your exam Study Tips like the advice and instruction that a personal tutor
might provide Notes, Tips, and Cautions provide you with hints and strategies that will help you
reduce your mistakes on the exam Comprehensive discussion of all six functional areas covered on
the SPHR Exam Practice Questions that include detailed explanations of correct and incorrect
answers–so you can learn the material from your success and mistakes COMPREHENSIVE! Succeed
with comprehensive learning and practice tests Master the SPHR exam materials in all six tested
functional areas Prepare with a comprehensive practice test Analyze your test readiness and areas
for further study with topic-focused chapter tests CD-ROM—based practice exam includes an
interactive test engine for a meaningful exam experience with 175 questions Learn important
test-taking strategies to maximize your score and diminish your anxiety Pearson IT Certification
Practice Test The CD-ROM—based practice exam includes an interactive test engine for a realistic
exam experience with 175 questions. Includes Exclusive Offer for 70% Off Premium Edition eBook
and Practice Test CATHY LEE PANTANO WINTERFIELD, MBA, MSHE, SPHR, ACC, is President of
NovaCore Performance Solutions, a firm dedicated to enhancing individual and team workplace
performance. She has more than 25 years of experience in HR, training, consulting, management,
and coaching for businesses, non-profits, and governmental entities. She previously served as
Director of Human Resource Management Programs for Cornell University’s School of Industrial and
Labor Relations. Winterfield has presented on many HR and management development topics, and
co-authored more than a dozen online courses in these fields. Her books include Performance
Appraisals and Mission-Driven Interviewing, as well as the Pearson IT Certification book PHR Exam
Prep, Third Edition.
  pre employment personality test: Get the Job You Want Rob Harris, 1992
  pre employment personality test: Work in the 21st Century, with EEPUB Access Jeffrey M.
Conte, 2024-09-24 PROVIDES READERS WITH A WIDE-RANGING EXPLORATION OF THE RICH
AND INTRIGUING NATURE OF THE MODERN WORKPLACE Now in its seventh edition, Work in the
21st Century: An Introduction to Industrial and Organizational Psychology is the most current and
engaging textbook for courses on Industrial and Organizational (I-O) Psychology. This
market-leading textbook ties together themes and topics such as diversity, cognitive and physical
abilities, personality, emotional intelligence, technology, multicultural dynamics, and evidence-based
I-O psychology with a clear, reader-friendly narrative style. This new edition retains the accessibility
of the previous editions, incorporating the latest research findings into every chapter and providing
up-to-date organizational applications of the principles of I-O psychology. The scientist-practitioner
model continues to be the philosophical cornerstone of the text, further reinforcing the systems
approach and stressing the interplay among different I-O psychology variables and constructs. AN
INTERACTIVE, MULTIMEDIA LEARNING EXPERIENCE This textbook includes access to an
interactive, multimedia e-text. Icons throughout the print book signal corresponding digital content
in the e-text. Video Content Two types of videos complement the text and engage readers more
deeply with the fascinating field of I-O Psychology. Psychology @Work Videos explore interesting
topics in industrial and organizational psychology. Informed by educational materials from the
Society for Industrial and Organizational Psychology (SIOP), these videos feature vibrant footage
and ask students thought-provoking questions. General psychology videos provide overviews of
topics such as the Five-Factor Model of Personality and theories of motivation that might come to
bear in the discussion of industrial and organizational psychology. Interactive Figures, Charts, and
Tables Appearing throughout the enhanced e-text, interactive figures, diagrams, and tables facilitate
study and help students retain important information. Even many of the simplest figures are
interactive to encourage online readers to pause and absorb the information they present before



scrolling on to additional reading. Interactive Self-Scoring Quizzes Each chapter includes a
self-scoring Practice Quiz with feedback at both the question and quiz level to help students prepare
for higher stakes assessments and exams.
  pre employment personality test: A Closer Examination of Applicant Faking Behavior Richard
L. Griffith, Mitchell H. Peterson, 2006-05-01 The faking of personality tests in a selection context has
been perceived as somewhat of a nuisance variable, and largely ignored, or glossed over by the
academic literature. Instead of examining the phenomenon many researchers have ignored its
existence, or trivialized the impact of faking on personality measurement. The present volume is a
much needed, timely corrective to this attitude. In a wide range of chapters representing different
philosophical and empirical approaches, the assembled authors demonstrate the courage to tackle
this important and difficult topic head-on, as it deserves to be. The writers of these chapters identify
two critical concerns with faking. First, if people fake their responses to personality tests, the
resulting scores and the inferences drawn from them might become invalid. For example, people
who fake their responses by describing themselves as diligent and prompt might earn better
conscientiousness scores, and therefore be hired for jobs requiring this trait that in fact they might
not perform satisfactorily. Second, the dishonesty of the faker might itself be a problem, separate
from its effect on a particular score. Someone who lies on a pre-employment test might also lie about
the hours he or she works, or how much cash is in the till at the end of the shift. Worse, these two
problems might exacerbate each other: a dishonest applicant might get higher scores on the traits
the employer desires through his or her lying, whereas the compulsively honest applicant might get
low scores as an ironic penalty for being honest. Outcomes like these harm employers and applicants
alike. The more one delves into the complexities of faking, as the authors of the chapters in this
volume do so thoroughly and so well, the more one will recognize that this seemingly specialized
topic ties directly to more general issues in psychology. One of these is test validity. The bottom-line
question about any test score, faked or not, is whether it will predict the behaviors and outcomes
that it is designed to predict. As Johnson and Hogan point out in their chapter, the behavior of
someone faking a test is a subset of the behavior of the person in his or her entire life, and the
critical research question concerns the degree to which and manner in which behavior in one
domain generalizes to behavior in other domains. This observation illuminates the fact that the topic
of faking is also a key part of understanding the relationship between personality and behavior. The
central goal of theoretical psychology is to understand why people do the things they do. The central
goal of applied psychology is to predict what someone will do in the future. Both of these goals come
together in the study of applicant faking.
  pre employment personality test: Successful Job Interviews For Dummies - Australia / NZ
Kate Southam, Joyce Lain Kennedy, 2016-06-20 A friendly guide to the skills and tools you need to
ace your next interview - specifically for Australian and New Zealand job seekers! Just landing a job
interview in Australia's current economy is a challenge, so you'd better be ready when you do. It's
more important than ever that you perform at your best when you get the opportunity for a
face-to-face interview. Successful Job Interviews For Dummies, Australian & New Zealand Edition
includes handy tips and practical advice for acing any interview, whether you're a new graduate
looking for your first job or an experienced professional looking for a career change. You'll find
unbeatable advice on every aspect of interviewing, from getting prepared to answer tough questions
to negotiating a better salary offer. Presents useful, practical guidance on acing interviews, with a
particular focus on the Australian and New Zealand job market Covers such topics as overcoming
fear of interviews, asking the right questions, tailoring your qualifications for specific positions,
interviewing across cultures, and much more Includes ten ways to win rave reviews and ten
interview challenges to master It's tough out there today. When you do get your foot in the door,
make sure they can't slam it closed on you. Successful Job Interviews For Dummies gives you the
guidance you need to succeed.
  pre employment personality test: Handbook of Police Psychology Jack Kitaeff, 2011-03-17
The Handbook of Police Psychology represents the contributions of over thirty police psychologists,



all experts in their field, on the core subject matters of police psychology. Police psychology is
broadly defined as the application of psychological principles and methods to law enforcement. This
growing area includes topics such as screening and hiring of police officers; conducting screening
for special squads (e.g., SWAT); fitness-for-duty evaluations; investigations, hostage negotiations;
training and consultation, and stress counseling, among others. The book examines the beginnings
of police psychology and early influences on the profession such as experimental investigations of
psychological testing on police attitude and performance. Influential figures in the field of police
psychology are discussed, including the nation’s first full-time police psychologist who served on the
Los Angeles Police Department, and the first full-time police officer to earn a doctorate in
psychology while still in uniform with the New York Police Department.
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