
illinois sexual harassment training
requirements
illinois sexual harassment training requirements are a critical component of
workplace compliance and employee education aimed at preventing harassment and
fostering a respectful work environment. These requirements mandate specific training
protocols for employers in Illinois to ensure that all employees, especially supervisors,
understand what constitutes sexual harassment and how to handle complaints
appropriately. This article provides an in-depth overview of the Illinois sexual harassment
training requirements, including who must comply, the content and timing of the training,
and the legal implications for businesses. Employers and human resource professionals
will benefit from understanding the comprehensive rules and best practices related to
sexual harassment prevention training in Illinois workplaces. Additionally, the article
discusses recent legislative updates and how Illinois’ standards compare to federal
regulations. The following sections will guide readers through the key aspects of Illinois
sexual harassment training requirements.

Overview of Illinois Sexual Harassment Training Requirements

Who Must Comply with the Training Mandate

Training Content and Delivery Guidelines

Timing and Frequency of Required Training

Legal Consequences and Enforcement

Best Practices for Compliance and Implementation

Overview of Illinois Sexual Harassment Training
Requirements
Illinois sexual harassment training requirements are established under state law to
promote safer and more equitable workplaces. The legislation aims to reduce incidents of
sexual harassment by educating employees about their rights and responsibilities. Illinois
law specifically requires employers with a certain number of employees to provide
comprehensive training on preventing sexual harassment, which includes understanding
harassment definitions, reporting procedures, and the consequences of misconduct. These
requirements are part of a broader initiative to align state policies with national efforts to
combat workplace harassment.



Who Must Comply with the Training Mandate
Under Illinois law, the sexual harassment training mandate applies to all employers with
at least one employee, making it one of the most inclusive standards in the country. This
includes private sector businesses, public employers, and even nonprofits. Both full-time
and part-time employees are covered, and the requirement extends to supervisors and
managers who have additional responsibilities in preventing harassment and addressing
complaints. The law ensures that all levels of staff receive appropriate training tailored to
their roles and workplace environments.

Covered Employers
Employers subject to these requirements include:

Private businesses with one or more employees

Government agencies at the state and local levels

Nonprofit organizations operating within Illinois

Educational institutions with employees

Employee Coverage
All employees, regardless of status, must receive training. Special emphasis is placed on
supervisors and managers, as they play a critical role in enforcing anti-harassment policies
and addressing complaints effectively.

Training Content and Delivery Guidelines
Illinois sexual harassment training requirements specify that training programs must
cover a wide range of topics to ensure comprehensive understanding. The content must
include definitions of sexual harassment, examples of prohibited conduct, employees’
rights and responsibilities, and the proper procedures for reporting harassment. The
training should also address retaliation protections, emphasizing that employees can
report harassment without fear of adverse actions.

Required Training Topics

Definition and examples of sexual harassment under Illinois law

Explanation of employees’ rights and employer obligations



Steps for reporting sexual harassment internally and externally

Information about retaliation and protections against it

Consequences for engaging in harassment or retaliatory behavior

Training Delivery Methods
The training can be delivered through various formats, including live seminars, webinars,
or interactive online courses. Illinois allows flexibility in training methods as long as the
program is effective and accessible to all employees. Employers must ensure that the
training materials are clear, engaging, and culturally sensitive to accommodate diverse
workplaces and employees with different learning needs.

Timing and Frequency of Required Training
Illinois sexual harassment training requirements mandate specific timing and frequency to
maintain ongoing awareness and compliance. Employers must provide training within 90
days of an employee’s start date. Following the initial session, refresher training must
occur annually to reinforce knowledge and update employees on any legal changes or new
company policies. This regular training cycle helps prevent complacency and ensures that
the workforce remains informed about best practices in harassment prevention.

Initial Training Period
New hires, including supervisors, must receive their first training session within the first
90 days of employment. This requirement ensures early education before any potential
issues arise.

Annual Refresher Training
All employees must complete refresher training every 12 months. This repeated
instruction supports a workplace culture of respect and continuous vigilance against
harassment.

Legal Consequences and Enforcement
Failure to comply with Illinois sexual harassment training requirements can result in
significant legal repercussions for employers. The Illinois Department of Human Rights
(IDHR) and other enforcement agencies have the authority to investigate complaints and
impose penalties. Additionally, noncompliance may impact an employer’s defense in
harassment lawsuits, potentially increasing liability. Proper training serves as both a legal



safeguard and a proactive measure to reduce workplace harassment incidents.

Enforcement Agencies
The Illinois Department of Human Rights is the primary body responsible for overseeing
compliance and investigating sexual harassment claims. Employers found in violation of
training mandates may face fines and other sanctions.

Impact on Litigation
Courts may consider whether an employer has provided the mandated training when
adjudicating harassment cases. Employers who have fulfilled training obligations are
better positioned to demonstrate good faith efforts to prevent harassment.

Best Practices for Compliance and
Implementation
To meet Illinois sexual harassment training requirements effectively, employers should
adopt best practices that facilitate engagement and retention. This includes using
qualified trainers, tailoring content to the specific workplace, and maintaining thorough
records of training completion. Employers should also foster an environment that
encourages open communication and prompt reporting of harassment concerns.

Recommendations for Employers

Develop or select comprehensive training programs that meet or exceed state1.
standards.

Schedule training sessions well in advance and track employee participation.2.

Use diverse training methods to accommodate different learning styles.3.

Update training content regularly to reflect legal changes and workplace feedback.4.

Establish clear reporting channels and ensure confidentiality.5.

Promote a culture of respect and zero tolerance for harassment.6.

Recordkeeping and Documentation
Employers must keep detailed records of all training sessions, including dates, attendees,



and materials used. Proper documentation is essential for demonstrating compliance
during audits or investigations.

Frequently Asked Questions

What are the Illinois sexual harassment training
requirements for employers?
Illinois requires all employers with at least one employee to provide sexual harassment
prevention training to all employees, including supervisors, annually. The training must
cover topics such as the definition of sexual harassment, examples, reporting procedures,
and the employer's policies.

Who is required to take sexual harassment training in
Illinois?
In Illinois, all employees, including supervisors and managers, must complete sexual
harassment prevention training. This applies to both full-time and part-time employees in
workplaces with at least one employee.

How often must Illinois employers conduct sexual
harassment training?
Illinois law mandates that sexual harassment prevention training be conducted annually
for all employees.

Are Illinois employers required to provide sexual
harassment training in multiple languages?
Yes, Illinois requires employers to provide sexual harassment training in the primary
language of the workforce to ensure all employees understand the content.

What topics must be included in Illinois sexual
harassment training?
Training must include the definition of sexual harassment, examples of prohibited conduct,
information on how to report harassment, the employer’s policies against harassment, and
the consequences of violating those policies.

Does Illinois have specific sexual harassment training
requirements for public sector employers?
Yes, public sector employers in Illinois must also comply with sexual harassment training
requirements, often following similar or more stringent guidelines, including annual



training for all employees.

What are the penalties for Illinois employers who fail to
provide sexual harassment training?
Employers in Illinois who fail to comply with sexual harassment training requirements may
face penalties, including fines and potential liability in harassment-related lawsuits, as the
training is part of compliance with state anti-discrimination laws.

Additional Resources
1. Illinois Sexual Harassment Training Compliance Guide
This comprehensive guide covers the essential requirements for sexual harassment
training in Illinois workplaces. It provides an overview of the state laws, timelines for
training implementation, and best practices for effective employee education. Designed for
HR professionals and business owners, this book helps ensure compliance and foster a
respectful work environment.

2. Workplace Harassment Prevention in Illinois: A Legal Handbook
This legal handbook offers detailed explanations of Illinois sexual harassment laws and the
obligations of employers under the Illinois Human Rights Act. It includes case studies,
recent legal updates, and practical advice for conducting training sessions. The book is an
excellent resource for attorneys, HR managers, and company leaders.

3. Creating Safe Workplaces: Illinois Sexual Harassment Training Essentials
Focused on creating safe and inclusive workplaces, this book outlines the key components
of effective sexual harassment training tailored to Illinois regulations. It highlights
interactive training techniques and emphasizes the importance of ongoing education and
reporting mechanisms. Employers will find actionable strategies to promote workplace
respect and compliance.

4. Illinois Sexual Harassment Law and Employer Responsibilities
This book breaks down the legal framework governing sexual harassment in Illinois,
including employer responsibilities for prevention and response. It discusses mandatory
training requirements, timelines, and documentation practices. The content is ideal for HR
professionals seeking to understand their legal duties fully.

5. Implementing Sexual Harassment Training in Illinois: A Step-by-Step Guide
Offering a practical approach, this guide walks readers through the process of developing
and implementing sexual harassment training programs compliant with Illinois laws. It
includes templates, checklists, and tips for employee engagement. The book is particularly
useful for small to medium-sized businesses.

6. Illinois Workplace Harassment: Policies, Training, and Compliance
This resource focuses on the development of effective workplace policies alongside
mandatory training initiatives in Illinois. It provides insights into state-specific compliance
requirements and offers guidance on handling complaints and investigations. The book is
a valuable tool for ensuring a harassment-free workplace.



7. Sexual Harassment Prevention for Illinois Employers
Designed specifically for Illinois employers, this book emphasizes proactive prevention
strategies and the importance of regular training under state law. It covers the content
that must be included in training sessions and how to tailor programs to various
industries. Human resources teams will benefit from its clear, concise guidance.

8. Understanding Illinois Sexual Harassment Training Requirements
This detailed overview explains the legislative background and current mandates related
to sexual harassment training in Illinois. It highlights who must be trained, training
frequency, and content standards. The book serves as an essential primer for anyone
responsible for compliance in Illinois workplaces.

9. Effective Sexual Harassment Training Programs in Illinois
Focusing on the design and delivery of impactful training programs, this book helps
organizations meet Illinois requirements while engaging employees meaningfully. It
includes examples of successful training modules and advice on measuring program
effectiveness. This title is perfect for trainers and HR professionals seeking to enhance
their educational efforts.
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  illinois sexual harassment training requirements: The Essential Guide to Handling
Workplace Harassment & Discrimination Deborah C. England, 2024-09 Create effective policies
and procedures, learn how to investigate and respond to complaints, and prevent discrimination and
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  illinois sexual harassment training requirements: International Workplace Sexual
Harassment Laws and Developments for the Multinational Employer Ellen Pinkos Cobb,
2019-12-06 As the #MeToo movement has become an increasingly global and significant workplace
matter, a timely resource compiling must-know international workplace sexual harassment laws for
the multinational employer is clearly needed. This book provides a comprehensive compilation of
global sexual harassment laws, clearly necessary in this climate but not currently existing until now.
It presents legislation addressing workplace sexual harassment in over 50 countries in the European
Region, Asia Pacific, Americas, and the Middle East and Africa. Within each region, the laws of
individual countries are set forth, as well as some cultural context and recent developments to
indicate present and future trends in workplace sexual harassment regulation. Written in clear, plain
English for anyone without a legal background to understand, this book is essential reading and a
key resource for employment and business attorneys, global employers, managers, human resources
professionals, and occupational health and safety professionals. Academics, practitioners, union
members, employees, NGOs, and those in the human rights field will also benefit from this timely
resource.
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Practice
  illinois sexual harassment training requirements: Handbook of Human Resource
Development Neal F. Chalofsky, 2014-10-07 Human Resource Development Relies Upon a Strong
Educational Foundation In the Handbook of Human Resource Development, Neal Chalofsky, Tonette
Rocco, and Michael Lane Morris have compiled a collection of chapters sponsored by the Academy
of Human Resource Development to address the fundamental concepts and issues that HR
professionals face daily. The chapters are written and supported by professionals who offer a wide
range of experience and who represent the industry from varying international and demographic
perspectives. Topics addressed form a comprehensive view of the HRD field and answer a number of
key questions. Nationally and internationally, how does HRD stand with regard to academic study
and research? What is its place in the professional world? What are the philosophies, values, and
critical perspectives driving HRD forward? What theories, research initiatives, and other ideas are
required to understand HRD and function successfully within this field? As the industry grows, what
are the challenges and important issues that professionals expect to face? What hot topics are
occupying these professionals now? The Handbook’s insight and guidelines allows students and HR
professionals to build a fundamental understanding of HRD as an industry, as a field of research,
and for future professional success.
  illinois sexual harassment training requirements: Construction Law Update 2020 Sweeney,
2020-06-09 The 2020 Construction Law Update provides current coverage of legal issues that have a
practical impact on the day-to-day functioning of the very dynamic processes in a dynamic industry,
that is, construction. Highlights of the 2020 update include: Five chapters take readers through
notable cases throughout the past year in the various regions of the country including recent
developments under the Occupational Safety and Health Act, the False Claims Act (FCA), various
federal regulations that potentially impact federal contractors, revised procedural rules in the
Civilian Board of Contract Appeals, and recent Department of Justice Memoranda impacting claims
under the FCA. This edition also addresses developments in employees' health and safety issues as
well as construction law developments. Contracting with the federal government comes with its own
set of pitfalls. This year's chapter is written by a former JAG officer who has worked for and dealt
with the government procurement process for over 40 years. Chances are his insight will bring new
perspectives to navigating the treacherous federal government waters. Space. The Final
Construction Site. This supplement contains an interesting and unique chapter dealing with building
the International Space Station. Not a typical construction site, but a crowded one with fourteen
different nations participating in the build. Who will get to and build on the Moon and Mars first?
How do you build in zero gravity? Arbitration is a viable and popular alternative to the court process.
The more you know and the more you prepare in advance, the better the outcome. Not only is
arbitration a preference domestically, but with our global economy, arbitration is also a popular
international option. Labor and employment should always be at the forefront of everyone's mind
when putting together a team for a project, managing that team, or being part of the team. This
chapter covers authorization to work, employment relationships, pay, ADA, sexual harassment and
retaliation. These issues are not just for the owners and executives. We all have an obligation to the
environment, and there are a myriad of environmental issues facing the construction industry today.
Owners and contractors not only have to know how to build, but also have to know where to build
and what impact that build will have on air and water pollution, stormwater, wastewater, noise,
habitat loss, and much more. Why should an owner have a Suspension of Work clause in their
contracts? This Update offers practical recommendations on what actions contractors should take to
protect the recovery of damages and why these actions may help owners resolve claims in the field
rather than the court. Note: Online subscriptions are for three-month periods. Previous Edition:
Construction Law Update 2018, ISBN: 9781543810172¿
  illinois sexual harassment training requirements: Complete Guide to Human Resources and
the Law, 2020 Edition Shilling, 2019-08-23 The Complete Guide to Human Resources and the Law
will help you navigate complex and potentially costly Human Resources issues. You'll know what to



do (and what not to do) to avoid costly mistakes or oversights, confront HR problems - legally and
effectively - and understand the rules. The Complete Guide to Human Resources and the Law offers
fast, dependable, plain English legal guidance for HR-related situations from ADA accommodation,
diversity training, and privacy issues to hiring and termination, employee benefit plans,
compensation, and recordkeeping. It brings you the most up-to-date information as well as practical
tips and checklists in a well-organized, easy-to-use resource. Previous Edition: Complete Guide to
Human Resources and the Law, 2018 Edition ISBN 9781454899945
  illinois sexual harassment training requirements: Corporate Legal Compliance
Handbook Theodore L. Banks, Frederick Z. Banks, 2010-09-17 Corporate Compliance has
changedand—stricter guidelines now impose criminal penalties for activities that were previously
considered legal. The and“business judgmentand” rule that protected the decisions of officers and
directors has been severely eroded. The Corporate Federal Sentencing Guidelines of the U.S.
Sentencing Commission require an effective compliance program, but even if you follow their
requirements to the letter, you wonand’t really know if your compliance program works or if you
have created a corporate culture that supports compliance. Now, with the completely updated
Second Edition of Corporate Legal Compliance Handbook, youand’ll have help in creating a
complete compliance system that complies with federal regulations and meets your specific
corporate needs. Unlike the complicated or incomplete resources available today, Corporate Legal
Compliance Handbook, Second Edition provides explanatory text and background material in two
convenient formats: print and electronic. The accompanying CD-ROM contains reference materials,
forms, sample training materials and other items to support program development. Corporate Legal
Compliance Handbook, Second Edition gives you a unique combination: the essentials of the key
laws your corporation must address, specific compliance regulations, and practical insights into
designing, implementing, and managing an effectiveand—and efficientand—legal compliance
program. It will help you identify the risks your company faces, and devise a system to address those
risks. It will help you create a targeted compliance program by examining the risks attached to job
descriptions, creating the appropriate corporate policies, establishing control programs,
communicating effectively, and testing the effectiveness of your program. Corporate Legal
Compliance Handbook, Second Edition will show you: How to ensure that your company establishes
an effective compliance program How to master practical risk assessment tools How to identify any
special risks posed by you clientand’s type of business How to make sure that each employee
involved in a business process understands his or her individual responsibility in the companyand’s
legal compliance program
  illinois sexual harassment training requirements: Complete Guide to Human Resources and
the Law, 2021 Edition Dana Shilling, 2020-08-05 The Complete Guide to Human Resources and the
Law will help you navigate complex and potentially costly Human Resources issues. You'll know
what to do (and what not to do) to avoid costly mistakes or oversights, confront HR problems -
legally and effectively - and understand the rules. The Complete Guide to Human Resources and the
Law offers fast, dependable, plain English legal guidance for HR-related situations from ADA
accommodation, diversity training, and privacy issues to hiring and termination, employee benefit
plans, compensation, and recordkeeping. It brings you the most up-to-date information as well as
practical tips and checklists in a well-organized, easy-to-use resource.
  illinois sexual harassment training requirements: The Women's Movement Against Sexual
Harassment Carrie N. Baker, 2008 This book recounts the story of how a diverse social movement
placed sexual harassment on the public agenda in the 1970s and 1980s. The collaboration of women
from varying racial, economic, and geographic backgrounds strengthened the movement by
representing the experiences and perspectives of a broad range of women, and incorporating their
resources and strategies for social change. Black women; middle-class feminists; women breaking
into construction, coal mining, and other non-traditional occupations; and women in pink-collar and
working-class white-collar jobs all helped to convince governments to adopt public policies against
sexual harassment in the United States. Based on interviews and original research, this book shows



how the movement against sexual harassment fundamentally changed American life in ways that
continue to advance women's opportunities today.
  illinois sexual harassment training requirements: Clout City Dominic A. Pacyga,
2025-09-09 Unearths the religious and cultural roots of a powerful political machine that empowered
some everyday Chicagoans but ruled all of the city for decades. In politics, clout is essential. Too
often, it determines whether insider access is granted or denied, favors are given or withheld, and
payoffs are made or received. But Chicago clout, as we know it today, is even more potent than
that—it’s the absolute currency of a social, cultural, and political order that is self-reinforcing and
self-dealing. Or, at least, it was. In Clout City, award-winning historian Dominic A. Pacyga reveals
how cultural, ethnic, and religious forces created this distinctive system—and ultimately led to its
collapse. Tracing clout’s origins in the Irish Catholic–dominated working-class neighborhood of
Bridgeport, shaped by De La Salle Institute and home to the legendary Daley family, Pacyga shows
how communal ties can be a force for good and also the deepest wellspring of corruption. He maps
Chicago’s unique politics to its remarkable history, from the Great Fire of 1871 through its rise and
decline as an industrial center to its emergence as a global city in the early twenty-first century.
With deep research and firsthand experience from a lifetime in the city, Pacyga argues that
Chicago’s politics is understood best as a mixture of cultural and religious influences and more
worldly pursuits, exploring how both Jewish and Catholic communalism played central roles in the
creation and sustenance of the Chicago machine. Chicago’s politics today aren’t as defined by its
distinctive brand of clout. But they are shaped by clout’s decline and the ghost of the machine.
Pacyga’s tour of the city’s multilayered past is an indispensable guide to its present and future.
  illinois sexual harassment training requirements: The Routledge Handbook of the Politics
of the #MeToo Movement Giti Chandra, Irma Erlingsdóttir, 2020-11-26 Since the MeToo hashtag
went viral in 2017, the movement has burgeoned across social media, moving beyond Twitter and
into living rooms and courtrooms. It has spread unevenly across the globe, with some countries and
societies more impacted than others, and interacted with existing feminist movements, struggles,
and resistances. This interdisciplinary handbook identifies thematic and theoretical areas that
require attention and interrogation, inviting the reader to make connections between the ways in
which the #MeToo movement has panned out in different parts of the world, seeing it in the context
of the many feminist and gendered struggles already in place, as well as the solidarities with similar
movements across countries and cultures. With contributions from gender experts spanning a wide
range of disciplines including political science, history, sociology, law, literature, and philosophy,
this groundbreaking book will have contemporary relevance for scholars, feminists, gender
researchers, and policy-makers across the globe.
  illinois sexual harassment training requirements: The Sage Handbook of Human Resource
Development Tonette S. Rocco, Michael Lane Morris, Rob F. Poell, 2024-08-30 The Sage Handbook
of Human Resource Development offers a comprehensive exploration of the evolving landscape of
HRD, serving as both an orientation to the profession and an analytical examination of HRD as a
field of study and research. The handbook addresses key questions, such as the state of HRD
globally, its changes over the past decade, and the foundational philosophies and values shaping
research and practice in HRD. Across eight sections, the handbook covers foundational aspects,
theoretical influences, learning and workforce development, talent and career development,
leadership and organizational development, diversity, equity, inclusion, and belonging,
technology-enhanced HRD, and emerging issues and future directions. Each section provides
insights into diverse topics ranging from workplace learning, action learning, and employee
engagement to social media, artificial intelligence, and future trends. With contributions from
scholars across the globe, the handbook reflects the global nature of HRD, making it applicable to
academic programs worldwide. Designed for academics, graduate students, HR leaders, executives,
managers, and consultants, this handbook stands out with its diverse perspectives and insights,
making it an indispensable guide for those seeking a deep understanding of the dynamic field of
Human Resource Development. A.FOUNDATIONS OF THE DISCIPLINE OF HRD B.THEORETICAL



INFLUENCES ON HRD C.LEARNING AND WORKFORCE DEVELOPMENT D. TALENT AND
CAREER DEVELOPMENT E. LEADERSHIP AND ORGANIZATIONAL DEVELOPMENT F. DIVERSITY,
EQUITY, INCLUSION, AND BELONGING G. TECHNOLOGY ENHANCED HUMAN RESOURCE
DEVELOPMENT H. EMERGING ISSUES AND FUTURE DIRECTIONS
  illinois sexual harassment training requirements: Human Resources Kit For Dummies
Andrea Butcher, 2023-02-22 The talent professional's one-stop reference for best practices and tips
Human Resources Kit For Dummies is the guide talent pros turn to for improving their leadership
across the businesses they serve. The world of HR is full of unforeseen challenges, and this For
Dummies reference will help you to handle them with grace and professionalism. This book provides
tips and tricks for creating an engaging employee experience from the get-go, prioritizing employee
well-being and health, navigating the recent wave of resignations, and implementing better hiring
practices. In this new era of virtual offices, you'll also learn to implement remote and hybrid
onboarding and work models. Plus, you'll explore HR technologies, learning and development
strategies that get results, hiring ethics, diversity and inclusion best practices, social media uses and
policies, and beyond. Learn all the functions of the human resources role Discover new software, HR
best practices, and employment trends Make your organization more ethical with diversity, equity,
and inclusion initiatives Get insights on how to navigate remote workers and other common HR
challenges New and working HR professionals will love this friendly, easy-to-read resource for
developing HR skills. If you're a business owner, this book can also help you recruit, hire, and retain
the right people, or build an HR function that gets results!
  illinois sexual harassment training requirements: Human Resource Management Mary
Gowan, Beverly J. DeMarr, Jannifer David, 2022-01-15 Formerly published by Chicago Business
Press, now published by Sage Human Resource Management: Managing Employees for Competitive
Advantage, Fifth Edition offers a strategic framework—applicable across large and small
organizations—to efficiently recognize and empower the right talent in a rapidly evolving business
environment. Written in an accessible and engaging manner, authors Mary Gowan, Beverly DeMarr,
and Jannifer David enable students to learn about the various practices and tools that can be used
for effective employee management, as well as how to leverage them in different situations. This title
is accompanied by a complete teaching and learning package. Contact your Sage representative to
request a demo. Learning Platform / Courseware Sage Vantage is an intuitive learning platform that
integrates quality Sage textbook content with assignable multimedia activities and auto-graded
assessments to drive student engagement and ensure accountability. Unparalleled in its ease of use
and built for dynamic teaching and learning, Vantage offers customizable LMS integration and
best-in-class support. It′s a learning platform you, and your students, will actually love. Assignable
Video with Assessment Assignable video (available in Sage Vantage) is tied to learning objectives
and curated exclusively for this text to bring concepts to life. Watch a sample video now. LMS
Cartridge: Import this title’s instructor resources into your school’s learning management system
(LMS) and save time. Don’t use an LMS? You can still access all of the same online resources for this
title via the password-protected Instructor Resource Site. Learn more.
  illinois sexual harassment training requirements: We the Women Julie C. Suk, 2020-08-11
Ruth Bader Ginsburg believed that the equal rights of women belonged in the Constitution. She
stood on the shoulders of brilliant women who persisted across generations to change the
Constitution. We the Women tells their stories, showing what’s at stake in the current battle for the
Equal Rights Amendment. The year 2020 marks the centennial the Nineteenth Amendment,
guaranteeing women’s constitutional right to vote. But have we come far enough? After passage of
the Nineteenth Amendment, revolutionary women demanded full equality beyond suffrage, by
proposing the Equal Rights Amendment (ERA). Congress took almost fifty years to adopt it in 1972,
and the states took almost as long to ratify it. In January 2020, Virginia became the final state
needed to ratify the amendment. Why did the ERA take so long? Is it too late to add it to the
Constitution? And what could it do for women? A leading legal scholar tells the story of the ERA
through the voices of the bold women lawmakers who created it. They faced opposition and



subterfuge at every turn, but they kept the ERA alive. And, despite significant victories by women
lawyers like Ruth Bader Ginsburg, the achievements of gender equality have fallen short, especially
for working mothers and women of color. Julie Suk excavates the ERA’s past to guide its future,
explaining how the ERA can address hot-button issues such as pregnancy discrimination, sexual
harassment, and unequal pay. The rise of movements like the Women’s March and #MeToo have
ignited women across the country. Unstoppable women are winning elections, challenging male
abuses of power, and changing the law to support working families. Can they add the ERA to the
Constitution and improve American democracy? We the Women shows how the founding mothers of
the ERA and the forgotten mothers of all our children have transformed our living Constitution for
the better.
  illinois sexual harassment training requirements: Violence against Women in Politics Mona
Lena Krook, 2020-07-16 Women have made significant inroads into political life in recent years, but
in many parts of the world, their increased engagement has spurred attacks, intimidation, and
harassment. This book provides the first comprehensive account of this phenomenon, exploring how
women came to give these experiences a name: violence against women in politics. Tracing its global
emergence as a concept, Mona Lena Krook draws on insights from multiple disciplines--political
science, sociology, history, gender studies, economics, linguistics, psychology, and forensic
science--to develop a more robust version of this concept to support ongoing activism and inform
future scholarly work. Krook argues that violence against women in politics is not simply a gendered
extension of existing definitions of political violence privileging physical aggressions against rivals.
Rather, it is a distinct phenomenon involving a broad range of harms to attack and undermine
women as political actors, taking physical, psychological, sexual, economic, and semiotic forms.
Incorporating a wide range of country examples, she illustrates what this violence looks like in
practice, catalogues emerging solutions around the world, and considers how to document this
phenomenon more effectively. Highlighting its implications for democracy, human rights, and
gender equality, the book asserts that addressing this issue requires ongoing dialogue and
collaboration to ensure women's equal rights to participate--freely and safely--in political life around
the globe.
  illinois sexual harassment training requirements: The ... National Employer , 2005
  illinois sexual harassment training requirements: Sexual Harassment and Labor Relations ,
1981 Report on labour relations aspects of sex discrimination (sexual harassment) issues in relation
to employment opportunities affecting woman workers in the USA - comments on labour legislation
and Federal Court jurisprudence, covers leading cases (partic. Bundy V. Jackson), harassment types,
grievance procedure, employer liability, management attitudes and trends, and includes the texts of
EEOC guidelines, state legislation and executive orders. Bibliography pp. 95 to 98.
  illinois sexual harassment training requirements: Testing Tolerance The AEJMC
Commission on the Status of Women, 2020-08-05 Tough topics are inescapable for journalism and
mass communication academics. If it’s in the news, journalism and mass communication instructors
have to discuss it in class. In Testing Tolerance, Candi Carter Olson and Tracy Everbach of the
AEJMC Commission on the Status of Women bring together a broad range of perspectives, from
graduate students to deans, in conversation about ways to address tough topics in and out of the
university classroom. Helping instructors navigate today’s toughest topics through discussions of the
issues and pertinent terminology, this book provides hands-on exercises and practical advice
applicable across student and instructor levels and disciplines. Readers will gain an understanding
of the issues and acquire tools to address these topics in sensitive, yet forthright, ways.
  illinois sexual harassment training requirements: In a Day’s Work Bernice Yeung,
2018-03-20 2019 Pulitzer Prize Finalist in General Nonfiction Winner of the PEN/John Kenneth
Galbraith Award Winner of the 2018 Goddard Riverside Stephan Russo Book Prize for Social Justice
In a Day's Work is a . . . much-needed addition to the literature on sexual harassment in the U.S.
—The New York Review of Books A searing exposé about the hidden stories of immigrant workers
overlooked by #MeToo—at turns heartrending and hopeful—by acclaimed journalist and Pulitzer



Prize finalist Bernice Yeung Apple orchards in bucolic Washington state. Office parks in Southern
California under cover of night. The home of an elderly man in Miami. These are some of the
workplaces where female workers have suffered brutal sexual assault and shocking harassment at
the hands of their employers, often with little or no official recourse. In this harrowing yet often
inspiring tale, investigative journalist Bernice Yeung exposes the epidemic of sexual violence levied
against women farmworkers, domestic workers, and janitorial workers and charts their quest for
justice in the workplace. Yeung takes readers on a journey across the country, introducing us to
women who came to America to escape grinding poverty only to encounter sexual violence in the
United States. In a Day's Work exposes the underbelly of economies filled with employers who take
advantage of immigrant women's need to earn a basic living. When these women find the courage to
speak up, Yeung reveals, they are too often met by apathetic bosses and underresourced
government agencies. But In a Day's Work also tells a story of resistance, introducing a group of
courageous allies who challenge dangerous and discriminatory workplace conditions alongside
aggrieved workers—and win. Moving and inspiring, this book will change our understanding of the
lives of immigrant women.
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