
big four accounting internships
big four accounting internships are highly sought-after opportunities for students and recent
graduates aspiring to launch their careers in accounting, auditing, tax, and consulting. These
internships offer invaluable hands-on experience, exposure to high-profile clients, and a deep
understanding of the professional services industry. Participating in a big four internship can
significantly enhance a candidate’s resume and increase the likelihood of securing a full-time position
post-graduation. This article explores the nature of these internships, the benefits they provide, the
application process, and tips for success. Additionally, it examines the differences among the big four
firms and what candidates can expect during their internship tenure. Whether you are considering
applying or aiming to maximize your internship experience, this comprehensive guide covers
essential insights about big four accounting internships.
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Application Process and Requirements

Day-to-Day Responsibilities and Learning Opportunities

Differences Among the Big Four Firms

Tips for Success in Big Four Accounting Internships

Overview of Big Four Accounting Internships
Big four accounting internships are structured programs offered by the four largest professional
services networks: Deloitte, PwC (PricewaterhouseCoopers), EY (Ernst & Young), and KPMG. These
internships typically take place during the summer months, lasting from eight to twelve weeks,
although some firms offer part-time or year-round options. The internships provide a blend of practical
work experience, professional development, and networking opportunities within a global corporate
environment.

Interns are integrated into teams working on real client engagements, allowing them to apply
classroom knowledge to practical scenarios. The programs usually target undergraduate and
graduate students pursuing degrees in accounting, finance, business, or related fields. Big four
internships are competitive, attracting thousands of applicants worldwide, due to the prestige and
career advantages associated with these firms.

Benefits of Interning at a Big Four Firm
Engaging in a big four accounting internship offers numerous advantages that extend beyond the
immediate work experience. These benefits play a crucial role in shaping a successful accounting



career.

Professional Skill Development
Interns develop technical skills such as auditing techniques, tax preparation, financial analysis, and
familiarity with accounting software. Additionally, they gain soft skills like communication, teamwork,
and time management, which are essential in client-facing roles.

Networking and Mentorship
Big four internships provide access to a vast network of professionals and potential mentors. Interns
often participate in social events, training sessions, and mentorship programs that help build
relationships and expand professional contacts within the industry.

Career Advancement Opportunities
Successful completion of an internship frequently leads to full-time job offers. Firms value interns who
demonstrate competence, professionalism, and cultural fit, making the internship a critical step
towards securing a permanent position.

Exposure to Diverse Industries
Interns gain experience working with clients across various industries such as technology, healthcare,
manufacturing, and financial services. This exposure broadens their understanding of business
operations and accounting applications in different sectors.

Application Process and Requirements
The application process for big four accounting internships is rigorous, designed to identify candidates
with strong academic backgrounds, relevant skills, and the potential to excel in a fast-paced
professional environment.

Eligibility Criteria
Most firms require applicants to be enrolled in an accredited college or university, pursuing a degree
in accounting, finance, business administration, or a related field. A minimum GPA threshold is often
set, typically around 3.0 or higher, to ensure academic preparedness.

Application Components
Applicants typically submit an online application that includes a resume, cover letter, and sometimes
academic transcripts. Some firms also require responses to behavioral or situational questions to



assess cultural fit and problem-solving abilities.

Interview Process
The interview process often consists of multiple stages, including:

Phone or video screening interviews

Behavioral interviews focusing on teamwork, leadership, and communication

Technical interviews testing accounting knowledge and problem-solving skills

Case studies or group exercises to evaluate analytical thinking and collaboration

Preparation for these interviews involves practicing common questions, reviewing accounting
principles, and demonstrating a clear understanding of the firm’s values and services.

Day-to-Day Responsibilities and Learning Opportunities
Interns in big four accounting internships are assigned meaningful tasks that contribute to client
projects while facilitating learning and professional growth.

Typical Responsibilities

Assisting with financial statement audits and internal controls testing

Preparing tax returns and supporting documentation

Conducting research on accounting standards and industry regulations

Analyzing financial data and preparing reports for clients and supervisors

Participating in team meetings and client calls

Training and Development
Firms provide formal training sessions on technical topics, software tools, and professional skills
throughout the internship. Interns also receive feedback and coaching from experienced professionals
to enhance their competencies and confidence.



Differences Among the Big Four Firms
While Deloitte, PwC, EY, and KPMG all offer prestigious accounting internships, each firm has distinct
characteristics, cultures, and areas of focus that may influence an intern’s experience.

Deloitte
Deloitte is known for its strong consulting services alongside traditional audit and tax work. Interns
may have opportunities to work on technology-driven projects and innovative solutions.

PwC
PwC emphasizes a collaborative culture and offers extensive training programs. The firm is recognized
for its leadership development initiatives and diverse client portfolio.

EY
EY focuses on building a supportive environment with a strong emphasis on inclusivity and corporate
responsibility. Its internship programs often highlight leadership and entrepreneurial skills.

KPMG
KPMG is noted for its strong audit practice and personalized approach to intern development. The firm
fosters close mentorship and offers experiences across various industry sectors.

Tips for Success in Big Four Accounting Internships
Maximizing the benefits of a big four accounting internship requires preparation, professionalism, and
proactive engagement.

Prepare Thoroughly
Research the firm’s values, recent projects, and industry trends. Review fundamental accounting
concepts and practice common interview questions to build confidence.

Be Proactive and Curious
Take initiative in seeking assignments and asking questions. Demonstrating eagerness to learn and
contribute can set interns apart from their peers.



Network Strategically
Build relationships with colleagues, mentors, and other interns. Attend firm events and engage in
conversations to expand your professional network.

Maintain Professionalism
Adhere to deadlines, dress appropriately, and communicate clearly. Reliability and a positive attitude
are highly valued traits in professional settings.

Reflect and Seek Feedback
Regularly evaluate your performance and request constructive feedback. Use this input to improve
continuously and demonstrate growth throughout the internship.

Frequently Asked Questions

What are the Big Four accounting firms offering internships?
The Big Four accounting firms offering internships are Deloitte, PricewaterhouseCoopers (PwC), Ernst
& Young (EY), and KPMG.

What qualifications do I need to apply for a Big Four
accounting internship?
Typically, candidates need to be enrolled in an accounting, finance, or related degree program, have
strong academic performance, good communication skills, and sometimes prior relevant experience
or coursework.

How competitive are internships at the Big Four accounting
firms?
Big Four internships are highly competitive due to their prestige, learning opportunities, and potential
for full-time offers. Strong academics, extracurricular involvement, and networking can improve
chances.

What can I expect to learn during a Big Four accounting
internship?
Interns gain hands-on experience in audit, tax, consulting, or advisory services, learn about client
management, accounting standards, teamwork, and develop professional skills within a corporate
environment.



Are Big Four accounting internships paid?
Yes, most Big Four accounting internships are paid, with compensation varying by location and firm
but generally competitive within the industry.

Can a Big Four accounting internship lead to a full-time job
offer?
Yes, many interns receive full-time job offers upon successful completion of their internship, making it
a valuable pathway to starting a career with a Big Four firm.

Additional Resources
1. Landing Your Big Four Internship: A Comprehensive Guide
This book offers a step-by-step approach to securing an internship with one of the Big Four accounting
firms. It covers resume building, interview preparation, and networking strategies specifically tailored
to the accounting industry. Readers will gain insights into what recruiters at Deloitte, PwC, EY, and
KPMG look for in candidates.

2. Inside the Big Four: Navigating Your Accounting Internship
Inside the Big Four provides a detailed look at what to expect during an internship at a top accounting
firm. It includes firsthand experiences from former interns, explains the day-to-day responsibilities,
and offers tips on how to make a strong impression. This book is ideal for students who want to
maximize their internship experience.

3. The Big Four Internship Workbook: Skills and Strategies for Success
This practical workbook focuses on developing the key skills needed to excel during a Big Four
internship. It includes exercises on financial analysis, communication, teamwork, and time
management. The book also provides strategy guides for handling challenging projects and client
interactions.

4. Big Four Internship Interview Secrets
This title dives deep into the interview process for Big Four accounting internships. It covers common
questions, case studies, and behavioral interview techniques. Readers will learn how to craft
compelling answers and demonstrate their fit with the company culture.

5. From Campus to Cubicle: Transitioning into a Big Four Internship
Transitioning from academic life to a professional internship can be daunting. This book guides
students through the cultural and professional adjustments they will face in a Big Four firm. It also
offers advice on building relationships with mentors and navigating office dynamics.

6. The Ultimate Big Four Internship Prep Guide
This guide consolidates everything candidates need to know before starting their Big Four internship.
It includes comprehensive coverage of technical accounting knowledge, industry trends, and soft
skills development. Bonus sections include tips for managing stress and balancing workload.

7. Excel for Big Four Interns: Mastering Spreadsheets in Accounting
Since Excel proficiency is critical in Big Four internships, this book teaches interns how to efficiently
use spreadsheets for financial reporting and data analysis. It features practical exercises and



templates tailored for accounting tasks. The book aims to boost productivity and accuracy in daily
internship duties.

8. Networking Your Way into the Big Four Internship
Networking is a key component in securing a prestigious internship. This book explores effective
networking strategies, from career fairs to LinkedIn outreach, specifically for aspiring Big Four interns.
It also discusses how to build lasting professional relationships within the accounting industry.

9. Big Four Internship Success Stories: Lessons from Former Interns
This collection of real-life stories from former Big Four interns highlights various paths to success and
the challenges overcome. Each chapter provides unique lessons and motivational advice to inspire
current candidates. Readers will find relatable experiences and practical tips to guide their internship
journey.
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  big four accounting internships: Vault Career Guide to Accounting Jason Alba, 2005
Professional career guide from the Vault Career Library - from a look at the types of accounting,
including tax and audit, to the types of accounting careers, including the Big Four accounting firms,
and government work.
  big four accounting internships: Accounting Ethics Education Margarida Pinheiro, Alberto
Costa, 2020-11-04 Accounting Ethics Education: Teaching Virtues and Values gathers a diversity of
contributions from invited, well-known experts. It promotes a comprehensive reflection around how
ethics can and should be taught to accounting students, discussing and highlighting the most
updated research on accounting ethics education, and it is an essential reference in the field. The
subject of accounting ethics education is critical to foster ethical awareness that may prevent the
way in which one acts or behaves, especially towards others. The point is that accounting education
cannot exist without ethical education and accountants must be technically proficient and ethically
sensible since ethical behavior is vital to the status and credibility of the accountancy profession.
And this sensibility must be developed while the future professional is still cultivating his or her
moral and intellectual structure within the school learning environment: character and practical
reasoning are crucial because they include not only knowledge of rules and principles, and their
correct application but also values and virtues. Examining multiple perspectives, Accounting Ethics
Education: Teaching Virtues and Values advances the scholarly debate by providing cuttingedge and
insightful research vital for all those interested and immersed in these matters. It begins with a
historical perspective of accounting ethics education and continues by exploring challenges,
opportunities and developments in the area. It will be of great value to academics, students,
researchers and professionals in the fields of accounting, accounting education and ethics.
  big four accounting internships: How to Land an Excellent Business Internship Michael
Griffin, 2012-06-25 A book that helps students search for and land an excellent internship.
  big four accounting internships: Vault Guide to the Top 50 Accounting Firms, 2014 Edition
VAULT,
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  big four accounting internships: Professional Practices of Human Resource Management in
Hong Kong Anna P.Y. Tsui, K.T. Lai, 2009-08-01 Faced with external and internal challenges such as
globalization, social changes and responsiveness to customers, technological development, cost
containment and structural changes, organizations now experience increasing levels of competition.
Evidence has shown a positive relationship between HR practices and business performance
outcomes such as increased profitability and productivity. Indeed, HRM practices influence
employee skills through the acquisition and development of human capital. Also, the use of
well-designed performance management systems and pay-for-performance incentives are important
motivations in the workplace. Written by HR professionals, consultants, legal experts and academics
with decades of professional experience, this volume covers the full spectrum of HRM practices in
relation to their strategic contributions to organizations. In a hands-on and lively fashion, it provides
up-to-date HRM knowledge and skills with practical guidelines. The purpose of the book is to
enhance people management and gain competitive advantage in the fast-moving business
environment.
  big four accounting internships: The College Buzz Book Carolyn C. Wise, Stephanie Hauser,
2007-03-26 Many guides claim to offer an insider view of top undergraduate programs, but no
publisher understands insider information like Vault, and none of these guides provides the rich
detail that Vault's new guide does. Vault publishes the entire surveys of current students and alumni
at more than 300 top undergraduate institutions. Each 2- to 3-page entry is composed almost
entirely of insider comments from students and alumni. Through these narratives Vault provides
applicants with detailed, balanced perspectives.
  big four accounting internships: Contemporary Business Louis E. Boone, David L. Kurtz,
Brahm Canzer, 2021-08-10 Student-friendly, engaging, and accessible, Contemporary Business, 19e
equips students with the skills to assess and solve today's global business challenges and succeed in
a fast-paced environment. Designed to drive interest in business, our newest edition offers a
comprehensive approach to the material, including a variety of resources to support today's
students. Its modern approach, wealth of videos, relevant and up-to-date content, and career
readiness resources keep your course current and engaging.
  big four accounting internships: Auditing Reimagined Yusuf M. Sidani, Tarek El Masri,
Abdeljalil Ghanem, 2025-07-23 Educational institutions and professional bodies will find this work
most useful as they reimagine audit training, equipping future auditors not only with technical
expertise but also with the critical thinking skills necessary to navigate complex stakeholder
demands.
  big four accounting internships: The Motivated College Graduate Brian E. Howard,
2019-03-01 Book Six in Motivated Series by Brian E. Howard. There are over 120 pieces of sage
advice quoted throughout the book on how to effectively conduct a job search, write a powerful
resume and LinkedIn profile,cover letters, and other communications. The Motivated College
Graduate is the most comprehensive job search book written for the recent college graduate. It
discusses real life job search issues facing today's college graduate. The book provides
unprecedented insight and advice from some of the most credentialed and experienced career
coaches and resume writers in the industry. These coaches and resume writers have specialized
practices and work with recent college graduates. You will learn how to conduct an effective job
search, stand out among your competition, get interviews, and job offers! Go inside the minds of
these coaches and resume writers. Learn how they've coached other college graduates to land
fulfilling career-level positions. Understand how the resume writers think about keywords, titling,
branding, accomplishments, color, design, and a plethora of other resume writing considerations as
they create winning resumes. Based on his extensive experience in the job search industry and by
tapping into the collective knowledge of career coaches and resume writers who work specifically
with college graduates, Brian Howard has written a comprehensive job search book that surpasses
all other job search books written for the recent college graduate.
  big four accounting internships: Research on Professional Responsibility and Ethics in



Accounting C. Richard Baker, 2020-10-16 This is a continuing of a long series focusing on
professional responsibility and ethics in accounting.
  big four accounting internships: The Best Scholarships for the Best Students--A Selection of
Top Internships and Experiential Opportunities Peterson's, 2011-04-01 Peterson's The Best
Scholarships for the Best Students-A Selection of Top Internships and Experiential Opportunities
reviews a collection of cocurricular opportunities that help in the educational planning and
advancement of high-performing students. The listing includes the best ways for students to plan for
their experiential opportunities during college summers. Peterson's The Best Scholarships for the
Best Students provides expert strategies to help successful students apply for and win major
academic and experiential awards. For more information see Peterson's The Best Scholarships for
the Best Students.
  big four accounting internships: Colleges That Create Futures, 2nd Edition The
Princeton Review, Robert Franek, 2017-05-02 CHOOSE A COLLEGE THAT WILL LAUNCH A
CAREER! When it comes to getting the most out of college, the experiences you have outside the
classroom are just as important as what you study. Colleges That Create Futures looks beyond the
usual “best of” college lists to highlight 50 schools that empower students to discover practical,
real-world applications for their talents and interests. The schools in this book feature distinctive
research, internship, and hands-on learning programs—all the info you need to help find a college
where you can parlay your passion into a successful post-college career. Inside, You'll Find: •
In-depth profiles covering career services, internship support, student group activity, alumni
satisfaction, noteworthy facilities and programs, and more • Candid assessments of each school’s
academics from students, current faculty, and alumni • Unique hands-on learning opportunities for
students across majors • Testimonials on career prep from alumni in business, education, law, and
much more *************************** What makes Colleges That Create Futures important? You've
seen the headlines—lately the news has been full of horror stories about how the college educational
system has failed many recent grads who leave school with huge debt, no job prospects, and no
experience in the working world. Colleges That Create Futures identifies schools that don't fall into
this trap but instead prepare students for successful careers! How are the colleges selected? Schools
are selected based on survey results on career services, grad school matriculation, internship
support, student group and government activity, alumni activity and salaries, and noteworthy
facilities and programs.
  big four accounting internships: Colleges That Create Futures Princeton Review,
2016-05-10 KICK-START YOUR CAREER WITH THE RIGHT ON-CAMPUS EXPERIENCE! When it
comes to getting the most out of college, the experiences you have outside the classroom are just as
important as what you study. Colleges That Create Futures looks beyond the usual “best of” college
lists to highlight 50 schools that empower students to discover practical, real-world applications for
their talents and interests. The schools in this book feature distinctive research, internship, and
hands-on learning programs—all the info you need to help find a college where you can parlay your
passion into a successful post-college career. Inside, You'll Find: • In-depth profiles covering career
services, internship support, student group activity, alumni satisfaction, noteworthy facilities and
programs, and more • Candid assessments of each school’s academics from students, current
faculty, and alumni • Unique hands-on learning opportunities for students across majors •
Testimonials on career prep from alumni in business, education, law, and much more
*************************** What makes Colleges That Create Futures important? You've seen the
headlines—lately the news has been full of horror stories about how the college educational system
has failed many recent grads who leave school with huge debt, no job prospects, and no experience
in the working world. Colleges That Create Futures identifies schools that don't fall into this trap but
instead prepare students for successful careers! How are the colleges selected? Schools are selected
based on survey results on career services, grad school matriculation, internship support, student
group and government activity, alumni activity and salaries, and noteworthy facilities and programs.
  big four accounting internships: Human Resource Management Talya Bauer, Berrin



Erdogan, David Caughlin, Donald Truxillo, 2023-09-04 Human resources is rapidly evolving into a
data-rich field but with big data comes big decisions. The best companies understand how to use
data to make strategic workforce decisions and gain significant competitive advantage. Human
Resource Management: People, Data, and Analytics, Second Edition introduces students to the
fundamentals of talent management with integrated coverage of analytics in every chapter. Features
tied to SHRM competencies and data exercises give students hands-on opportunities to practice the
analytical and decision-making skills they need to excel in today’s job market. Whether your students
are future managers or future HR professionals, they will learn best practices for managing talent
across the lifecycle in the changing workplace. This title is accompanied by a complete teaching and
learning package. Learning Platform / Courseware Sage Vantage is an intuitive learning platform
that integrates quality Sage textbook content with assignable multimedia activities and auto-graded
assessments to drive student engagement and ensure accountability. Unparalleled in its ease of use
and built for dynamic teaching and learning, Vantage offers customizable LMS integration and
best-in-class support. It’s a learning platform you, and your students, will actually love. Assignable
Video with Assessment Assignable video (available in Sage Vantage) is tied to learning objectives
and curated exclusively for this text to bring concepts to life. LMS Cartridge: Import this title’s
instructor resources into your school’s learning management system (LMS) and save time. Don’t use
an LMS? You can still access all of the same online resources for this title via the
password-protected Instructor Resource Site.
  big four accounting internships: The Complete Book of Colleges, 2020 Edition Princeton
Review, 2019-07-02 No one knows colleges better than The Princeton Review! Inside The Complete
Book of Colleges, 2020 Edition, students will find meticulously researched information that will help
them narrow their college search.
  big four accounting internships: Launch Your Career Sean O'Keefe, 2005-07-05 This book
shows how any college student can land the position they want by creating relationships with
professionals in the industries they're interested in by using the author's proven Career Launch
Method. Did you know only 20 percent of jobs and internships are posted online? This means 80
percent of positions are filled in what Sean O'Keefe and others calls the hidden job market. This
book will teach you how to tap into that 80 percent! O'Keefe, in partnership with the Career
Leadership Collective, is now sharing his proven eight-step Career Launch Method that will help any
student explore career options and land the internships and jobs they want by creating professional
relationships from scratch. This book demystifies the concept of intentional, proactive relationship
building by teaching all the practical microsteps needed to succeed. And O'Keefe teaches readers
how to play the student card, turning inexperience and eagerness to learn into a powerful
advantage. Launch Your Career features first-person stories of students from all backgrounds and
programs of study who have used the Career Launch Method to earn jobs or internships at all types
of companies, nonprofits, government agencies, social enterprises, and institutions across the
country and around the world. The book includes the Career Launch Readiness Assessment, which
helps students evaluate their competency in five key areas. This book will become a go-to resource
for students looking to find internships and jobs, as well as a needed tool for colleges looking to
increase retention rates and student's return on investment.
  big four accounting internships: Colleges That Pay You Back, 2017 Edition Princeton
Review, Robert Franek, 2017 Discover colleges that offer exceptional return on investment: a great
education at a great price with great career prospects!--Cover.
  big four accounting internships: The College Buzz Book , 2006-03-23 In this new edition,
Vault publishes the entire surveys of current students and alumnni at more than 300 top
undergraduate institutions, as well as the schools' responses to the comments. Each 4-to 5-page
entry is composed of insider comments from students and alumni, as well as the schools' responses
to the comments.
  big four accounting internships: Fundamentals of Human Resource Management Talya
Bauer, Berrin Erdogan, David Caughlin, Donald Truxillo, 2019-12-10 Fundamentals of Human



Resource Management: People, Data, and Analytics provides a current, succinct, and interesting
introduction to the world of HRM with a special emphasis on how data can help managers make
better decisions about the people in their organizations. Authors Talya Bauer, Berrin Erdogan, David
Caughlin, and Donald Truxillo use cutting-edge case studies and contemporary examples to illustrate
key concepts and trends. A variety of exercises give students hands-on opportunities to practice
their problem-solving, ethical decision-making, and data literacy skills. Non-HR majors and HR
majors alike will learn best practices for managing talent in today’s ever-evolving workplace.
  big four accounting internships: Question Everything Kenny Glenn, 2022-06-22 This book is
for every student and graduate, as we all go through school but still have so many unanswered
questions about life beyond the classroom. Readers will no longer be blindly led into the unknown as
they learn how to properly leverage school and other environmental resources to achieve true
education. SCHOOL AND EDUCATION ARE NOT THE SAME THING! Too often, the words school &
education are used synonymously, and this causes massive confusion. As a former top-ranked
collegiate athlete with a high GPA, a Master of Accounting graduate, a CEO, and a School Board
member, all before the age of 23, this book includes the open and honest advice I would tell my
younger self, with literal “Dear Kenny” passages. The factual stories and self-reflection questions
will help readers craft a plan to create their desired future. With the proper knowledge, readers can
avoid silly mistakes while saving time and money. Common mistakes are following misleading
advice, but also not asking the right questions due to fear or ignorance. After graduating from school
seven times and experiencing life, I continue to find new information and then ask the questions
“Why didn’t they teach me this in school!?” or “How come no one told me about this!?” Question
Everything: Advice for Students and Graduates is a book that will help readers: Prepare for Life
After Graduation Overcome Failure & Rejection Minimize Indecisiveness Improve Financial
Decisions Build Courage & Confidence AND MORE!
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