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i 485 interview waived employment based applications represent a significant
development in the U.S. immigration process, offering certain employment-
based green card applicants the possibility to bypass the traditional in-
person interview requirement. This waiver can streamline the adjustment of
status procedure, reducing wait times and administrative burdens on both
applicants and U.S. Citizenship and Immigration Services (USCIS).
Understanding the eligibility criteria, application process, and implications
of an i 485 interview waiver in employment-based cases is essential for
applicants and their employers. This article provides an in-depth exploration
of the i 485 interview waived employment based process, including the
circumstances under which waivers are granted, the benefits and limitations
of waiving interviews, and practical guidance on preparing a successful
waiver request. The detailed sections will cover eligibility requirements,
procedural steps, documentation, and frequently asked questions to ensure
comprehensive understanding of this important topic.
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Understanding the i 485 Interview Waiver in
Employment-Based Cases

The i 485 form, officially known as the Application to Register Permanent
Residence or Adjust Status, is a crucial step for foreign nationals seeking
lawful permanent residence (a green card) in the United States through
employment sponsorship. Traditionally, USCIS requires applicants to attend an
in-person interview to verify the information provided in their application
and assess their eligibility. However, USCIS has implemented policies
allowing certain applicants to have their interviews waived, particularly in
employment-based categories, to expedite processing and reduce backlog.

An i 485 interview waived employment based case means that the applicant’s
eligibility for adjustment of status can be determined based on the submitted
documents without the need for a personal interview. This waiver is not
automatic and depends on several factors including the applicant’s
background, the nature of the employment-based petition, and USCIS
discretion. Generally, employment-based applicants who have a straightforward
case with no security or fraud concerns are more likely to qualify for an
interview waiver.



Eligibility Criteria for Interview Waiver

Not all employment-based i 485 applicants are eligible for an interview
waiver. USCIS has specific criteria that determine whether an applicant can
bypass the in-person interview. Understanding these criteria is essential for
predicting the likelihood of a waiver approval.

Key Factors Determining Eligibility

USCIS evaluates multiple factors when considering an interview waiver for an
i 485 employment-based application, including:

Case Simplicity: Cases with straightforward facts and no conflicting
information are preferred.

Security and Background Checks: Applicants must have cleared all
required security screenings without issues.

Absence of Criminal or Immigration Violations: Applicants with no
criminal record or prior immigration violations are more likely to be
granted a waiver.

Consistency in Employment-Based Petition: The underlying petition (such
as Form I-140) should be approved and consistent with the i 485
application.

Previous Interviews or Approvals: Applicants who have undergone prior
interviews or whose employers have a history of compliance may be
favored.

Additionally, USCIS may consider the applicant’s age, health conditions, and
the COVID-19 pandemic circumstances as part of its discretionary authority to
waive interviews.

Application Process for i 485 Interview Waiver

The process to request an interview waiver for an employment-based i 485
application involves several steps, from submission to USCIS evaluation.
While applicants do not submit a separate waiver request, the decision is
generally based on the completeness and clarity of the initial application
and supporting evidence.

Initial Submission and Review

After filing Form I-485 along with the appropriate supporting documentation
and Form I-140 approval notice, USCIS reviews the entire case file. If USCIS
determines that the case fits within the parameters for an interview waiver,
the applicant will be notified that no interview is required. This
determination is usually made after background checks and preliminary
reviews.



Responding to USCIS Requests

In some instances, USCIS may issue a Request for Evidence (RFE) or a Notice
of Intent to Deny (NOID) if additional information is required to make a
decision without an interview. Applicants must respond promptly and
thoroughly to these requests to maintain eligibility for an interview waiver.

Notification of Waiver or Interview Scheduling

If USCIS grants the interview waiver, applicants receive a notice confirming
that the interview has been waived and providing further instructions.
Conversely, if an interview is deemed necessary, the applicant will receive a
notice with the scheduled interview date and location.

Benefits and Limitations of Waiving the i 485
Interview

Waiving the i 485 interview in employment-based cases offers several
advantages but also comes with some limitations that applicants should
understand.

Benefits of Interview Waiver

Faster Processing Times: Eliminating the interview can significantly
reduce the overall processing time for the green card application.

Reduced Stress and Inconvenience: Applicants avoid the anxiety and
logistical challenges associated with attending an in-person interview.

Lower Risk of Delays: Interviews can sometimes result in additional
requests or delays; waivers help avoid these potential setbacks.

Efficient Use of USCIS Resources: Waivers allow USCIS to focus interview
resources on more complex cases.

Limitations and Considerations

Despite its benefits, waiving the interview may not always be advantageous or
possible:

Limited to Certain Cases: Not all employment-based applicants qualify,
especially those with complex or problematic backgrounds.

Less Opportunity to Clarify Issues: Without an interview, applicants
have fewer chances to explain discrepancies or provide additional
context.

USCIS Discretion: Interview waivers are granted at USCIS’s discretion
and can be rescinded if new information arises.



Documentation and Evidence Required

Strong and thorough documentation is critical to increase the chances of an i
485 interview being waived in employment-based cases. USCIS relies heavily on
the submitted evidence to verify eligibility.

Essential Documents for Employment-Based i 485
Applications

The following documents are typically required and play a key role in
supporting a waiver request:

Approved Form I-140 Immigrant Petition: Proof of the underlying1.
employment-based petition’s approval.

Form I-485 Application Package: Complete and accurate submission of Form2.
I-485 and all relevant supplements.

Employment Verification Letters: Letters from the employer confirming3.
the job offer, position, and salary.

Evidence of Legal Entry and Status: Copies of visas, I-944.
arrival/departure records, and other immigration documents.

Medical Examination Reports: Form I-693 completed by a USCIS-approved5.
civil surgeon.

Biographic Information and Background Checks: Fingerprints and other6.
biometric data as required.

Supporting Evidence of No Criminal or Security Issues: Police clearances7.
or other relevant documentation, if applicable.

Common Challenges and Considerations

Although the i 485 interview waived employment based option can streamline
the adjustment of status process, applicants may face challenges that could
affect their eligibility or processing.

Potential Issues Affecting Waiver Eligibility

Incomplete or Inconsistent Applications: Discrepancies or missing
information can prompt USCIS to require an interview.

Security or Fraud Concerns: Any suspicion of fraud, misrepresentation,
or security risks will likely necessitate an interview.

Changes in Employment or Petition Status: If there are changes in the
job offer or employer sponsorship, USCIS may need to verify details in



person.

Previous Immigration Violations or Criminal History: These factors
typically disqualify applicants from interview waivers.

Applicants are advised to carefully prepare their applications, respond
promptly to USCIS communications, and consult with qualified immigration
professionals to maximize their chances of obtaining an interview waiver.

Frequently Asked Questions

What does it mean when an I-485 interview is waived
for employment-based applicants?

When an I-485 interview is waived for employment-based applicants, it means
USCIS has determined that an in-person interview is not necessary to
adjudicate the green card application, usually because the case is
straightforward and there are no issues requiring further clarification.

Are all employment-based I-485 applicants eligible
for an interview waiver?

Not all employment-based I-485 applicants are eligible for an interview
waiver. Eligibility depends on factors such as the applicant's background,
the completeness of their application, and USCIS policies. Applicants with
complex cases or potential security concerns usually require an interview.

How does USCIS decide to waive the I-485 interview
for employment-based cases?

USCIS evaluates the applicant's case based on the evidence submitted, the
absence of red flags, and national security concerns. If the application
appears straightforward, with no inconsistencies or additional information
needed, USCIS may waive the interview to expedite processing.

Does an I-485 interview waiver mean the application
will be approved automatically?

No, an interview waiver does not guarantee approval. USCIS still thoroughly
reviews the application and supporting documents. Approval depends on meeting
all eligibility requirements, and USCIS may request additional evidence or
schedule an interview later if needed.

Can an employment-based I-485 applicant request an
interview waiver?

Generally, applicants cannot request an interview waiver themselves. USCIS
determines whether to waive the interview based on internal criteria and the
specifics of each case.



What should an employment-based I-485 applicant do if
their interview is waived?

If the interview is waived, the applicant should ensure USCIS has all
required documents and respond promptly to any Requests for Evidence (RFEs).
They should also continue monitoring their case status online for updates.

How does an interview waiver impact the processing
time of an employment-based I-485?

An interview waiver can significantly reduce processing time because the
application can be adjudicated without scheduling and conducting an in-person
interview, which often causes delays.

Are there any risks associated with having an I-485
interview waived?

While interview waivers can speed up processing, there is a risk that USCIS
may later require an interview if additional information is needed,
potentially causing delays. Applicants should ensure their applications are
complete and accurate to minimize this risk.

Where can I check if my employment-based I-485
interview has been waived?

You can check your case status on the USCIS website using your receipt
number. USCIS will notify you via mail or through your online account if your
interview is waived or if you need to appear for an interview.

Additional Resources
1. Mastering the I-485 Interview Waiver: A Practical Guide for Employment-
Based Applicants
This book offers a comprehensive overview of the I-485 interview waiver
process specifically for employment-based green card applicants. It explains
eligibility criteria, required documentation, and common pitfalls to avoid.
Readers will find step-by-step instructions to confidently navigate this
streamlined pathway to permanent residency.

2. Employment-Based Green Cards: Navigating the I-485 Interview Waiver
Focused on employment-based immigration, this guide demystifies the
complexities of the I-485 process and the conditions under which interviews
can be waived. It includes real-life case studies and tips from immigration
attorneys to help applicants prepare thoroughly and increase their chances of
approval without an interview.

3. The Essential Handbook for I-485 Interview Waivers in Employment-Based
Cases
This handbook consolidates vital information on employment-based I-485
applications with waived interviews. It covers USCIS policies, updates on
waiver eligibility, and how to submit a strong application packet. The book
is ideal for applicants, legal professionals, and HR staff involved in
immigration sponsorship.



4. I-485 Interview Waiver Strategies for Employment-Based Immigration
Designed for both applicants and legal practitioners, this book details
strategies to qualify for and successfully obtain an I-485 interview waiver.
It discusses nuances such as premium processing, adjustment of status
timelines, and how to handle Requests for Evidence (RFEs) effectively.

5. Understanding I-485 Interview Waiver: Employment-Based Immigration
Explained
This title breaks down the I-485 interview waiver process in clear,
accessible language tailored to employment-based applicants. It provides
practical advice on preparing forms, evidence, and responses to USCIS
inquiries, aiming to simplify what can be a stressful immigration milestone.

6. Employment-Based I-485 Interview Waivers: Legal Insights and Applicant
Tips
Written by immigration law experts, this book offers in-depth legal analysis
of policies surrounding interview waivers for employment-based green card
applicants. It includes recent case law, policy changes, and recommended best
practices to maximize the likelihood of receiving an interview waiver.

7. Streamlining Your Green Card: The Employment-Based I-485 Interview Waiver
Process
This guide focuses on how employment-based applicants can expedite their
green card journey through the interview waiver program. It highlights
eligibility factors, document preparation, and how to communicate effectively
with USCIS to ensure a smooth adjustment of status experience.

8. Step-by-Step I-485 Interview Waiver Guide for Employment-Based Applicants
A practical manual that walks readers through every stage of the I-485
interview waiver process for employment-based cases. It includes checklists,
sample forms, and timelines to help applicants stay organized and informed
from application submission to final approval.

9. The Complete Resource on I-485 Interview Waiver for Employment-Based Green
Cards
This comprehensive resource covers all aspects of the I-485 interview waiver
for employment-based immigration applicants. It combines policy explanations,
procedural guidance, and helpful tips to empower applicants and their
representatives to successfully complete the adjustment of status process
without an interview.
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Since 9/11, a concern has been that terrorists or their supporters would seek to immigrate to the
U.S. (i.e., seek lawful permanent residency (LPR)). The U.S. Citizenship and Immigration Services
(USCIS) conducts background checks for those applying for LPR. This report reviews USCIS's
processes for screening individuals applying for LPR. The auditor assessed: what data show about
the extent to which national security concerns were discovered during USCIS background checks for
LPR applications; what issues USCIS has encountered in its background check processes and what
actions have been taken to resolve those issues; and the extent to which USCIS has addressed fraud
vulnerabilities in its adjudication procedures for LPR. Illus.
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  i 485 interview waived employment based: Immigration Law and the Family Sarah
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or travel in the United States? U.S. Immigration Made Easy has helped tens of thousands of people
get a visa, green card, or other immigration status. You’ll learn: whether you and your family qualify
for a short-term visa, permanent U.S. residence, or protection from deportation how to obtain, fill
out, and submit the necessary forms and documents insider strategies for dealing with bureaucratic
officials, delays, and denials ways to overcome low income and other immigration barriers, and how
to select the right attorney. U.S. Immigration Made Easy provides detailed descriptions of
application processes and helps you avoid traps that might destroy your chances. There’s also an
immigration eligibility self-quiz, which helps you match your background and skills to a likely
category of visa or green card. The 21st edition is completely updated to cover recent legal changes
owing to the new presidential administration, including the latest on DACA, U visas, asylum, and
more. This book does not cover naturalization. If you’re interested in U.S. citizenship, see Nolo’s
Becoming a U.S. Citizen.
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Divine, 2014-06-01 Immigration Practice guides readers through all aspects of immigration law in
one volume, complete with over 3,000 footnote citations to the wide range of statutes, regulations,
court and administrative cases, policy memos, operations instructions, agency interpretive letters,
and internet sites that a lawyer needs for complete understanding of a particular problem. No other
source merges the practical with commentary and analysis so helpfully. The book explains in
understandable language and meaningful and dependable detail the substantive issues and the
practical procedures a lawyer needs to handle a specific immigration matter, complete with
checklists of forms, supporting evidence, and other strategies needed for application/petition



packages. The book has unparalleled coherence, integration and consistency. * Liberally cross
references to other sections in the book where related topics are discussed (because so many topics
are interrelated). * Line-by-line instructions on how to complete the most commonly used forms to
avoid embarrassing mistakes. * Lists the contents of packages to file with government agencies:
forms and fees, detailed support letters, and other supporting evidence. * Explanations of potentially
applicable visa options organized according to the attributes of the foreign national (and the
employer), rather than classifications in alphabetical order, so that practitioners can make sense of
options in light of the client in the office. * Comparisons and charts of attributes and procedures of
such topics as nonimmigrant visa classifications, procedures to permanent residence, and standards
of extreme hardship. * Citations throughout the book, and collection in the extensive CD-ROM
Appendix, to primary source materials and the most useful Internet site URLs with explanation of
the increasingly helpful free databases and tools available through each one. • Internet Links:
Constantly increased and updated links to government web sites containing current contact
information, forms, primary law sources of all types, case status information, and processing and
substantive guides--all referenced by pinpoint citations in the text. See Chapter 5 explaining sources
of law, Appendix C and D-1 showing web links, and the CD-ROM in the back cover providing
one-click access! Readers are strongly encouraged to review and use the CD-ROM and to consider
saving Appendix C, D-1, and E-1 into their hard drives or saving the links to their internet browser
favorites or bookmarks for ready reference all the time. • Upgraded removal-related treatment:
significant improvements to Chapters 10, 11, and 16 by attorney who has worked for immigration
courts several years. • Supreme Court decisions: effects of limited marijuana distribution offense as
aggravated felony (§ 10-6(b)(1)(vi)); tax offenses as aggravated felonies (§ 10-6(b)(1)(vi)); rejection of
comparable grounds rule for 212(c) eligibility (§ 10-6(b)(1)(vii)); modified categorical approach
applies only to divisible statutes (§ 10-6(b)(2)(i)); non-retroactivity of Padilla decision (§
10-6(b)(2)(vi)); rejection of the statutory counterpart rule for § 212(c) waivers (§ 11-5(f)); invalidation
of the Defense of Marriage Act § 14-7(a)(2)(i)); non-imputation to child of firm resettlement of
parents (§ 16-4(c)). • Lower federal court decisions: concerning such issues as: recognizing a
beneficiary to have standing to challenge a USCIS petition denial (§ 2-2(a)(1)(I)); reviewability of
good moral character determinations and other (§ 2-2(a)(1)(I)); court order of USCIS to speed up
FOIA certain responses (§ 4-2); CBP FOIA process (§ 4-2); DOL case disclosure data (§ 4-5); need to
exhaust remedies under DHS TRIP to challenge inclusion on watch list (§ 10-3); CIMT crime
determinations (§ 10-6(b)(1)(iii)); effect of a single firearm sale (§ 10-6(b)(1)(vi)); 212(h) waiver
eligibility in regard to post-entry adjustment but not as to stand alone request (§ 10-6(b)(3));
interference with police helicopter using laser light as CIMT (§ 10-6(c)); whether post-entry
adjustment is an admission for § 212(h) waivers (§ 10-6(b)(3)); whether there is an involuntariness or
duress exception to the terrorism support bar (§ 10-6(c)); enforcement of I-864 financial support
obligations (§ 10-6(d)(2)); mandatory bond hearing after six months of detention (§ 11-3(f)); ICE
detainers found to lack authority (§ 11-3(g)); representation in immigration court at government
expense for aliens with serious mental disabilities (§ 11-4(g)); stop-time and petty offense exceptions
relating to cancellation of removal (§ 11-5(f)); revelation of the BIA's erroneous reliance for decades
on nonexistent provisions of Mexican Constitution affecting legitimation issues (§ 12-3(d)(3));
rejection of BIA's rule against nunc pro tunc adoption orders (§ 14-7(b)(3)); invalidation of FSBPT
efforts to restrict applicants from certain countries to sit for physical therapy exams (§ 15-2(c)(2));
use of impeachment evidence only to terminate asylum (16-2(b)); asylum claims of German
homeschoolers, and mixed motive cases (§ 16-4(a)(3)); social group asylum claims (§ 16-4(a)(3));
expansive implications of inconsistencies in testimony (§ 16-4(a)(4)); particularly serious crimes
barring asylum claims (§ 16-4(c)); special asylum procedures for unaccompanied children (§ 16-4(c));
adjustment eligibility of alien who entered without inspection and then obtained TPS (§ 16-7(a)(6));
eligibility of after-acquired spouse under Cuban Adjustment Act (§ 16-7(e)); preempted state law
provisions aimed at aliens, employers, and landlords (§ 19-4(l)(3)). • BIA decisions on such issues as:
what constitutes a drug trafficking crime (§ 10-6)(b)(1)(iv); implications of child pornography



conviction (§ 10-6(b)(1)(vi)); possession of ammunition by a convicted felon (§ 10-6(b)(1)(vi));
availability of stand-alone § 212(h) waiver without adjustment application (§ 10-6(b)(3)); service of
NTA on a minor (§ 11-3(b)); service of NTA and other safeguards for aliens with serious mental
conditions (§ 11-4(g)); approval of administrative closure of removal cases (§ 11-5(d)); termination of
asylum, then removal and relief in proceedings (§16-2(b)); relocation issues in asylum claims (§
16-4(a)(3)). • Regulations, government policy memorandums, other decisions, and government web
site enhancements concerning such matters as: differing government renderings of single name for
certain persons (§ 1-6(a)(3)); USCIS refusal to accept stamped signatures for attorneys on G-28
(§1-6(a)(3)); USCIS use of bar codes for forms, and danger of making marginal notes on forms
(§1-6(a)(3)); USCIS use of customer-completed e-Request Service inquiries (§ 2-2(a)(1)(F));
movement of all visa processing to the electronic CEAC system (§ 2-3(a)); replacement of the CBP
Inspectors Field Manual with the Officer's Reference Tool and the beginning effort to replace the
USCIS Adjudicators Field Manual with the online Policy Manual (§ 5-4); replacement of the paper
I-94 card for air and sea entries with an automated online I-94 record (§ 7-4(b) and other sections);
new section on Other Redress for Adverse Results (on visas and admissions, § 7-4(c)(14)); the radical
implications of Matter of Arrabally and Yerrabelly concerning the effects of departure under advance
parole (§§ 8-7(d)(2)(i) and 10-6(f)); modernization of the immigrant visa process (§ 8-8); new
Provisional Unlawful Presence Waivers within the U.S. using Form I-601A (§ 10-6(f)); exception to
false claim to U.S. citizenship inadmissibility if claim made before individual was age 18 (§ 10-6(g));
EOIR Online representative registration system (§ 11-3(e)); ICE Parental Interests Directive and ICE
eBOND online bonding process (§ 11-3(f)); ICE non-renewal of 287(f) agreements (§ 11-3(g));
Deferred Action for Childhood Arrivals (§ 11-3(h)(3)); ICE recognition and implementation of statute
allowing post-removal challenges (§11-8(b)); new USCIS Policy Manual provisions on naturalization
eligibility and process, including residence, selective service, § 319(b) special rules, and other
issues, and new N-400 form and instructions (Chapter 12); Government-side implementation of the
Supreme Court's recognition of same-sex marriage (various chapters); exceptional circumstances
allowing foreign-country filing of I-130 petitions where no USCIS office is located (§ 14-5(a));
implications of a withdrawn I-140 (§ 15-1(h)); various policy developments concerning EB-5 investors
(§ 15-2(f)); numerous BALCA cases and DOL positions affecting the PERM labor certification process
and the publication of data about applications (§ 15-3); updated Affirmative Asylum Procedures
Manual (§ 16-3(a)); USCIS memo on exceptional circumstances for failure to appear at asylum
interview (§ 16-3(a)(1)(iii)); litigation settlement agreements to share asylum officer interview notes
in FOIA (§ 16-3(a)(2)), concerning asylum applicant work authorization process and Clock (§ 16-3(c)),
and failure to appear at I-730 interview (§ 16-3(f)); bundling of related L-1 petitions (§ 17-3(b)(4)(i));
presumed L-1 visa validity for maximum reciprocity duration but sometimes more limited stays from
CBP (§ 17-3(b)(7)); filing I-129 petition for Canadian TN, and duration of Mexican TN separate from
visa validity (§ 17-4(c)(2)(ii)); H-1B and H-2A flip-flopping administrative and congressional positions
(§ 17-4(d) and 17-5(e)(1)); B-1 in lieu of H in effect but under review (§ 18-3(1)(2)(B)); accreditation
requirements for F-1 language training programs (§ 18-4(d)(1)); cessation of CBP stamping of I-20
forms (§ 18-4(d)(3)); use of electronic ELIS system for certain changes of status (§ 18-4(d)(4)); new
cap gap and STEM OPT extension policies (§ 18-4(d)(9)(iii); possible need for separate waivers for
different J experiences subject to § 212(e) (§ 18-5(b)(2)(ix)); revisions to M-274 Handbook for
Employers for I-9, USCIS I-9 Central web site, and IRS tightening of ITIN application process (§
19-4(b)); ICE policies about auditing electronically generated I-9 forms (§ 19-4(h)); OCAHO
reductions of ICE I-9 fines on employers (§ 19-4(j)); ICE definition of technical and procedural errors
subject to correction under good faith rules (§ 19-4(j)); USCIS revision of E-Verify MOU and new
notice to workers about TNC resolution, expansion of E-Verify photo tool, and lock out of suspect
SSNs from E-Verify (§ 19-4(l)(1)).
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