crain's chicago business 40 under 40

crain's chicago business 40 under 40 is a prestigious annual recognition that highlights the
achievements of young professionals making significant impacts in the Chicago business community.
This influential list celebrates entrepreneurs, executives, innovators, and leaders under the age of 40
who demonstrate exceptional leadership, creativity, and commitment to their industries. The award
has become a benchmark for identifying rising stars who are shaping the future of Chicago’s
economy across various sectors. This article delves into the history, selection process, notable
honorees, and the broader significance of the Crain’s Chicago Business 40 Under 40 list.
Additionally, it explores how this recognition can influence careers and contribute to the
professional growth of the recipients. By understanding these aspects, readers can gain insight into
why this accolade holds such esteem within Chicago’s vibrant business landscape. The following
sections will provide a comprehensive overview of the key elements surrounding the Crain’s Chicago
Business 40 Under 40.

History and Overview of Crain’s Chicago Business 40 Under 40

Selection Criteria and Nomination Process

Notable Honorees and Their Contributions

Impact on Careers and the Chicago Business Community

e How to Get Recognized on Crain’s 40 Under 40 List

History and Overview of Crain’s Chicago Business 40
Under 40

The Crain’s Chicago Business 40 Under 40 list was established to recognize the most dynamic and
influential young leaders in the Chicago metropolitan area. Since its inception, it has grown into one
of the most respected honors for emerging professionals across diverse industries, including finance,
technology, healthcare, real estate, and non-profit sectors. The list not only celebrates individual
achievements but also highlights the collective energy and innovation fueling Chicago’s economic
growth. Over the years, Crain’s has maintained a rigorous and prestigious standard, ensuring that
only those who demonstrate outstanding accomplishments and leadership potential are included.
The annual publication of this list serves as a platform for elevating the visibility of young
changemakers, inspiring others within the business community.

Selection Criteria and Nomination Process

The selection process for Crain’s Chicago Business 40 Under 40 is highly competitive and thorough,
designed to identify candidates who exemplify excellence and leadership. Nominees must be under
the age of 40 at the time of consideration and typically demonstrate significant achievements in their



professional roles. Crain’s invites nominations from industry peers, colleagues, and the public,
ensuring a wide pool of candidates from various sectors.

Evaluation Factors

Judges assess nominees based on several critical factors, including professional accomplishments,
leadership abilities, community involvement, and potential for future impact. Innovation, influence
within their field, and contributions to Chicago’s business ecosystem are also considered. This multi-
faceted evaluation ensures that recipients represent a balance of career success and civic
engagement.

Nomination and Selection Timeline

The nomination period usually opens several months before the list’s publication, allowing ample
time for submissions and thorough vetting. A panel of Crain’s editors and industry experts reviews
the applications, narrowing down the candidates through multiple rounds of evaluation. Final
selections are announced annually, often accompanied by detailed profiles showcasing each
honoree’s achievements.

Notable Honorees and Their Contributions

The Crain’s Chicago Business 40 Under 40 list has featured numerous exceptional individuals who
have made substantial contributions to their industries and communities. These honorees often
become influential leaders, innovators, and changemakers well beyond their inclusion on the list.

Examples of Impactful Leaders

¢ Entrepreneurs: Young founders who have launched successful startups, disrupting traditional
markets with innovative products and services.

e Corporate Executives: Rising executives driving growth and transformation within major
corporations headquartered in Chicago.

* Nonprofit Leaders: Visionaries leading organizations that address social issues and improve
community well-being.

e Technology Innovators: Professionals pioneering advancements in software, hardware, and
digital solutions that propel Chicago’s tech scene.

» Real Estate Developers: Developers reshaping city landscapes through sustainable and
impactful projects.

Many of these individuals leverage their recognition to further their careers and expand their



influence, becoming role models for aspiring professionals across the region.

Impact on Careers and the Chicago Business
Community

Being named to Crain’s Chicago Business 40 Under 40 can significantly enhance a professional’s
career trajectory. The accolade serves as a mark of prestige and credibility, opening doors to new
opportunities, partnerships, and leadership roles. It also amplifies the honoree’s voice within the
business community, positioning them as thought leaders and advocates for innovation and growth.

Professional Benefits

Recognition on this list often leads to increased media exposure, invitations to exclusive networking
events, and access to influential business circles. Many recipients use the platform to launch
initiatives, attract investment, and influence policy discussions relevant to their industries.

Community and Economic Influence

Beyond individual advancement, the collective impact of the 40 Under 40 honorees contributes to
Chicago’s broader economic development. Their leadership fosters entrepreneurship, job creation,
and social progress, reinforcing the city’s status as a hub for talent and innovation.

How to Get Recognized on Crain’s 40 Under 40 List

Achieving a spot on Crain’s Chicago Business 40 Under 40 requires a combination of professional
excellence, leadership, and community engagement. Candidates should focus on building a strong
track record of accomplishments and cultivating a reputation for innovation and integrity within
their fields.

Steps to Increase Eligibility

1. Excel Professionally: Demonstrate measurable success and impact in your career, whether
through revenue growth, project leadership, or innovation.

2. Engage in Leadership Roles: Take on leadership positions within your organization or
professional associations to showcase your influence.

3. Contribute to the Community: Participate in volunteer work, nonprofit boards, or initiatives
that support Chicago’s social and economic well-being.

4. Build a Strong Network: Foster relationships with peers, mentors, and industry leaders who
can support your nomination.



5. Seek Nomination: Encourage colleagues or mentors to nominate you during the official
submission period, ensuring your achievements are documented effectively.

Consistent dedication to these areas enhances the likelihood of earning a place on this distinguished
list, providing valuable recognition within Chicago’s competitive business environment.

Frequently Asked Questions

What is Crain's Chicago Business 40 Under 40 list?

Crain's Chicago Business 40 Under 40 is an annual list that recognizes 40 influential business
leaders under the age of 40 who are making significant impacts in Chicago's business community.

How are individuals selected for Crain's Chicago Business 40
Under 40?

Individuals are selected based on their professional achievements, leadership qualities, community
involvement, and potential for future impact in the Chicago area business landscape.

What industries are represented in Crain's Chicago Business
40 Under 40?

The list features a diverse range of industries including finance, technology, healthcare, real estate,
nonprofit, manufacturing, and media, reflecting the dynamic business environment of Chicago.

How can someone be nominated for Crain's Chicago Business
40 Under 40?

Nominations can typically be submitted through Crain's Chicago Business website, where peers,
employers, or individuals can nominate candidates by providing details about their accomplishments
and leadership.

What benefits do honorees of Crain's Chicago Business 40
Under 40 receive?

Honorees gain increased visibility and recognition, networking opportunities with other top
professionals, and often enhanced career prospects through their association with this prestigious
list.

Additional Resources
1. Chicago's Rising Stars: The 40 Under 40 Influence



This book profiles the dynamic individuals named in Crain's Chicago Business 40 Under 40 list,
showcasing their paths to success and the impact they have on the city’s economy. It delves into
their innovative approaches, leadership styles, and community contributions. Readers gain insights
into how these young leaders are shaping Chicago’s future.

2. Next Generation Leaders: Lessons from Chicago’s 40 Under 40

Focusing on leadership development, this book extracts key lessons from the careers of Chicago’s
top young professionals. It discusses strategies for overcoming challenges and driving change in
diverse industries. The book serves as a guide for aspiring leaders aiming to make a mark before the
age of 40.

3. Innovators of the Windy City: Chicago's 40 Under 40 Trailblazers

Highlighting innovation, this title explores how Chicago’s 40 Under 40 honorees are pushing
boundaries in technology, finance, healthcare, and more. Through detailed case studies, the book
reveals how these trailblazers are disrupting traditional sectors and fostering entrepreneurial spirit.

4. Building Chicago’s Future: Insights from Crain’s 40 Under 40

This collection of essays and interviews offers a deep dive into the visions of Chicago’s emerging
leaders. It emphasizes urban development, social impact, and economic growth driven by the 40
Under 40 cohort. The book inspires readers to think about the role of young professionals in city
building.

5. Power Players Under 40: Chicago’s Business Elite

A comprehensive look at the business acumen and strategic thinking of Chicago’s 40 Under 40
honorees. The book examines how these individuals navigate competitive markets and leverage
networks to accelerate their careers. It includes practical advice on career advancement and
influence-building.

6. The Chicago 40 Under 40 Playbook: Strategies for Success

This book breaks down the common tactics and habits that have propelled Chicago’s 40 Under 40
honorees to prominence. It combines personal anecdotes with actionable tips on goal setting,
resilience, and innovation. Ideal for young professionals seeking a blueprint for success.

7. Young Visionaries: Chicago’s 40 Under 40 and the Future of Business

Examining the evolving business landscape of Chicago, this book highlights how the 40 Under 40 are
redefining industries with fresh perspectives. It discusses themes like sustainability, diversity, and
technology integration. The narratives inspire readers to embrace change and lead boldly.

8. From Ambition to Achievement: Stories of Chicago's 40 Under 40

Featuring motivational stories, this title chronicles the journeys of Chicago’s most ambitious young
leaders. It covers their early struggles, breakthrough moments, and ongoing contributions to the
community. The book encourages readers to pursue their dreams with determination.

9. Chicago’s Young Changemakers: Inside the 40 Under 40 Network

This book explores the power of networking and collaboration among Chicago’s 40 Under 40
honorees. It reveals how these connections fuel innovation, philanthropy, and business growth.
Readers learn about the value of building strong professional relationships in today’s competitive
environment.
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crain s chicago business 40 under 40: Manager 3.0 Brad Karsh, Courtney Templin,
2013-06-24 This guide to rewriting the rules of management is perfect for millennials looking to
achieve career and professional success. Millennials have begun moving into management positions
everywhere and are shaking up the workplace as they go. The generation that was raised in an age
of instant communication, and questioning authority has begun tearing down the corporate ladder,
communicating on the fly, and bringing play to work. Even with all the exciting potential that lies
ahead for these creative, bold thinkers, it will be pointless if they cannot effectively bridge the gap
between the hierarchical management style of senior executives and the casual, collaborative
approach of their peers. Manager 3.0 is the first management guide written exclusively for the
Millennial generation, where you will learn how to master crucial skills such as: dealing with difficult
people, delivering constructive feedback, and making tough decisions You will also gain insight into
the four generations currently in the workplace and how they can successfully bring out the best in
each. Packed with company interviews and corporate examples, Manager 3.0 will help these
promising new managers connect with and encourage the unique talents of the generations around
them, while also developing an effective leadership style of their own.

crain s chicago business 40 under 40: Business Periodicals Index , 2009

crain s chicago business 40 under 40: The Difference “Difference” Makes Deborah L. Rhode,
2003 Why are women so dramatically underrepresented in leadership positions in law, politics, and
business?and what can be done to improve the situation? These are the questions this provocative
book meets head-on.

crain s chicago business 40 under 40: Out and Proud in Chicago Tracy Baim, 2009-03-01 Out
and Proud in Chicago takes readers through the long and rich history of the city's LGBT community.
Lavishly illustrated with color and black-and white-photographs, the book draws on a wealth of
scholarly, historical, and journalistic sources. Individual sections cover the early days of the 1800s to
World War II, the challenging community-building years from World War II to the 1960s, the era of
gay liberation and AIDS from the 1970s to the 1990s, and on to the city's vital, post-liberation
present.

crain s chicago business 40 under 40: Building the Illinois Innovation Economy National
Research Council, Policy and Global Affairs, Board on Science, Technology, and Economic Policy,
Committee on Competing in the 21st Century: Best Practice in State and Regional Innovation
Initiatives, 2013-05-06 Responding to the challenges of fostering regional growth and employment in
an increasingly competitive global economy, many U.S. states and regions have developed programs
to attract and grow companies as well as attract the talent and resources necessary to develop
innovation clusters. These state and regionally based initiatives have a broad range of goals and
increasingly include significant resources, often with a sector focus and often in partnership with
foundations and universities. These are being joined by recent initiatives to coordinate and
concentrate investments from a variety of federal agencies that provide significant resources to
develop regional centers of innovation, business incubators, and other strategies to encourage
entrepreneurship and high-tech development. Building the Illinois Innovation Economy is a study of
selected state and regional programs to identify best practices with regard to their goals, structures,
instruments, modes of operation, synergies across private and public programs, funding mechanisms
and levels, and evaluation efforts. This report reviews selected state and regional efforts to
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capitalize on federal and state investments in areas of critical national needs. This review includes
both efforts to strengthen existing industries as well as specific new technology focus areas such as
nanotechnology, stem cells, and energy in order to improve our understanding of program goals,
challenges, and accomplishments. As a part of this review, The Committee on Competing in the 21st
Century: Best Practice in State and Regional Innovation Initiatives is convening a series of public
workshops and symposia involving responsible local, state, and federal officials and other
stakeholders. These meetings and symposia will enable an exchange of views, information,
experience, and analysis to identify best practice in the range of programs and incentives adopted.
Building the Illinois Innovation Economy summarizes discussions at these symposia, fact-finding
meetings, and commissioned analyses of existing state and regional programs and technology focus
areas, the committee will subsequently produce a final report with findings and recommendations
focused on lessons, issues, and opportunities for complementary U.S. policies created by these state
and regional initiatives.

crain s chicago business 40 under 40: The Private Sector as a Catalyst for Health Equity and
a Vibrant Economy National Academies of Sciences, Engineering, and Medicine, Health and
Medicine Division, Board on Population Health and Public Health Practice, Roundtable on the
Promotion of Health Equity and the Elimination of Health Disparities, 2016-09-24 A critical
component of the nation's economic vitality is ensuring that all Americans can contribute and
prosper. Such contributions presuppose an intentional focus on achieving the highest levels of
health possible, which requires that conditions in communities, schools workplaces, and other
settings promote health and address the social determinants of health for all community members.
Many organizations, in both the private and public sectors, have been establishing partnerships to
further healthy workplaces and health equity in general. Many are taking the lead in producing
economic growth that is inclusive and responsive to the nation's diverse needs and populations.
Increasingly, privatea€public partnerships are emerging as ways of doing business. Additionally, a
variety of new developments in health, health care, and community benefits obligations that are part
of the Affordable Care Act have contributed to this interest in economic growth and health and in
the creation of new partnerships. To examine past successes and future opportunities, the National
Academies of Sciences, Engineering, and Medicine held a workshop in November 2015. The
workshop focused on the potential of the private sector to produce a triple bottom line: economic
opportunity (including workforce development) and growth, healthy work and community
environments, and improved employee health. At the same time, participants looked beyond the
private sector to publica€private partnerships and to public-sector actions that combine
opportunities for economic growth and good health for all. This publication summarizes the
presentations and discussions from the workshop.

crain s chicago business 40 under 40: How you can reach wealth by using proven
millionaires ideas ,

crain s chicago business 40 under 40: Advertising Revolutionary Jason P. Chambers,
2024-02-06 The ad exec who revolutionized the image of Black Americans in advertising Over a
forty-year career, Chicagoan Tom Burrell changed the face of advertising and revolutionized the
industry’s approach to African Americans as human beings and consumers. Jason P. Chambers offers
a biography of the groundbreaking creator and entrepreneur that explores Burrell’s role in building
brands like McDonald’s and Coca-Cola within a deeply felt vision of folding positive images of Black
people into mainstream American life. While detailing Burrell’s successes, Chambers tells a parallel
story of what Burrell tried to do that sheds light on the motivations of advertising creators who
viewed their work as being about more than just selling. Chambers also highlights how Burrell used
his entrepreneurial gifts to build an agency that opened the door for Black artists, copywriters,
directors, and other professionals to earn livings, build careers, and become leaders within the
industry. Compelling and multidimensional, Advertising Revolutionary combines archival research
and interviews with Burrell and his colleagues to provide a long overdue portrait of an advertising
industry legend and his times.




crain s chicago business 40 under 40: The Riddle of Barack Obama Avner Falk,
2010-08-03 An internationally noted clinical psychologist offers readers the first psychological
biography of Barack Obama. The Riddle of Barack Obama: A Psychobiography is the first complete
psychological biography of President Barack Obama written by a professional clinical psychologist.
Covering Obama's life to date, as well as the lives of his parents, grandparents, and other ancestors,
this fascinating volume illuminates the personal, professional, political, emotional, intellectual, and
creative aspects of Obama's personality, as well as the motives—conscious and unconscious—for his
beliefs and actions. Dr. Avner Falk draws on hundreds of biographies, newspaper and magazine
articles, interviews, investigative reports, and more, using psychoanalytic models developed by
Sigmund Freud, Donald Winnicott, Peter Blos, Heinz Kohut, and Schiffer to probe Obama's
psychological development. Examining every facet of the president's biography, he delves into his
earliest feelings of abandonment and helplessness, his inner conflicts, his protective relationship
with his mother, his ambivalent identification with his father, and his quest for identity. Perhaps
most intriguingly, Dr. Falk explores the psychological origins of Obama's fierce ambitions and the
ingredients of his charisma.

crain s chicago business 40 under 40: Developing Successful Global Strategies for Marketing
Luxury Brands Mosca, Fabrizio, Casalegno, Cecilia, Gallo, Rosalia, 2021-03-26 In recent times, the
advent of new technologies, the concerns about sustainability, and the new tastes of the youngest
generations of luxury consumers have affected the traditional dynamics of the luxury goods markets.
These emerging issues have caused significant changes in the marketing of luxury goods.
Sustainable development is not a new practice in the luxury market but is of increasing importance.
The real challenge is for luxury companies to overcome the residual corporate social responsibility
perspective to embrace a real integration of environmental, ethical, and social concerns into the
corporate strategy. Integrated output and sustainable processes, the introduction of non-financial
reporting as operational practice, and a new orientation to circular economy practices are emerging
issues that still today request for a deeper exploration both on the academic and managerial point of
view. Digitalization is another relevant issue that is reshaping the business model of luxury
companies. Big data, blockchain, omnichannel experience, and digital customer experience
represent the main digital challenges that luxury brand companies are facing nowadays. Luxury
brands must keep up with these digital demands and sustainability concerns to maintain their
position in the global market. Developing Successful Global Strategies for Marketing Luxury Brands
upgrades the most relevant theoretical frameworks and empirical research about the marketing of
luxury goods. This book is focused on contemporary issues affecting luxury industries such as digital
transformation (blockchain, big data, analytics, innovation processes), sustainable development,
changes in luxury consumers’ behavior, integration between physical and online channels, and the
development of social media marketing strategies. Chapters will cover areas of marketing,
management, buyer behavior, and international business, creating a multidisciplinary approach for
this book. This book is ideal for scholars, local government agencies and public bodies, managers,
luxury business owners, along with practitioners, stakeholders, researchers, academicians, and
students who are interested in emerging issues affecting the luxury market, such as sustainability
and digital transformation.

crain s chicago business 40 under 40: Obama, King of America Tim Voigt, 2025-03-24
Barack Obama would take America by storm in 2008. He would rise out of nowhere and go on to
election as the US President and win the Nobel Peace Prize. Here we will discuss his meteoric life
and rise in various captions.

crain s chicago business 40 under 40: Portico, 1998

crain s chicago business 40 under 40: Global Marketing Strategies for the Promotion of
Luxury Goods Mosca, Fabrizio, Gallo, Rosalia, 2016-03-31 Vast markets for high-symbolic-value
goods serve as an expansive worldwide arena where luxury brands and products compete for
consumer attention. As global luxury markets have grown and continue to grow, uncovering
successful methods for maintaining brand image and consumer desire is critical to the success of



high-end brands. Global Marketing Strategies for the Promotion of Luxury Goods explores the latest
promotional trends, business models, and challenges within the luxury goods market. Focusing on
strategies for achieving competitive advantage, new market development, as well as the role of the
media in luxury brand building, this timely reference publication is designed for use by business
professionals, researchers, and graduate-level students.

crain s chicago business 40 under 40: Goettsch Partners Jay Pridmore, 2007 Goettsch
Partners' contemporary approach to architecture is explored through the projects superbly
presented in this Master Architect monograph.

crain s chicago business 40 under 40: Social Innovation, Inc. Jason Saul, 2010-10-19 Could
Wal-Mart offer a better solution to healthcare than Medicaid? Could GE help reduce global warming
faster than the Kyoto protocol? Social Innovation, Inc. declares a new era where companies profit
from social change. Leading corporations like GE, Wellpoint, Travelers and Wal-Mart are
transforming social responsibility into social innovation and revolutionizing the way we think about
the role of business in society. Based on four years of measuring the social strategies of America's
leading corporations, Jason Saul lays out the five strategies for social innovation and offers a
practical roadmap for how to get started. Explains the fundamental shift in the role of business in
society, from social contract to social capital market Identifies the 5 social innovation strategies:
submarket products and services, social points of entry, pipeline talent, reverse lobbying, and
emotive customer bonding Offers step-by-step guidance for creating economic value through
positive social change Social Innovation, Inc. is about making social change work for the business,
and in turn staying relevant in the new economy.

crain s chicago business 40 under 40: Who's who Among African Americans , 2008

crain s chicago business 40 under 40: Microbiomes of the Built Environment National
Academies of Sciences, Engineering, and Medicine, National Academy of Engineering, Division on
Engineering and Physical Sciences, Health and Medicine Division, Division on Earth and Life
Studies, Board on Infrastructure and the Constructed Environment, Board on Environmental Studies
and Toxicology, Board on Life Sciences, Committee on Microbiomes of the Built Environment: From
Research to Application, 2017-10-06 People's desire to understand the environments in which they
live is a natural one. People spend most of their time in spaces and structures designed, built, and
managed by humans, and it is estimated that people in developed countries now spend 90 percent of
their lives indoors. As people move from homes to workplaces, traveling in cars and on transit
systems, microorganisms are continually with and around them. The human-associated microbes
that are shed, along with the human behaviors that affect their transport and removal, make
significant contributions to the diversity of the indoor microbiome. The characteristics of healthy
indoor environments cannot yet be defined, nor do microbial, clinical, and building researchers yet
understand how to modify features of indoor environmentsa€such as building ventilation systems
and the chemistry of building materialsa€in ways that would have predictable impacts on microbial
communities to promote health and prevent disease. The factors that affect the environments within
buildings, the ways in which building characteristics influence the composition and function of
indoor microbial communities, and the ways in which these microbial communities relate to human
health and well-being are extraordinarily complex and can be explored only as a dynamic,
interconnected ecosystem by engaging the fields of microbial biology and ecology, chemistry,
building science, and human physiology. This report reviews what is known about the intersection of
these disciplines, and how new tools may facilitate advances in understanding the ecosystem of built
environments, indoor microbiomes, and effects on human health and well-being. It offers a research
agenda to generate the information needed so that stakeholders with an interest in understanding
the impacts of built environments will be able to make more informed decisions.

crain s chicago business 40 under 40: The Michigan Alumnus , 1991 In v.1-8 the final
number consists of the Commencement annual.

crain s chicago business 40 under 40: You Need To Be a Little Crazy Barry ]. Moltz,
2008-12 This book debunks the myths of business start-ups by telling the truth: you have to be crazy



to start a business. Written by serial entrepreneur Barry Moltz, the book delivers irreverent, straight
talk about the complex intersection of start-up business, financial health, physical well-being,
spiritual wholeness and family life. This perspective is augmented with other personal tales from the
entrepreneurial front. The book offers tidbits of insight that will vaporize isolation, encourage
self-reflection and refresh the spirit of anyone who has started a business or is thinking of starting
one.--Publisher description

crain s chicago business 40 under 40: Public Management Carolyn J. Hill, Laurence E.
Lynn Jr, 2015-09-23 Managing in the public sector requires an understanding of the interaction
between three distinct dimensions—administrative structures, organizational cultures, and the skills
of individual managers. Public managers must produce results that citizens and their
representatives expect from their government while fulfilling their constitutional responsibilities. In
Public Management: Thinking and Acting in Three Dimensions, authors Carolyn J. Hill and Laurence
E. Lynn, Jr. argue that one-size-fits-all approaches are inadequate for dealing with the distinctive
challenges that public managers face. Drawing on both theory and detailed case studies of actual
practice, the authors show how public management that is based on applying a three-dimensional
analytic framework—structure, culture, and craft—to specific management problems is the most
effective way to improve the performance of America’s unique scheme of governance in accordance
with the rule of law. The book educates readers to be informed citizens and prepares students to
participate as professionals in the world of public management.
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